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WELCOME
Welcome to the Prospere Learning Trust.  The Prospere Learning Trust was formed in September 2017 through the merger of 
two multi academy trusts.  Employing over 850 staff, the Trust has ambitious plans and is supporting its academies to 
become the ‘best that they can be’. I have a strong belief in providing every child in the MAT the opportunity to develop the 
life skills necessary to become confident and successful 21st century citizens.  As Chief Executive Officer, I am working with 
our Central Team and academy leaders to achieve this for all students, regardless of starting point.
 
Our academies are encouraged to develop as their own distinctive institutions, believing this is how they can best respond to 
local need.  We do, however, work within a common structure and ethos rooted within the PLT vision.  Good test and 
examination outcomes are the key to providing the best life chances for children and we are creating a collaborative culture of 
continuous and joint improvement in teaching and learning with a focus on the basics.  I am a strong advocate for improving 
disadvantaged pupil/student achievement.
 
I am very proud to lead the Prospere Learning Trust and encourage you to find out more about us.

Linda Jones
Chief Executive Officer

OUR PEOPLE
A core principle at Prospere Learning Trust is Respectful Relationships where acting with care, integrity, and fairness 
is demonstrated within all our schools and the Central Team. 

We value each member of our professional community and value our health and wellbeing. Our Staff Charter sets a 
standard which we all seek to follow and an environment: 
• based on trust and shared values 
• respect and positive relationships 
• where staff health, safety and wellbeing are incorporated into day to day practices 
• where personal and professional development is encouraged 
• where support is available when needed 

As an employee of PLT: 
• You will have access to development opportunities in your school and across the Trust in a culture of collaboration and 
   teamwork. 
• We will help you to achieve excellence through high quality professional feedback and dialogue. 
• Our appraisal processes will always be supportive and developmental. 
• CPD matters. 
• Integrity and professionalism underpin our approach to accountability. 

YOU WILL BE SUPPORTED TO GROW AND DEVELOP AS A GREAT PROFESSIONAL 

Your contribution will be recognised and valued: 
• Teams will promote openness and collaboration so that we learn from each other in a positive and constructive way. 
• Any meetings are well organised and efficiently run. 
• We value the importance of clear and appropriate communication, and we commit to this. 
• We recognise the impact leaders have on all colleagues; we support and develop leadership to create the best possible 
   culture for pupils and staff. The Trust has a policy to set clear expectations on appraisal and performance management.
• The Trust has a policy to ensure any concerns or issues relating to relationships with colleagues or communication are 
   resolved effectively. 

WE AIM FOR YOUR JOB TO BE SATISFYING

You will be recognised as an individual, as someone who has priorities outside of work. 
• The Trust has a policy to support colleagues considering working flexibly. 
• The Trust has a policy to support emergency and special leave when you need it. 
• School calendars will be carefully planned and consulted on. 

YOUR TIME WILL BE RESPECTED & SUPPORTED



You will have access to materials which support the development of personal health and
wellbeing. 
• Employees have access to support through occupational health, and counselling, financial, legal and personal advice is 
   provided through Bupa level 1 and our Employee Assistance Programme, provides free 24 hour support. 
• You will be enrolled into a Defined Benefit Pension Scheme (TPS or LGPS). 
• Prospere Learning Trust recognises the benefits of positive relationships with Trade Unions. 
• Prospere Learning Trust is committed to ensuring equality across the Trust, and that all staff are treated fairly, in line with 
   Trust policies. 
• Integrity and professionalism underpin our approach to accountability. 

You will have access to excellent learning opportunities. 
• You will be supported with student Behaviour through clear policies, good training and confident leadership.
• Assessment and marking, teaching and learning and data collection policies support you to ensure your time is used in the 
   most effective way and that workload issues are taken into account. 
• Time will be provided for collaborative professional planning to reduce your workload and raise standards; this can include 
   additional INSET time. 

YOUR WELLBEING IS IMPORTANT

AS A PRACTITIONER IN PROSPERE LEARNING TRUST

“Great schools thrive because of
the great people in them”

OUR VISION
To provide exceptional education for children from any background so that they become happy, confident 
adults with excellent knowledge and qualifications. 

The Prospere Learning Trust is committed to fully comprehensive education and working in and around Greater 
Manchester to provide inspiring, memorable schooling for all its students. 

OUR VALUES
High quality educational provision is an 
entitlement of all young people. 
 

We will recruit, train and retain the very best staff 
driven by a strong culture of professional 
development and mutual support in the pursuit of 
highly effective teaching and the highest levels of 
student progress. 

Our academies will be truly 
comprehensive and inclusive and 
rooted within their local community.  
 

We will champion the Cooperative values of 
Self-help, Self-responsibility, Democracy, 
Equality, Equity and Solidarity.

We will operate our organisation with the ethical 
values of Openness, Honesty, Social 
Responsibility and Caring for others. 

Our schools and academies will deliver high 
standards of achievement and personal 
development. 

We will be forward thinking and highly 
aspirational grounding our strategy and 
development in the latest educational research. 

We will enable all of our students to succeed 
promoting and providing equal opportunities 
and equity of provision. 
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OUR 
PURPOSE
THE PURPOSE OF OUR 
TRUST IS TO

Enable the academies in our Trust 
to deliver educational excellence 
to all our students.

Maintain and develop good and 
outstanding academies for the 
local community. 

Ensure the rapid
improvement of schools and 
academies which need
support now (and in the future). 

Act as lead sponsor for schools 
and academies that require our 
support. 

Enable effective 
collaboration and the 
sharing of best practice across 
our academies. 
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OUR PRINCIPLES
• Openness to build trust, be transparent, sharpen accountability and drive improvement. 
• Commitment to excellence in all that we deliver. 
• Operation of a simple, efficient, low cost organisation. 
• Delivery of an effective and robust governance framework. 
• Tight control of resources to achieve economies, efficiencies and effectiveness across our operations. 
• Develop highly effective professional relationships so our staff can excel and consistently deliver high quality educational
   outcomes. 
• Invest in the development of strong, insightful and resilient leaders. 

OUR SCHOOLS
We are a growing Trust, currently working in the South Manchester area but with further schools anticipated across 
Greater Manchester. The Prospere Learning Trust currently comprises of the following mainstream and special 
schools: 

Chorlton High School CHS South Manchester Enterprise 
Academy 

MEA Central

Piper Hill High School Pioneer House High School Prospect House 
Primary Specialist 

Support School

Grange School



WELCOME TO
MEA CENTRAL

Thank you for your interest in the role and for taking the time to find out more about MEA Central. 

We are a Prospere Learning Trust school and our vision is ‘A fantastic future for all’: we provide the best all-round education 
possible, preparing our students for happiness and success in their adult lives. We care about helping them ‘be their best’ 
and know that the only way to do this is through academic achievement, character development and strong pastoral support. 

There is so much to recommend MEA Central, but I have included a few points below about what makes working with us a 
unique, career defining opportunity: 

− Growing a new school in an urban context is very challenging, and very different from working in an established one. 
Although we now have students in Year 7 to 11, we recognise that we are still a very young establishment.  To this end, we 
still seek founders rather than followers. You must be flexible, resourceful, resilient, good humoured and above all, love 
children. You will be working with a team of like-minded people who are absolutely committed to doing whatever it takes for 
our students to be happy and successful.

− The main thing is the main thing. All of our teachers and leaders are committed to the ongoing development of their 
teaching, no matter what their position. MEA Central is only the right school for you if you want to be trained on how to 
observe lessons and provide precise, supportive feedback. Your classroom door will always be open, and you will believe that 
‘Feedback is a gift.’ 

− We have never arrived. We believe excellent training and development is an entitlement of anyone who works here. We 
prioritise and invest in unparalleled professional development, so you can continue to grow, no matter what stage you are at 
in your career. 

− No bad habits! We have the highest possible expectations of students and staff because we have started from scratch and 
our building our culture, our way. With ‘zen’ corridors and tight routines, you will have the space to teach. 

− We owe it to our students, especially those from disadvantaged backgrounds, to provide a foundation of knowledge that 
will make the skills we equip them with meaningful. Our knowledge-rich curriculum is designed to ensure that any MEA 
Central student can ‘meet every citizen as an equal’. 

− Our unrelenting focus on character means our students work hard, be kind, show resilience and act as good citizens – you 
will be developing young people who care about the right things. 

− Fun, varied extra-curricular activities encompassing the creative arts, outdoor education and sports are delivered by our 
partners and team of teachers. We want to help our young people to develop existing interests and to find new ones which 
will stay with them for life. This means you will have the chance to get to know the students outside the classroom and ignite 
in them a passion for something you truly enjoy or care about. 

−  An amazing geographical location connects us to the city and all its cultural offerings.  Manchester is the best city in the 
UK and we intend to make the most of it! 

Emily Reynard
Principal



OUR SCHOOL

We will do whatever it takes to ensure every student at MEA Central achieves their full potential. 
 
We have extremely high expectations of our students, but we also believe it is the responsibility of our staff to work tirelessly 
to remove the barriers they will face throughout their time with us. 
 
Our core values underpin all that we do. They are:

Work hard. We are driven to 
exceed expectation and 
accomplish great things 
through eminent knowledge, 
special effort and great 
courage. We take deep 
satisfaction in doing things that 
are difficult.

Be kind. We strive to live 
meaningful lives through 
connection to something 
greater than ourselves. We 
value our shared identity and 
contribute to our communities 
and wider society as informed, 
critical and responsible citizens.

Take part. We take 
advantage of every 
opportunity that is offered to 
us, and we give everything 
100%. We know that while we 
have a right to be heard, we 
are also obligated to listen and 
help others raise their voice.

OUR VISION

ACHIEVEMENT CITIZENSHIP PARTICIPATION 

‘A FANTASTIC FUTURE FOR ALL’



OUR OFFER
We offer:
• Weekly training on a range of foci linked with school improvement / local / national initiatives
• External training on a range of areas
• Internal peer development teams
• Internal sharing of good practice

Prospere Learning Trust offers a variety of employee benefits, including: 
• a commitment to continuous professional development for all colleagues 
• membership to Bupa Wellbeing which allows employees to claim money back for health expenses such as prescriptions 
   and dental treatments 
• discounts on high street brands 
• employee assistance programme, offering advice and counselling on personal and work-related problems including stress, 
   bereavement and money management  
• Local Government Pension Scheme (LGPS) contributions and Teacher Pension Scheme (TPS) contributions  

The Trust has also chosen to adopt the national agreement for the Joint Negotiating Committee (JNC). 

TRAINING AND DEVELOPMENT

BENEFITS


