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Our Vision

Our principles

Lead 

to show the way; to be first or foremost

In every aspect of life the ability to lead is 

success of our schools. We will develop 

of them, ensuring the development of pupils 
as leaders of their own learning.

Empower

to give power to; to enable

At L.E.A.D. Academy schools, pupils are 

futures. We nurture and challenge pupils to 
take responsibility, make decisions and work 
together so they grow into confident and 
resilient young people.

Achieve

We believe in achievement in its broadest 
sense and that enjoyment of learning is crucial 

achievement in every individual in our schools. 
We also know that a strong command of 

these core subjects.

Drive

to cause and guide progress; to impel forward

training for every individual in our schools and 
will ensure that this is delivered. We value 
excellent teaching, underpinned by high quality 
professional development and will constantly 

We also understand that children need to be 

environment which will prepare them for their 

Scan the QR Code to watch
our ‘L.E.A.D. Family Film’
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Our Promise 
Our promise is that...

Of course, every good school aspires to this aim, so what makes us different?
We passionately believe in the power of partnership working as a catalyst for ensuring 

context and challenges.  This is why we encourage our member schools to lead and manage 

children and community.

L.E.A.D. Academy Trust unique.

We are also strengthened by the support, guidance and wide-ranging skills of our 
experienced board of trustees.

The acronym L.E.A.D. embodies the four core principles at the heart of the Trust: strong 
leadership at every level; empowering every child to aim high; giving every child the 
opportunity to achieve and constantly driving for improvement.

our vision and values.

Diana Owen CBE
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“Our Family

L.E.A.D Academy Trust has gone further, with 
plans to bring its secondary schools and all 
their feeder primary schools under the 
trust’s umbrella.

Her Majesty Chief Inspector's commentary: 

October 2016. 

“

The L.E.A.D. Academy Trust board took 

teaching and standards at the academy 

Hogarth Academy Ofsted,
May 2015.  

“
‘The role of the academy trust has 
been pivotal in improving the school.

Radford Primary School Academy Ofsted,
October 2017. 
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“

“

St Ann’s Well Ofsted,
February 2018.

Trust leaders have an 
accurate understanding of the 
school’s strengths and weaknesses and use this to 
provide valuable support to all aspects of the school’s work. 
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Our Schools
To provide maximum support, our schools are grouped into ‘hubs’ – this encourages close 

Edna G Olds Academy

St Ann's Well Academy
Sycamore Academy
Warren Academy

Windmill L.E.A.D. Academy
Hogarth Academy

Bishop Alexander L.E.A.D. Academy
Glapton Academy

Jubilee L.E.A.D. Academy
Radford Academy

Cloudside Academy

Rainbow Forge Primary Academy
The Birley Academy

Birley Primary Academy
Birley Spa Primary Academy

Charnock Hall Primary Academy

Manor Farm Academy
Witham St Hughs Academy

Waddington All Saints Academy

Millfield L.E.A.D. Academy
Uplands Junior L.E.A.D. Academy

Forest Lodge Academy

Noel-Baker Academy
Da Vinci Academy
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Our Leaders

professional development and coaching;

a climate of trust;

The L.E.A.D. Teaching School Alliances are 
dynamic partnerships and networks of 

harness, nurture and share the specific skills 

schools.

The teachers and leaders in our alliance 

child feels encouraged and empowered to 
achieve and progress.

For further details on our alliances and the 
range of courses on offer please visit the 
Teaching School website below.
www.leadurbanteachingschoolalliance.co.uk

If you are interested in your school joining 
one of our alliances and would like to find out 

tsaadmin@leadacademytrust.co.uk

The L.E.A.D. Academy Trust is licensed by the 

provide the leadership curriculum 
throughout the East Midlands.

flexible study modules support leaders at 
every stage of their career. The curriculum is 
structured around three levels, which reflect 
the different needs and challenges that 
leaders face as they take on new roles and 

Each level offers a choice of modules.  These 

studied on their own as a stand-alone course.  

curriculum to match experience, 

Teaching School

Scan the QR Code to watch
the L.E.A.D. TSA Film
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Financial Management:

statutory accounts and returns, training, 

procedures, internal audit, curriculum 

and academy conversion support. 

Project Management: 
property and assets, health and safety, 

support.   

ICT Management: 
helpdesk, onsite support, virtual learning 

email and internet access.                    

Leadership Development: 
access to levels 1, 2 and 3 of the modular 
curriculum and to the L.E.A.D. Teaching 
School Alliance.
 

Governor Support:

clerking service.

access to Director of Schools and lead 

system.

Procurement: 
tendering processes and compliance with 

Human Resources: 
helpdesk, recruitment, casework support 
and policies. 

Legal Support:
legal helpline for specialist support and 
guidance via Eversheds.

Our Support 
We provide a range of high quality, professional services to schools in nine core areas:
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L.E.A.D. Award
The L.E.A.D. Award is a progressive learning programme for both primary and secondary phase. 

 
The award runs alongside the school’s curriculum while providing a framework for teaching staff to 

award outside of the school day to help broaden their knowledge of local surroundings.

The focus of the award will be on Enrichment, Philosophy and Employability.

allow them to:

they apply them.

empathy towards others and themselves.
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“

“

The academy trust has 
provided good support in helping 

leaders develop systems which enable them to 
check and improve the quality of teaching and learning.

Millfield L.E.A.D. Academy Ofsted,
November 2014. 
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@LEADAcadTrust
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