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The de Ferrers Trust

ACADEMIES WITHIN
THE DE FERRERS TRUST

DE FERRERS ACADEMY
Trent Site: St Marys Drive, Burton-on-Trent, DE13 OLL
Tel: 01283 247700

Dove Site: Harehedge Lane, Burton-on-Trent, DE13 0AS
Tel: 01283 247750

Email: office.deferrers@deferrerstrust.com

Web: www.deferrers.com

ETON PARK JUNIOR SCHOOL

Masefield Cresent, Burton-on-Trent, DE13 9NR
Tel: 01283 247910

Email: office.etonpark@deferrerstrust.com
Web: www.etonpark.staffs.sch.uk

GRANVILLE ACADEMY

Burton Road, Woodville, Swadlincote, Derbyshire, DE11 7JR
Tel: 01283 216765

Email: office.granville@deferrerstrust.com

Web: www.granville.derbyshire.sch.uk

HORNINGLOW PRIMARY SCHOOL

Horininglow Road North, Burton-on-Trent, DE13 0SW
Tel: 01283 247615

Email: office.horninglow@deferrerstrust.com

Web: www.horninglow.staffs.sch.uk

LANSDOWNE INFANTS' SCHOOL

Goodman Street, Burton-on-Trent, DE14 2RE
Tel: 01283 247920

Email: office.lansdowne@deferrerstrust.com
Web: www.lansdowneacademy.com

PINGLE ACADEMY

Coronation Street, Swadlincote, Derbyshire, DE11 0QA
Tel: 01283 216837

Email: office.pingle@deferrerstrust.com

Web: www.pingle.derbyshire.sch.uk

RICHARD WAKEFIELD C.E. PRIMARY ACADEMY
Burton Street, Tutbury, Burton-on-Trent, DE13 9NR
Tel: 01283 247535

Email: office@richardwakefield.staffs.sch.uk
Web: www.richardwakefieldschool.com

ton Parik Junior

GRANVILLE ACADEMY

. 01283 372600
¥ MAToffice@deferrerstrust.com
Q@ www.deferrerstrust.com

Registered address: C/0 The de Ferrers Academy, St. Mary's Drive,
Burton upon Trent, Staffordshire, DE13 OLL

The de Ferrers Trust

THE STRATEGY
FOR ACHIEVING
OUR VISION
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To ensure that all the children and
young people in our care have

potential through achieving

highly, regardless of
their ability or
background
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The de Ferrers Trust

THE STRATEGY FOR
ACHIEVING OUR VISION

To ensure that all the children and
young people in our care have the
opportunity to fulfil their potential
through achieving highly, regardless
of their ability or background.

This will be achieved by meeting
the following strategic aims:
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