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Integrated Resource Teacher


      Job Description
                  And
  Person Specification 





	[bookmark: _Hlk211509576]POST TITLE
	Integrated Resource Teacher

	RESPONSIBLE TO
	Assistant Headteacher - SENDCO

	GRADE/SALARY
	MPS/UPS for UPS please see Appendix 1 of Job Description – Plus TLR2A

	WORKING HOURS
	Full Time

	CONTRACT TYPE
	Maternity Leave Cover 




	The postholder must, at all times, carry out their duties and responsibilities within the spirit of INOVA  Multi Academy Trust Policies, Standing Orders and current legislation with an emphasis on Customer Care, Equal Opportunities, Data Protection and Health and Safety and within the framework of the Education Act 2002, and School Standards and Framework Act 1998 with particular regard to the statutory responsibilities of the Governing Bodies of Schools. Teachers make the education of their pupils their first concern and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their pupils.




	Overview of Role

	Co-ordinate provision for high needs pupils. Lead, manage and develop integrated resource provision and manage pupil progress and development across the curriculum. Contribute to the planning and development of continuous professional development and training related to the staff working in Integrated Resource.

We want a teacher who will embody our values of innovation, collaboration and excellence. They play a vital role in delivering a broad and balanced curriculum while fostering a positive learning environment where every pupil feels supported and motivated to achieve their full potential. They plan engaging lessons, monitor and assess pupil progress, and provide constructive feedback to enhance attainment levels. In addition, teachers work collaboratively with senior leaders, colleagues, pastoral teams, and parents or carers to support pupils’ personal development, address individual needs, and promote an inclusive school culture.


	Responsibilities

	Teaching and Learning

· Establish a safe and stimulating environment for pupils, rooted in mutual respect. 
· Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions.
· Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.
· Be accountable for pupils’ attainment, progress and outcomes.
· Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these. 
· Guide pupils to reflect on the progress they have made and their emerging needs. 
· Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching. 
· Encourage pupils to take a responsible and conscientious attitude to their own work and study.
· Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings.
· Demonstrate a critical understanding of developments in the subject and curriculum areas and promote the value of scholarship. 
· Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject. 
· If teaching early reading, demonstrate a clear understanding of systematic synthetic phonics.
· If teaching early mathematics, demonstrate a clear understanding of              appropriate teaching strategies.
· Impart knowledge and develop understanding through effective use of lesson time. 
· Promote a love of learning and children’s intellectual curiosity. Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired. 
· Reflect systematically on the effectiveness of lessons and approaches to teaching. 
· Contribute to the design and provision of an engaging curriculum within the relevant subject area(s).
· Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively. 
· Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these.
· Demonstrate an awareness of the physical, social and intellectual            development of children, and know how to adapt teaching to support pupils’ education at different stages of development 
· Have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.

Assessment and Feedback

· Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements. 
· Make use of formative and summative assessment to secure pupils’ progress. 
· Use relevant data to monitor progress, set targets, and plan subsequent lessons.
· Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.

Culture and Behaviour

· Have clear rules and routines for behaviour in classrooms and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy.
· Have high expectations of behaviour and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly. 
· Manage classes effectively, using approaches which are appropriate to pupils’ needs to involve and motivate them.
· Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary.
· Undertake duties before and after lessons and during break times to ensure positive pupil behaviour across the whole academy.
Communication and Collaboration

· Make a positive contribution to the wider life and ethos of the school. 
· Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support.
· Deploy support staff effectively.
· Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues. 
· Communicate effectively with parents regarding pupils’ achievements and well-being.
Personal and Professional Conduct
A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 
· Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 
· [bookmark: _Int_gBmex72M]treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position
· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions
· showing tolerance of and respect for the rights of others
· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs
· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law.
· Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach and maintain high standards in their own attendance and punctuality.
· [bookmark: _Int_RrL5RlrI]Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.


	Other Clauses

	· The above responsibilities are subject to the general duties and responsibilities contained in the Statement of Teachers’ Pay and Conditions. The postholder is expected to work to the best of their ability, to be diligent, honest and ethical in the performance of duties and to conduct personal and professional life to the highest standard such that public confidence in their integrity is sustained.
· The duties of this post may vary from time to time according to the needs of the school/Trust and are not exhaustive, the postholder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them following consultation with the job holder. 
· This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Senior Leadership Team as required.  Trade union representation will be welcomed in any such discussions.   
· The postholder is expected to participate and engage with workplace learning and development opportunities to continually improve their own performance.
· The postholder may deal with sensitive material and should maintain confidentiality in all school related matters as set out in their statement of terms and condition of employment.
· You are expected to take reasonable care of your own health and safety and to be mindful of the safety of others, to cooperate with instructions, to minimise and mitigate potential hazards and risks to others and to appropriately report hazards, illnesses or injuries in accordance with our Health & Safety Policy.


	Safeguarding

	We are dedicated to maintaining the highest standards of safeguarding and promoting the welfare of all our pupils. We expect every member of staff and all volunteers to share this commitment. and staff must read and understand Part 1 (or Annex A) of Keeping Children Safe in Education guidance. All staff must follow the school’s safeguarding policy and report concerns immediately to the Designated Safeguarding Lead (DSL). 
Our recruitment process is thorough, fair, and consistent, aligning with the Keeping Children Safe in Education guidance, and includes verification of identity and right to work in the UK, online checks for shortlisted candidates. All offers of employment are subject to an Enhanced DBS check (and, where the role meets the definition of regulated activity, a children’s barred list check). Satisfactory references (including the most recent employer) and employment history with explanation of any gaps, where applicable, a prohibition from teaching check. Successful candidates must complete these requirements and notify us immediately of any subsequent convictions.
Any additional checks required by KCSIE and applicable school/trust policies. 

	Equality, Diversity, Equity and Inclusion

	We strive to create an inclusive environment where every employee feels valued and powered to bring their passion, creativity, and individuality to work. We celebrate all cultures, backgrounds, and experiences, firmly believing that diversity fuels innovation and excellence.


	[bookmark: _Hlk214455367]Specific Information Relating to the Post

	Be a team leader for the School’s Integrated Resource provision for pupils who have Education Health and Care Plans with Cognition and Learning as their primary need.

To teach within the school’s Integrated Resource setting, ensuring achievement and maximum inclusion of children and young people with SEND, through delivery of high-quality intervention teaching for pupils in KS3 and KS4.

Work as a leading member of the SEND team in providing a primary phase curriculum that is additional and different to that experienced by pupils working at age related expectations in mainstream lessons.

Support the development of SEND provision offered to children and young people with additional needs in the school.









	Appendix 1 – Additional Areas of Responsibility for UPS

	
· [bookmark: _Int_KF6Ip0V2]Contribute significantly to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s vision and values.
· Have extensive knowledge of their subjects/curriculum areas, related pedagogy and assessment.
· Provide a critical role in the life of the school/trust.
· Be a role model for teaching and learning.
· Make a distinctive contribution to the raising of pupil standards
· Take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve pupils’ learning
· Provide pastoral care as required and being aware of mental health and wellbeing needs
· Provide advice, coaching and mentoring to other teachers in order to help them develop and meet the relevant standards





















PERSON SPECIFICATION

POST: Integrated Resource Teacher


	CRITERIA
	QUALITIES

	Qualifications and Experience
	· Successful teaching experience in a primary school.
· Detailed working knowledge and understanding of KS1/KS2 curriculum.
· Degree in relevant discipline
· Qualified Teacher Status
· Evidence of recent professional development relating to teaching and learning
· Successful teaching experience in a secondary school or evidence of successful completion of initial teacher training
· An ability to teach Drama at KS3/4 is desirable and would be a distinct advantage.  


	Knowledge and Skills
	· Competent in all elements of the Teachers’ Standards
· Knowledge of the National Curriculum
· A secure knowledge of the relevant subject and curriculum areas.
· Effective teaching and learning strategies
· Knowledge of how to adapt teaching to meet pupils’ needs
· Ability to build effective working relationships with pupils
· A sound knowledge of guidance and requirements around safeguarding children
· Knowledge of effective behaviour management strategies
· Knowledge and well-informed understanding of the assessment requirements and arrangements for the subject/curriculum area you teach
· Flexible, creative and adept at designing learning sequencing within and across lessons as part of the curriculum
· Good ICT skills, particularly using ICT to support learning
· An understanding of what an excellent education looks like in the classroom.
· An understanding of the strategies needed to establish consistently high expectations.
· Good communication and interpersonal skills.
· Able to identify own needs and strengths to improve teaching, responding to feedback and advice from colleagues.
· An effective team member, who contributes positively and provides mutual support when needed.
· Commitment to own professional development.
· Understanding of role of a Form Tutor

	Personal Attributes and Behaviours 
	· Adaptability to quickly adjust teaching methods to meet the needs of all pupils.
· Flexibility to be able to handle unexpected situations with professionalism.
· Patience in interactions with a variety of pupils and situations, with a calm demeanour.
· Responsive to coaching and feedback.
· Empathy to understand the needs and challenges of pupils and being able to relate to them on a personal level.
· Resilience to manage challenging behaviour or difficult situations with professionalism
· A secure knowledge of the relevant subject and curriculum areas.
· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school/trust
· High expectations for children’s attainment and progress
· Ability to work under pressure and prioritise effectively
· Commitment to maintaining confidentiality at all times
· Commitment to safeguarding and equality





	Other Requirements

	Evidence of a commitment to promoting the welfare and safeguarding of children and young people.
Show a commitment and proactive approach to drive forward equality, diversity, equity, and inclusion and to own personal development.
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