
APPOINTMENT OF  
TEACHER OF FRENCH 

S�Öã�Ã��Ù 2021 

 

WOODHOUSE 
 GROVE SCHOOL 

I am Grovian  



1 

 

An Introduction to Woodhouse Grove  

Woodhouse Grove is situated on a beauƟful 70‐acre 
campus within easy reach of Leeds and Bradford. 
The school provides a first class all‐round educaƟon 
for boys and girls, day pupils and boarders alike. Day 
pupils are drawn from a wide and well‐populated 
catchment area both within and beyond the West 
Yorkshire (Leeds and Bradford) conurbaƟon.  The 
school runs seven bespoke bus services at the start 
and end of each school day and benefits from a    
recently opened railway staƟon situated across the 
road from the school campus.  
   
Since 1996 the school has grown from 750 to its   
current total of 1060 pupils (aged 3 to 18) and has a 
sixth form of more than 200 students. It has        
benefited from substanƟal capital investment in       
recent years that has significantly improved the 
school’s teaching, sporƟng and performing arts    
faciliƟes.  The most recent full ISI InspecƟon (March 
2017) graded Woodhouse Grove as ‘Excellent’ in all 
areas; the January 2020 ISI compliance visit found 
the school fully compliant in all respects .    
  
The school has an enviable reputaƟon for meeƟng 
the needs of a wide range of children including the 
top 5% of the ability cohort and those with specific 
learning needs. An acknowledged centre of sporƟng 
excellence, pupils from Woodhouse Grove regularly 
achieve places in county, regional and even naƟonal 
teams and recently the school’s 1st XV won the Daily 
Mail Trophy and the 1st XI won the NaƟonal T:20 
Schools Cricket Championship. As well as sport, the  
 

 school has a thriving and well respected       
tradiƟon of performing arts with several major 
producƟons and concerts throughout the year. 

 
Woodhouse Grove is both academically         
ambiƟous and academically sensiƟve.  The 
school rouƟnely achieves outstanding results 
from a non‐selecƟve intake, meeƟng a range of    
learning needs in its well established Learning 
Support Unit and provides an excellent         
academic educaƟon that means its leavers  
regularly succeed in their applicaƟons to the 
most successful universiƟes including Oxford 
and Cambridge as well as preparing students 
for more vocaƟonal opƟons available at        
colleges of further educaƟon. At A level the 
school usually achieves a 100% pass rate with 
>80% A*‐C and >60% A*‐B. At GCSE the pass 
rate usually exceeds 90% with 40% at top 
grades.  
  
Woodhouse Grove’s junior school, Brontë 
House, was opened in 1934 and the pre‐prep 
(Early Years) department, Ashdown Lodge, was 
opened in 1993. Academically our results at 
KS1 and KS2 are consistently well above        
naƟonal expectaƟons and class sizes are kept 
small to give the children the individual      
aƩenƟon that they need. The junior school 
offers a wide range of extra‐curricular           
opportuniƟes for all the pupils. 
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T«� MODERN LANGUAGES DEPARTMENT 
  

The Modern Languages Department delivers language teaching across French, German and Spanish to GCSE 
and A‐level, with much success.  The strong and successful team consists of seven specialist teachers      
supported by three language assistants.  The department occupies a suite of modern, well‐equipped      
classrooms with access to the Language Lab suite of networked PCs alongside a rich bank of learning        
resources which includes digital textbooks.   
 
Languages at GCSE level are a popular opƟon choice, and a very good number of students opt for one or 
even two languages. Whilst the study of a language at GCSE level is encouraged, it is not, however,        
compulsory.  The AQA syllabi are followed for all languages at both GCSE and A level.   The Department also 
supports a number of internaƟonal students studying ‘home’ languages and enjoys (in ‘normal’ Ɵmes) 
providing an enriching internaƟonal languages experience through the co‐curricular programme, which has 
included other European languages, Chinese and Japanese in recent Ɵmes.  Impressive numbers of recent 
‘Old Grovians’ are studying languages at various top universiƟes, either as their main or subsidiary subject.  
 
From September 2021 the Modern Languages Department will addiƟonally be taking responsibility for     
language teaching at Brontë House, our prep school; French will be taught on a ‘through school’        
model.  This post arises from this exciƟng development and the successful applicant will be expected to 
support and deliver French to the primary year groups as well as year groups in the senior school.  The      
ability to offer a second language (most especially German) to at least KS3, and/or French to A‐level, would 
be advantageous.  

 

   The Appointment  

I am every teacher who has inspired me.  

          I am Grovian  
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  Job Description  

The following are derived, in part, from the professional standards expected of all teachers as set down by the         
Department for EducaƟon and are the minimum standards expected at Woodhouse Grove School.  This job             
descripƟon applies to general teacher conduct and the principles of teaching and tutoring, as well as general pastoral  
approaches as a member of the community that is Woodhouse Grove School.  
 
M�®Ä T�Ý»Ý:  
 

Personal and Professional Conduct  
 

Teachers make the educaƟon of their pupils their first concern, and are accountable for achieving the highest possible 
standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge; keep their 
knowledge and skills as teachers up‐to‐date and are self‐criƟcal; forge posiƟve professional relaƟonships; and work 
with parents in the best interests of their pupils. 
 

Teachers are expected to demonstrate consistently high standards of personal and professional conduct. The          
following statements define the behaviour and aƫtudes which set the required standard for conduct throughout a 
teacher’s career at Woodhouse Grove School. 
 

Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and      
outside school, by:  
1. TreaƟng pupils with dignity, building relaƟonships rooted in mutual respect, and at all Ɵmes observing proper 

boundaries appropriate to a teacher’s professional posiƟon 
2. Having regard for the need to safeguard pupils’ well‐being, in accordance with statutory provisions 
3. Showing tolerance of and respect for the rights of others 
4. Upholding and promoƟng fundamental democraƟc values, including the rule of law, individual liberty and      

mutual respect, and tolerance of those with different faiths and beliefs  
5. Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them 

to break the law.  
 

Teachers must have proper and professional regard for the ethos, policies and pracƟces of Woodhouse Grove School , 
and maintain high standards in their own aƩendance and punctuality. 
 

Teachers must have an understanding of, and always act within, the statutory frame‐works which set out their profes‐
sional duƟes and responsibiliƟes. 
Teachers are expected to: 
 

Set high expectaƟons which inspire, moƟvate and challenge pupils 
1. Establish a safe and sƟmulaƟng environment for pupils, rooted in mutual respect 
2. Set goals that stretch and challenge pupils of all backgrounds, abiliƟes and disposiƟons 
3. Demonstrate consistently the posiƟve aƫtudes, values and behaviour which are expected of pupils 
4. Promote independent learning, perseverance, self‐moƟvaƟon and other habits of work and personal              

organisaƟon 
 

Promote excellent progress and outcomes by pupils 
1. Be accountable for pupils’ aƩainment, progress and outcome 
2. Plan teaching to build on pupils' capabiliƟes and prior knowledge 
3. Guide pupils to reflect on the progress they have made and their emerging needs 
4. Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 
5. Encourage pupils to take a responsible and conscienƟous aƫtude to their own work and study 

 

Demonstrate excellent subject and curriculum knowledge 
1. Have an excellent knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’       

interest in the subject, and address misunderstandings 
2. Demonstrate a criƟcal understanding of developments in the subject and curriculum areas, and promote the 

value of scholarship 
3. Demonstrate an understanding of and take responsibility for promoƟng high standards of literacy, arƟculacy 

and the correct use of standard English, whatever the teacher’s specialist subject 
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Plan and teach well‐structured lessons 
1. Impart knowledge and develop understanding through effecƟve use of 

lesson Ɵme 
2. Promote a love of learning and children’s intellectual curiosity 
3. Set high expectaƟons in both lessons and also work set outside of class 

which will inspire, moƟvate and challenge pupils 
4. Ensure lessons have the appropriate pace so that pupils work at stretch,    

enabling each individual pupil to maximise his or her achievement 
5. Set work and plan other out‐of‐class acƟviƟes to consolidate and extend 

the knowledge and understanding pupils have acquired 
6. Set and mark work regularly, including examinaƟons as required 
7. Reflect systemaƟcally on the effecƟveness of lessons and approaches to 

teaching 
8. Contribute to the design and provision of an engaging curriculum within 

the relevant subject area(s) 
 
Adapt teaching to respond to the strengths and needs of all pupils 
1. Know when and how to differenƟate appropriately, using approaches 

which enable pupils to be taught effecƟvely, teaching according to each 
pupil’s   educaƟonal need 

2. Adapt teaching to respond to the strengths and needs of all pupils,      
knowing when to differenƟate appropriately 

3. Have an appreciaƟon of pupils’ preferred learning styles and develop a      
flexible approach so as to meet all pupils’ needs as effecƟvely as possible 

4. Have a secure understanding of how a range of factors can inhibit pupils’   
ability to learn, and how best to overcome these 

5. Demonstrate an awareness of the physical, social and intellectual                
development of children, and how to adapt teaching to support pupils’      
educaƟon at different stages of development 

6. Have a clear understanding of the needs of all pupils, including those with 
special educaƟonal needs; those of high ability; those with English as an     
addiƟonal language; those with disabiliƟes; and be able to use and       
evaluate disƟncƟve teaching approaches to engage and support them 

 
Make accurate and producƟve use of assessment 
1. Know and understand how to assess the relevant subject and curriculum   

areas 
2. Make use of formaƟve and summaƟve assessment to secure pupils’     

progress 
3. Make accurate and producƟve use of assessment, providing or              

contribuƟng oral and wriƩen assessments, reports and references with 
respect to the   development, progress and aƩainment of pupils 

4. Use relevant data to monitor progress, set targets, and plan subsequent    
lessons 

5. Give pupils regular feedback, both orally and through accurate marking, 
and encourage pupils to respond to the feedback 

6. Communicate and consult effecƟvely with the tutors and parents of pupils 
7. ParƟcipate in arrangements for preparing pupils for examinaƟons and       

supervise them, as required, during public and internal examinaƟons and  
assessments 

When you nurture 
a child’s confidence, 
achievement follows. 

   Job Description continued... 
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   Job Description continued... 

Manage behaviour effecƟvely to ensure a posiƟve and safe learning environment 
1. Promote and safeguard the welfare of pupils 
2. Register the students in the early part of every period and alert recepƟon to any unexplained absences 
3. Have clear rules and rouƟnes for behaviour in classrooms, and take responsibility for promoƟng courteous 

behaviour, good order and discipline in classrooms, around the School and when they are engaged in          
authorised school acƟviƟes elsewhere to safeguard pupil health and safety 

4. Have high expectaƟons of behaviour, and establish a framework for discipline with a range of strategies,   
using praise, sancƟons and rewards consistently and fairly 

5. Manage classes effecƟvely, using approaches which are appropriate to pupils’ needs in order to involve and 
moƟvate them 

6. Maintain good relaƟonships with pupils, exercise appropriate authority, and act decisively when necessary 
  
ParƟcipate in departmental and academic development 
1. Advise and co‐operate with Heads of Department and other teachers on the preparaƟon and development of 

courses of study, teaching materials, teaching programmes, methods of teaching and assessment 
2. AƩend departmental meeƟngs and parents’ meeƟngs 
3. Work collaboraƟvely as a department/team member, developing ideas for effecƟve pracƟce with colleagues 
4. Contribute to the academic life of the department beyond the classroom, through involvement in, for        

example, society meeƟngs, academic trips or university preparaƟon 
5. Take responsibility for improving teaching through appropriate professional development, responding to   

advice and feedback from colleagues, as well as being willing to accept help and mentoring as required 
6. ParƟcipate in arrangements made for teacher professional review 
7. Review methods of teaching and schemes of work 
8. Commit to regular in‐service training and mutual lesson observaƟon as part of conƟnuing professional       

development (CPD) 
 
Contribute to the wider life of the School 
1. Make a posiƟve contribuƟon to the wider life and ethos of the School 
2. Support whole school events, as required 
3. Support and encourage pupil parƟcipaƟon in the House system and aƩend House events as appropriate 
4. Contribute to the provision of acƟviƟes to support the extracurricular programme of the School 
5. Contribute to the weekend programme through extra‐curricular acƟviƟes, the boarders’ programme and/or 

weekend duƟes 
6. Accompany pupils on trips away from the School 
7. AƩend assembly and chapel and supervise pupils outside the classroom, whether these duƟes are to be per‐

formed before, during or aŌer the School regular working day 
8. Promote and support pupils involved in extra‐curricular acƟviƟes 
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Support the School’s values and academic and pastoral structures 
1. Have up‐to‐date knowledge of the relevant safeguarding legislaƟon and guidance in relaƟon to working with 

and the protecƟon of children and young people 
2. Communicate effecƟvely with parents and appropriate staff with regard to pupils’ achievements and well‐

being 
3. Listen and respond appropriately to pupils’ academic and pastoral concerns 
4. Be pastorally responsible for all pupils in their care, acƟng as their advocate and supporƟng them or, as nec‐

essary, challenging their behaviour and disciplining them according to school policy 
5. Challenge and encourage pupils to stretch themselves in all areas 
6. Develop pupils’ self‐confidence, self‐awareness and sense of idenƟty 
7. Develop pupils’ academic and social skills 
8. Promote perseverance, self‐moƟvaƟon and independence 
9. Be aware of how adolescence affects the ways that pupils think and feel, responding appropriately 
10. Support and guide pupils through academic and personal difficulƟes 
11. Develop pupils’ sense of responsibility for themselves and others 
12. Promote the best habits of hard work, independent learning and personal organisaƟon 
13. Ensure high standards in pupils’ behaviour and dress as a maƩer of rouƟne 
14. Commit to regular in‐service training in pastoral maƩers as part of conƟnuing professional development 

(CPD) 
 
Fulfil wider professional responsibiliƟes 
1. Develop effecƟve professional relaƟonships with colleagues, knowing how and when to draw on advice and 

specialist support 
2. Fulfil the role of the form tutor, administraƟvely and pastorally 
3. Deploy support staff effecƟvely 
4. Ensure confident use of the School’s informaƟon management system, intranet, reporƟng systems and other 

relevant systems 
5. Provide cover for absent colleagues 
6. Undertake such training as may be reasonably required by the School to adapt to the changing requirements 

of the School or as may be necessary to fulfill the School's statutory or regulatory obligaƟons 
7. ParƟcipate in meeƟngs at the School which relate to the curriculum or the administraƟon or organisaƟon of 

the School, including tutorial and pastoral arrangements 
8. Communicate and co‐operate with persons or bodies outside the School, as required 
9. Undertake such other reasonable duƟes and tasks from Ɵme to Ɵme as the School may reasonably require 

   Job Description continued... 
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G�Ä�Ù�½ PÊ®ÄãÝ 
 
Woodhouse Grove operates its own pay scale with salaries above the maintained sector.   
 
Woodhouse Grove School is commiƩed to safeguarding and promoƟng the welfare of children and appli‐

cants must be willing to undergo child protecƟon screening including checks with previous employers 

and DBS. 

 
LeƩers of applicaƟon (no more than 500 words, together with the completed applicaƟon form should be 
addressed to: 
 

MÙ J�Ã�Ý LÊ�»óÊÊ� MA 
H���Ã�Ýã�Ù 

WÊÊ�«ÊçÝ� GÙÊò� S�«ÊÊ½ 
AÖÖ�Ù½�ù BÙ®�¦� 
W�Ýã YÊÙ»Ý«®Ù� 

BD10 0NR 
T�½�Ö«ÊÄ�: 0113 250 2477 

EÃ�®½ : Ù��Ùç®ãÃ�ÄãΜóÊÊ�«ÊçÝ�¦ÙÊò�.�Ê.ç» 
 

 
 
 

   The Application Process  



I am the very best of me... 
 
I am every teacher who has inspired me. 
I am every lesson that has opened 
my eyes. I am every maths problem 
I have solved. I am every book that 
has captivated me. I am every science 
experiment that has surprised me. 
I am every sports tour that has 
motivated me. I am every drama class 
that has transformed me. I am more 
than just academic. I am everything 
I want to be. I am prepared. I am 
gracious and generous. I am resourceful 
and resilient. I am ambitious and 
committed. I am understood. I am my 
unlocked potential. I am an individual, 
yet I am part of something incredible. 
 
I am Grovian 
 
 

woodhousegrove.co.uk  


