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VISION

Nurture Lifelong Learning
We aspire to be an inclusive, world-class school of choice for parents in Dubai, where every student is happy, positive and thriving academically, socially and emotionally.

SCHOOL CULTURE, IDENTITY AND VALUES
Altruism, Respect, Compassion, Aspiration, Determination, Integrity, Adventure

Fostering human identity through holistic 
experiences.

Creating a positive, happy, safe and inclusive 
culture within the school community.

Develop every student to be a global citizen 
who appreciates, local heritage of the UAE.

1. To take ownership of and maintain a distinct identity
    and culture generating an ethos of collective wellbeing.

2. To focus on an altruistic outlook where the school
    community genuinely support others.

1. Form a robust and scalable leadership of learning
    structure which holds the capacity to improve
    outcomes for all students.

2. To provide strategy, direction and clear goals for
    learning which are realistic and attainable.

1. To have designed a curriculum adapted for and
    bespoke to the Arcadia identity and culture.

2. To ensure every student can access learning
    experiences and pathways on their school journey.

1. Develop an approach which takes into consideration the
    school’s vision to ‘nurture lifelong learning’.  

2. Foster a culture of student leadership of the school
    community and establish interconnected partnerships.

3. To develop stakeholder understanding of Arcadia
    Guiding Principles and to establish clear lines of
    communication.

1. Establish an effective leadership team who have the
    skillset, knowledge and confidence to drive school
    improvement. 

2. Establish long term goals for learning through use of
    accurate data to extend learning capacity and continuity.

3. To implement the Arcadia learning pedagogy and
    assess its’ impact on student outcomes.

1. Include all relevant stakeholder in the design and
    adaptation of the Arcadia curriculum, including students.

2. To have implemented a distributed leadership structure
    allowing for curriculum oversight and quality assurance.

3. To foster a culture of innovation and design thinking to
    review and refine the student experience.

Ensuring every student achieves and goes 
beyond their academic potential.

Nurturing metacognition through learning skills 
thinking skills and conceptual understanding.

Provide unique and inclusive opportunities and 
pathways for all students.

Maximising every student’s experience through 
innovative design of learning.

To provide clear strategic direction and a 
shared ownership of learning development.

Ensuring curriculum underpins the school’s 
purpose, identity and student experience.
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