
 
 
 
 
 

Policy for Child Protection, incorporating Safeguarding September 2016 
 
St Edmund’s Nursery School & Children’s Centre recognises its responsibilities for child protection. Our 
policy applies to all staff, governors and volunteers working in the school/centre. All staff and governors are 
aware of how to identify and respond to risks to children from extreme or radical views 
 
The governing body of St Edmund’s Nursery School and Children’s Centre will: 

 Ensure at least one person who sits on recruitment panels is Safer Recruitment trained. 

 Ensure at least one member of the Governing body (preferably the Chair) has received Safer 
Recruitment training 

 Ensure we practice safe recruitment in checking the suitability of staff and volunteers to work with 
children (see Recruitment, Induction & Retention Policy). 

 Pay regard to the ‘Fitness to Teach’ guidance when employing teachers. 

 Maintain and update a Single Central Record for all staff and regular visitors. 

 Raise awareness of child protection issues and equip children with the skills needed to keep them 
safe (see Child Safety Policy). 

 Develop and then implement procedures for identifying and reporting cases, or suspected cases, of 
abuse (see Policy and Procedures for Play in the Home, Supervision and Lone Working Policy). 

 Support children who have been abused in accordance with his/her agreed child protection plan. 

 Establish a safe environment in which children can learn and develop (see Risk Assessment file). 

 Take into account children’s wishes (where possible) when determining what actions to take and 
which agencies to involve 

 

Definition of abuse 

“……a form of maltreatment of a child.  Somebody may abuse or neglect a child by inflicting harm, or failing 
to act to prevent harm.  Children may be abused in a family or in an institutional or community setting, by 
those known to them, or, more rarely, by a stranger (e.g. via the internet).  They may be abused by an adult 
or adults, or another child or children”.  Working Together to Safeguard Children 2013.  

Useful information is also available on the NSPCC website http://www.nspcc.org.uk/ 

 

We recognise that because of the day to day contact with children, school/centre staff are well 
placed to observe the outward signs of abuse. The school/centre will therefore: 

 Ensure staff are aware of the Prevent Strategy and able to protect children and young people who 
are vulnerable or at risk of being radicalised 

 Establish and maintain an environment where children feel secure, are encouraged to talk, and are 
listened to. 

 Ensure children know that there are adults in the school/centre whom they can approach if they are 
worried. 

 Include opportunities within the nursery sessions for children to develop the skills they need to 
recognise and stay safe from abuse. 

 
 

http://www.nspcc.org.uk/


We will follow the procedures set out by the Local Safeguarding Children Board and take account of 
guidance issued by the Department for Education in their publications “Working Together to 
Safeguard Children” 2013 and “Keeping Children Safe in Education” (April 2014) to: 
 

 Ensure we have a designated senior person for child protection and ‘looked after children’ who has 
received appropriate training and support for this role.  The designated senior person at St 
Edmund’s Nursery School and Children’s Centre is the Headteacher. In the absence of the 
Headteacher there are named people who receive training to undertake this role. These are: 

Head of School 
Assistant Head of School 
Business & Strategic Development Manager 
West Bradford Children Centre Cluster Leader 

 

 Ensure we have a nominated governor responsible for child protection. 

 Ensure every member of staff (including temporary and supply staff and volunteers) and the 
governing body knows the name of the designated senior person responsible for child protection 
and their role  (see Recruitment, Induction and Retention Policy and Staff Handbook). 

 Ensure all staff are aware of the risks to children and young people of being radicalised and provide 
WRAP (Workshop to raise awareness of Prevent) training. 

 In addition to DBS checks we “open source” check organisations, particularly those in the voluntary 
sector. 

 Ensure all staff and volunteers understand their responsibilities in being alert to the signs of abuse 
and responsibility for referring any concerns to the designated senior person responsible for child 
protection (see Guidelines for the Induction of School/Centre Users and Visitors, Staff Handbook). 

 Ensure that parents/carers have an understanding of the responsibility placed on the school/centre 
and staff for child protection by setting out its obligations in the school/centre prospectus (see Home 
Visit pack). 

 Notify social services immediately if there is an unexplained absence of a child who is the subject of 
a child protection plan.  

 Develop effective links with relevant agencies and co-operate as required with their enquiries 
regarding child protection matters including attendance at case conferences. 

 Keep written records of concerns about children, even where there is no need to refer the matter 
immediately. 

 Ensure all records are kept securely, separate from the child’s Record of Achievement, and in 
locked locations. 

 Develop and then follow procedures where an allegation is made against a member of staff or 
volunteer.   

 For staff employed on an council contract, the procedures are available on http://www.bradford-
scb.org.uk/policies.htm 

Upon receipt of the Agency Referral Form, the local authority designated officer (LADO) or the 
Duty Assistant Child Protection Co-ordinator in the CPU, will contact the referrer by telephone to 
discuss the allegation, giving initial consideration to all available information and evidence, 
agreeing any further action. 

 Encourage an ethos of openness where all concerns are taken seriously (see Whistleblowing Policy 
and Staff Handbook). 

 Ensure safe recruitment practices are always followed (see Recruitment, Induction and Retention 
Policy). 

It should also be noted that staff can refer to Children’s Social Care directly. 
 
In certain circumstances the designated senior person may feel it necessary to contact the police 
safeguarding officer directly. 
 

http://www.bradford-scb.org.uk/policies.htm
http://www.bradford-scb.org.uk/policies.htm


In certain circumstances the designated senior person may feel it necessary to refer any child/ren 
at risk of being radicalised or extremism through the Local Authority Channel Referral or 
Intervention processes. 
 
We recognise that children who are abused or witness violence may find it difficult to develop a 
sense of self worth. They may feel helplessness, humiliation and some sense of blame. The 
school/centre may be the only stable, secure and predictable element in the lives of children at 
risk.  When at the school/centre their behaviour may be challenging and defiant or they may be 
withdrawn. The school/centre will endeavour to support the child through: 
 

 The content of the curriculum. 

 The school/centre ethos which promotes a positive, supportive and secure environment and gives 
children a sense of being valued. 

 The school/centre behaviour policy which is aimed at promoting positive behaviour and supporting 
vulnerable children in the school/centre.  The school/centre will ensure that the child knows that 
some behaviour is unacceptable but they are valued and not to be blamed for any abuse which has 
occurred. 

 Liaison with other agencies that support the child such as Social Services, Child and Adult Mental 
Health Service, education welfare service and educational psychology service. 

 Ensuring that, where a child who is the subject of a child protection plan leaves, their information is 
transferred to the new school or children’s centre immediately and that the child's social worker is 
informed. 

Principles 

This policy has been developed in accordance with the principles established by the Children Acts 1989 
and 2004; the Education Act 2002, and in line with government publications: ‘Working Together To 
Safeguard Children’ 2013, Revised Safeguarding Statutory Guidance 2’Framework for the Assessment of 
Children in Need and thei9r Families’ 2000, ‘What to do if You are Worried a Child is Being Abused’ 2003. 
The guidance reflects, ‘Keeping Children Safe in Education’ 2014 and our responsibilities with regard 
to the Prevent Strategy 2011. 

Vulnerability to radicalisation or extreme view points 

The school recognises its duty to protect our students from indoctrination into any form of extreme ideology 
which may lead to the harm of self or others. This is particularly important because of the open access to 
electronic information through the internet. The schools aims to safeguard young people through educating 
them on the appropriate use of social media and the dangers of downloading and sharing inappropriate 
material which is illegal under the Counter-Terrorism Act. The school vets all visitors carefully and will take 
firm action if any individual or group is perceived to be attempting to influence members of our school 
community, either physically or electronically. Our definition of radical or extreme ideology is ‘a set of ideas 
which could justify vilification or violence against individuals, groups or self.’ Staff are trained to be vigilant 
for spotting signs of extremist view and behaviours and to always report anything which may suggest a 
student is expressing opinions which may cause concern. Our core mission of diversity permeates all we 
do. We place a strong emphasis on the common values that all communities share such as self-respect, 
tolerance and the sanctity of life. We work hard to broaden our students’ experience, to prepare them for 
life and work in contemporary Britain. We teach them to respect and value the diversity around them as 
well as understanding how to make safe, well-considered decisions.  

 


