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Our Vision for 2025 – A Statement of Intent 

“Gracemount High School creates a Responsible, Respectful and Safe community that 

values learning, success and confidence”. 

 

The success of our school and our young people is built upon a shared sense of commitment to 

our vision and values. By placing the young people at the heart of our community we develop their 

knowledge, skills and confidence so they can build a strong sense of who they are and fully 

understand what they are capable of achieving. 

We are looking to appoint an outstanding, energetic and committed Teacher who will join a group 

of committed and hardworking staff and place young people at the heart of what they do. 

Applicants must have a willingness to lead, learn and contribute to whole school improvement.  

As part of our commitment to staff we have an in-house stress reduction and mindfulness 

programme that staff can opt into. We take the care and welfare of our staff very seriously and 

firmly believe that when you are at your best, you deliver the best for our pupils.  

If you think you have what it takes, then we would appreciate your application. 

Ross Hunter 
Head Teacher 
 

August 2019 
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“Committed to Care 

and Excellence” 

Recruitment Pack for the Post of Curriculum Leader Maths 

Web:  www.gracemounthighschool.co.uk 

Twitter: @GracemountHigh 

Facebook: https://www.facebook.com/Gracemount-High-School 



 

             Gracemount High School – A Rights Respecting School 

Gracemount High School is the very first local authority secondary school to achieve the Rights 

Respecting School Gold Award, committed to advancing equality of opportunity for all. We 

understand and value diversity and work actively towards creating a positive, purposeful and safe 

school environment. We have a clear set of values that set out what we believe is important for all 

members of our school community. 

 

 

GRACEMOUNT HIGH SCHOOL – School Values 

• Responsible – we come to school ready to learn, participate and contribute to the success 

of our school. 

• Respectful – we respect ourselves, our environment and the rights of others.  

• Safe – we all work to ensure our school community is safe and understand that everyone 

matters. 

 

Ross Hunter 
Head Teacher 
 
August 2019 

 

 

 

 

 

 

 

 

 

 

 

 



 

ADVERT – Curriculum Leader of Maths  

Scale Point PT (4) - £49,293 (subject to job-sizing) 

The successful candidate will have relevant experience as a classroom teacher and 
be able to demonstrate the highest level of professionalism in the classroom. You are required to 
have a highly developed understanding of learning and teaching pedagogies and must be able to 
demonstrate a commitment to professional learning and continuous development. A sound 
knowledge of current national developments will be required.  

The successful candidate must be able to demonstrate their ability to create, motivate and work 

effectively within a team and organise workload to meet tight time-scales. Good management, 

liaison, communication, presentational skills and a commitment to maximising pupil progress are 

essential to this post. 

The post-holder will take a joint lead with our newly appointed Maths Curriculum Leader on whole 

school improvement for STEM and Numeracy.  

 

SPECIAL REQUIREMENTS 
 

• The ability to establish and maintain good working relationships and a commitment to team 
working. 

• A commitment to inclusion and comprehensive education with a focus on continuous 
improvement in the quality of the education provided for all young people in Gracemount High 
School. 

• Energy, enthusiasm, flexibility, optimism and a commitment to the highest standards. 

• Relevant experience subject area. 
 

Successful applicants for posts working with children or vulnerable adults will be subject to disclosure 

checks within the PVG scheme. 

 

For an informal discussion, please contact Ross Hunter, Head Teacher on (0131) 664 7440 or 

ross.hunter@gracemount.edin.sch.uk 
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Gracemount High School – Additional Information 

Section 1 - The School  

Gracemount High School is a small non-denominational secondary school with a roll of 

600 pupils which serves the community of South East Edinburgh. The school was 

founded in 1959 as a junior secondary school and since the late 1960s has been a fully 

comprehensive six-year high school.  

Gracemount High School was built under PPP and opened in 2003. The school’s leadership team 

comprise the Head Teacher, two Depute Head Teachers and a Business Manager. We have a 

complement of 51 teaching staff and 20 support staff. 

The rapid change in the social demographics of our community presents the school with the widest 

of challenges in supporting the diverse needs and aspirations of a complex and socially diverse 

community. 

In line with Curriculum for Excellence we have provided a new, exciting and relevant curriculum 

which would best support learner’s needs. We value all of our students equally and provide them 

with a range of individualised education programmes which are designed to meet their needs and 

prepare them for the next stage of their journey when they leave school. Our “Gracemount 

Guarantee” is designed to offer opportunities for personal achievement throughout the Broad 

General Education and we have developed a senior phase approach based on personalisation and 

choice which is designed to ensure all our students have the opportunities to realise their full 

potential. Parents and students have been highly complementary of the new approach which has 

improved the life chances of many of our youngsters.  

One of the many positives is our commitment to learning through ICT. As part of this commitment 

all our students in S4-6 have an iPad to support both their learning in school and at home. This 

exciting initiative enables our students to access the very latest resources and innovative learning 

methodologies. 

Recently the school embarked on a review of its Vision for 2025 and core values. As a result we 

have a clearly defined vision statement and set of values that are promoted in the school and 

across the community. The school’s philosophy is reflected in these and in our motto which is 

“Committed to Care and Excellence”. We believe in challenging all our students to achieve their full 

potential both academically and through realising their wider gifts and talents. We are also 

committed to developing the qualities and values in our young people which will ensure they 

become responsible citizens of whom this community can be proud. We are the first secondary 

schools in Edinburgh to achieve the UNICEF Rights Respecting School Gold Award and we are 

very proud of this. 

The core priorities of Gracemount High School are clearly in line with CEC priorities and the 

National Improvement Framework. We are highly inclusive in our approach and we strive to ensure 

the very best for all our young people.  

The school has a website which can be viewed at www.gracemount.edin.sch.uk

 

 

http://www.gracemount.edin.sch.uk/


Section 2 - The Post  

The post holder will work within a faculty of 5 teachers.  

The Science faculty are very innovative and forward thinking and work collectively as a team 
to deliver a very positive experience for our young people. There is a commitment to 
inclusive practice and all faculty members are continually working on developing their 
pedagogical practice and knowledge of their subject areas. This is a fantastic opportunity to 
join a very innovative, forward thinking and committed faculty. 

The post-holder will ensure the effective delivery of their subjects(s) at classroom level to all 
abilities and to all stages in the school. They will be an active member of the faculty and 
there is a need to ensure personal development is relevant to school values and aims and 
informs future developments within support for learning.  

The post-holder will also undertake the duties outlined for all teachers as set out in Annex 
B of ‘A Teaching Profession for the 21st Century’.  

The key accountabilities related to this role are as follows:- 

1. to contribute to the Faculty, School and National Improvement Framework priorities.  

 

2. develop, share and promote the school’s vision and values with staff, pupils, parents 

and the wider community. 

 

3. develop coherent approaches to professional learning which build and sustain 

teachers’ practice by supporting:- 

− collaborative working practices within the school, across the authority.  

− sharing of effective practice 

 

4. contribute to leadership for improvement in culture and practice at school level by:- 
 

− supporting and developing the school’s culture of improvement  

− ensuring school policies and procedures are being implemented consistently 

− work with colleagues towards faculty improvement, specifically the implementation of and 

priorities detailed within the School Improvement Plan and National Improvement 

Framework 

 

5. demonstrate professional knowledge and understanding by:- 
 
- critically engaging with literature, research and policy 
- contributing to local and national developments  
- acting as representatives of the school and the authority  

 
6. develop a range of strategies for individual and collective self-evaluation, which 

contribute to faculty and school improvement  
 

7. lead and work collaboratively to enhance teaching which leads to high quality 
learning by:- 

 



- developing the curriculum, in line with school policy, to ensure high quality experiences 

and available opportunities for our young people 

− demonstrating and supporting sound teaching practices, with appropriate self-evaluation 

activities. 

− monitoring and tracking pupils’ progress 

− managing additional support for learning needs 

− take a lead role, as a classroom practioner, in behaviouir management and quality assure 

effective behaviour strategies 

− regularly communicating with and reporting to parents  

 

8. build and sustain partnerships with colleagues, learners, parents and other 

stakeholders to support: 

− the development of the curriculum and provision of wider achievement opportunities 

− team commitment and loyalty 

− an ethos of mutual respect, support and challenge 

− effective practice in gathering views and sharing  information 

− the provision of pastoral care for pupils 

- effective communication  

 

9. manage allocated resources proactively and effectively to meet learning and 

development priorities 

 

The post holder will be managed by a Curriculum Leader and be accountable to the Head 

Teacher in accordance with the priorities and policies of the school and Edinburgh City 

Council. 

 

 

 

Demands 

This job requires contact with vulnerable groups, therefore, you will require to gain/maintain 

PVG Scheme membership. 

 



EDINBURGH CITY COUNCIL: COMMUNITIES AND FAMILIES SERVICES - PERSON SPECIFICATION 

POST: Teacher Curriculum Leader – Maths -  GRACEMOUNT HIGH SCHOOL 

The person specification is related to the requirements of the post as demonstrated by the job description.  Short-listing is carried out on the basis of how well you meet the requirements of the person specification.  You should refer 

to these requirements when completing your application.  Short-listed candidates will be expected to demonstrate evidence during interview of the criteria laid down within the person specification. 

 Essential Desirable Measured by 

Qualifications 
and Training 

• Qualified teacher status 

• Registered or eligible for registration with the GTC Scotland 
 

• Recent and relevant CPD relevant to 
subject area, including evidence of its 
impact. 

• Leadership training/development 

• Application 

Personal 
Presentation 

• Professional appearance and manner 

• Articulate, cogent and coherent 

 • Application 

• Interview 

Experience • Proven track record of leading improvement and raising attainment 

• Detailed knowledge of whole school curriculum 

• Experience of working with multidisciplinary teams 

• Leadership of learning & teaching 

• Experience of leading/development of whole-school initiative(s) and whole-school strategic responsibilities 

• Experience/involvement of leading robust validated self-evaluation and quality assurance procedures 

• The ability to develop, empower and sustain individuals and teams  

• Experience within a promoted role 

• Management of finance and/or 
resources 

• Experience of more than one school 

• Leadership training/development 
 

• Application 

• Interview 

• Reference 

Skills, 
Aptitudes 
and 
Knowledge 

• Can demonstrate excellent leadership qualities 

• Excellent classroom practitioner: deep understanding of L&T 

• Experience of managing change 

• Well-developed interpersonal and communication skills (including written, oral and presentation) 

• Familiar with contemporary education policy at national level 

• Experience of school/faculty improvement planning 

• Very good IT skills and vision for how it can be used to enhance learning and school administration 

• Can lead the management of behaviour and attendance  

• Ability to interpret and draw 
conclusions from assessment data 

• Ability to deliver wider achievement 
opportunities within the school 

• Experience of using IT to enhance 
learning and teaching. 

• Relevant knowledge of GIRFEC 
planning and procedures.   
 

• Application 

• Interview 

• Reference 

Personal 
Qualities 

• Committed to comprehensive and inclusive education 

• Can demonstrate a personal vision for education within the comprehensive sector 

• Ability to think and lead strategically 

• Can think creatively to anticipate and solve problems 

• Can be an effective member of a team 

• Demonstrates: flexibility, optimism, creativity, innovation. 

• Understanding of school vision and 
values and commitment to inclusive 
and rights respecting approaches 

• Willingness to contribute to the wider 
life of the school. 

• Application 

• Interview 

• Reference 

 

 

Ross Hunter, Head Teacher,  



 


