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E/D: Essential/Desirable criteria 	           Assess: Method of selection (A: Application; I: Interview)
	Criteria
	E/D
	Assess

	Qualifications                1
	Qualified Teacher Status
	E
	A

	                                         2
	Completed NPQH
	D
	A

	                                         3
	A record of recent an relevant continuous professional development
	E
	A

	Experience                     1
	A minimum of three years proven successful leadership at senior level in an infant or primary school as a Head Teacher or Deputy
	E
	A

	                                         2
	Experience of working effectively with the school community and external partners
	E
	A,I

	Qualities and                 1 Knowledge
	Evidence of the ability to promote a positive, sensitive and caring ethos and pride in the school and its physical environment together with high standards of achievement and behaviour
	E
	A,I

	                                         2
	A proven track record of the ability to raise the academic and personal achievement of all pupils
	E
	A,I

	                                         3
	The ability to set, communicate, encourage and expect high expectations for all members of the school community, including parents
	E
	A,I

	                                         4
	Excellent interpersonal and communication skills, both oral and written
	E
	A,I

	Pupils & Staff                1
	Knowledge and understanding of how to raise standards of learning across the school and a proven track record of doing so
	E
	A,I

	                                         2
	Excellent knowledge of the current major curriculum issues, recent educational developments and legislative changes, together with an understanding of their significance for the leadership of a primary school
	E
	A,I

	                                         3
	Ability to use, analyse and monitor pupil assessment data to identify needs and trends in order to promote an appropriate level of challenge to all pupils
	E
	A,I

	                                         4
	Demonstrate a commitment to providing choice and flexibility in learning to meet the needs of every child to ensure they achieve their best
	E
	A,I

	                                         5
	An ability to identify and promote excellence and challenge poor performance across the school
	E
	A,I

	                                         6
	A proven commitment to an inclusive education which addresses the needs of all the learners in a diverse community
	E
	A,I

	                                         7
	A clear vision for consistent systems and procedures which bring about firm but fair behaviour management
	E
	A,I

	Systems & Process       1
	Knowledge of legal issues relating to managing a school including equal opportunities, race relations, disability, human rights and employment legislation
	E
	A,I

	                                         2
	The ability to use performance management and line management to secure accountability and improve performance
	E
	A,I

	                                         3
	Proven track record in working collaboratively and building, leading, empowering and developing effective teams
	E
	A,I

	                                         4
	Evidence of the ability both to delegate and work in collaboration
	E
	A,I

	                                         5
	The ability to prioritise tasks, make informed decisions and implement them in a flexible manner
	E
	A,I

	                                         6
	Evidence of a commitment to developing and sustaining a safe, secure and healthy school environment, in accordance with Child Protection and Safeguarding legislation
	E
	A,I

	The self-improving       1 school system
	A willingness to engage the school community in the systematic and rigorous self and external evaluation of the work of the school, using a wide range of views to better understand the strengths and weaknesses of the school
	E
	A,I

	                                         2
	Proven ability in working with a range of stakeholders,  including pupils, staff, parents, governors, the LA and the wider community
	E
	A,I

	                                         3
	Experience of developing and managing good communication systems, chairing meetings effectively and working in partnership with other agencies
	E
	A,I

	                                         4
	A commitment to continuing CPD for oneself and for all the members of the community
	E
	A,I
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