¥ MAIDWELL Primary

www.maidwellprimary.net

Job Advert

Post title: Headteacher
Responsible to: Governing Body

Starting Salary Grade: Level 8 (£61,534) — Level 12 (£67,898) (current pay levels)
Hours: Full-time, permanent (2 days teaching)
Starting date: September 2026

The Governing Body of Maidwell Primary School is seeking to appoint a Teaching
Head to join our outstanding village school, where every child is supported to fulfil their
unique potential.

This role includes a two-day teaching commitment and is ideal for an ambitious leader
who is excited by the challenge of leading a school while remaining actively engaged in
classroom practice.

Governors are immensely proud of Maidwell Primary School and recognise that
appointing the right leader—one who shares our vision and values—is essential to
sustaining our success as a high-achieving school. Our dedicated staff have created a
nurturing and stimulating environment in which children are inspired, enthusiastic
learners with a positive approach to their own development.

We are committed to delivering a broad and balanced curriculum and providing the
highest quality education through inspirational teaching and learning, enabling every
pupil to excel. Embracing the small-school ethos, our experienced and enthusiastic
staff know every child well and work closely with parents, offering regular opportunities
throughout the year to engage with learning and support their children at home.

This is an exciting opportunity to join a school that has been consistently rated highly
by Ofsted, has seen steady growth year on year, and where strong ethos and effective
teaching practices are firmly embedded. We are seeking a candidate who can
confidently build upon these strong foundations.

Our most recent Ofsted inspection (January 2025) was extremely positive and took
place during a challenging period in education, further highlighting the strength,
resilience, and consistency of our school.

Collaboration is vital for a small school, and Maidwell Primary is currently developing a
strong partnership with two other local schools. We are keen for this collaborative work
to continue and grow, as the benefits for both pupils and staff are already evident.



Our new Headteacher will:

e Be an inspirational and outstanding practitioner who communicates the vision for
Maidwell Primary School through both word and example.

e Demonstrate passion and commitment in leading the school, while remaining
equally enthusiastic and highly effective within the classroom.

e Show a willingness to engage in collaboration with local schools at leadership
level and actively facilitate collaborative working across all levels of the school.

e Demonstrate a deep and secure understanding of best practice in teaching and
learning.

e Expertly manage, coach and mentor staff to enhance the quality of teaching and
learning, provision, pastoral care, pupil outcomes and targeted intervention.

e Play a leading role in the implementation and evaluation of the curriculum.

e Have strong knowledge and understanding of how best to support children with
SEND and their families.

e Sustain an inclusive and equitable environment that places equality and
inclusion at the heart of everything we do, supporting the needs of all learners
and staff.

Our new Headteacher will be joining a strong, passionate and friendly team. We aim
to appoint a Headteacher who will take up post at the start of the new academic year
in September 2026.

We welcome visits to the school by appointment. Please contact the school office
by email bursar@maidwell.northants-ecl.gov.uk or on 01604 686240 to arrange
your Visit.

Job Description, Person Spec, application form and our Headteacher Application
Pack are attached. Please apply for this position via email to the chair of
governors: clerking@reid-anderson.co.uk

Closing date for applications is: Wednesday 25™ February 2026 at 12pm

Shortlisting will take place on: Thursday 26™ February
Interviews to be held on: Monday 9" March and Tuesday 10" March 2026

Maidwell Primary School is committed to safeguarding and promoting the
welfare of children and safer recruitment practice, and expects all its staff to
share this commitment. Anenhanced DBS check is required for all successful
applicants and references will be requested for short-listed applicants prior to
interview and will form part of the interview process. The successful applicant
will also be expected to undertake a medical questionnaire.
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