[image: image2.jpg]


[image: image1.jpg]PARKSIDE
SCHOOL





[image: image1.jpg]

JOB DESCRIPTION – Assistant Head of Maths Faculty:    
MPS/UPS + TLR 2b - £4676.00
Responsible to:  Head of Faculty 

As the Assistant Head of Faculty, as well as supporting the Head of Faculty, you will be expected to teach, lead and manage different courses in the faculty including; ‘Core’ subjects at KS3 and exam courses at KS4/5

As a colleague at Parkside you will:  

· Teach pupils across the full age and ability range, aiming always for the highest possible standards of pupil achievement, personal development and well-being.  

· Develop and foster links with the school’s partners, stakeholders and other outside agencies. 

· Support the vision and values of the school

· Act as a role model to students

· Put the well-being, development and progress of students first

· Demonstrate respect for diversity and promote equality

· Work effectively as part of whole-school teams

· Cooperate professionally with other colleagues

· Take responsibility for maintaining the quality of teaching practice

· Help students to become confident and successful learners

· Strive to establish productive and supportive partnerships with parents and carers

· Demonstrate honesty, integrity and uphold public trust and confidence in the teaching profession

· Promote and be committed to the aims, objectives and values of Parkside

· Be able and willing to teach in other subject areas as required.

· To undertake any other duty as specified in the Teaching Standards.

As a Leader at Parkside you will:

· Support the vision and values of the school

· Act as a role model to students

· Put the well-being, development and progress of students first

· Demonstrate respect for diversity and promote equality

· Work effectively as part of a whole school team

· Co-operate professionally with other colleagues

· Take responsibility for maintaining the quality of teaching practice

· Help students to become confident and successful learners

· Strive to establish productive and supportive partnerships with parents and carers

· Demonstrate honesty/integrity and uphold public trust and confidence in the profession

· Help Inform and communicate priorities and targets

· Help Support, guide, organise and motivate team

· Help Evaluate the effectiveness and progress towards targets for students and staff

· Lead sustainable improvements and raise standards through Faculty Leader partnerships

· Plan for progression and raise expectations by creating and developing a climate of learning
· Secure performance consistency across own leadership area and develop personal, team and student learning

· Help Lead and manage staff and resources effectively

· Promote and be committed to securing high expectations for learning and raising achievement in a multi-ethnic school, including tracking and monitoring of student progress

· Within Parkside and Faculty policies:

· Effectively teach the National Curriculum

· Set appropriate homework

· Mark work, assess, record and report student progress

· Create a stimulating learning environment, guiding and supporting others to do the same

· Take a leading role in Faculty and whole school enrichment programmes

· Follow and uphold all guidelines on health and safety and security

· Promote a positive behaviour ethos
· Support the rewards, positive behaviour policy and inclusion agenda within the Faculty.

· Assist with the effective leadership of Faculty and pastoral teams, individually and with others by:
· Leading on new developments in schemes of work, resources, teaching and learning strategies

· Making a leading contribution to team review, monitoring and evaluation and the development of working practices

· Taking a lead role in working groups and projects

· Leading in other professional development activities

· Providing regular feedback and updates to senior leadership team

· Be Able and willing to teach in other subject areas as required.

Some of you responsibilities will include:
Strategic Direction and Development

· Support the raising of attainment through high expectations for staff and students across all key stages 

· Help identify priorities for development of Faculty attainment and help ensure plans are developed, implemented, have impact and are reviewed.

· Promote the positive behaviour ethos across the faculty through high expectations for staff and students

· Ensure that whole-school policies are incorporated into relevant documentation, implemented and reviewed.

· Liaise with other Faculties and Pastoral staff when required

· Support the Quality Assurance processes and procedures across the team, and be responsible for driving improvements that ensue from findings.

Leading Attainment and Behaviour

· Work in conjunction with the faculty to plan, implement and review the positive behaviour management policy across the School to ensure it is applied consistently and a positive climate for learning is supported across the school at all times

· Support the faculty staff with the management of student behaviour across the school.

· Promote a positive behaviour ethos in Faculty classes. 

· Support Faculty staff with the management of student progress.

· To encourage links with the community and local industry to develop appropriate contexts for applied learning.

· Ensure that appropriate systems are in place to record and monitor behaviour, attainment and intervention strategies and that these are both regular and thorough.

· Take a leading role in driving the vision for Inclusion with staff and students.

· Support the development of the inclusion agenda by ensuring that all Faculty KS4 & KS5 students have clear programmes of interventions and strategies to support their learning.

· Develop a range of systems and procedures to ensure that barriers to learning are identified, addresses and monitored.

Leading and Managing Staff

· Lead staff in line with School’s high expectations.

· Monitor performance of staff and act to ensure high standards of performance and professionalism.

· Promote the development and training of the Faculty members, including participation in performance review arrangements and the supervision of newly appointed team members.

· Ensure that effective formal and informal communication channels are maintained.

· Work with others to create a positive climate and shared culture of mutual support.

· Monitor the effectiveness of other members of the team

· Manage own workload and that of others to allow an appropriate work/life balance.

· Ensure all team members are treated with equity and respect and be proactive in supporting all team members regardless of their need.

· Take time to listen to the views of team members.

· Celebrate successes of team members – both work related achievements and life events.

· Have highest aspirations for staff and students.

Efficient and Effective Deployment of Resources

· Keep the team’s spending within budget and ensure that stock and equipment are well cared for and economically used.

· Help supervise the work of support staff and delegating of administrative tasks where appropriate.

Accountability

· Oversee the health & safety of students and staff.

· Liaise with the Faculty Leader in all matters concerned with behaviour, alternative provision, inclusion, student support, attainment, individual education plans.

· Direct efforts towards improvement as well as day-to-day maintenance; take appropriate action when performance is unsatisfactory.

· Accept responsibility for problems that may arise and actively seek solutions

PERSON SPECIFICATION – Assistant Head of Maths Faculty
	
	Ess
	Des
	MOA

	KNOWLEDGE/QUALIFICATIONS
	
	
	

	Graduate with qualified teacher status for Maths 
	*
	
	A/C

	Knowledge of relevant curriculum areas at KS3 & 4, including a sound understanding of assessment and monitoring
	*
	
	A/I



	Knowledge of relevant curriculum areas at KS5, including a sound understanding of assessment and monitoring
	*
	
	A/I

	An excellent classroom practitioner
	*
	
	I/R

	Specific & up to date specialist knowledge appropriate to developing others
	*
	
	I/R

	Knowledge of strategies to lead a team of staff to deliver successful outcomes
	*
	
	I/R

	
	
	
	

	EXPERIENCE
	
	
	

	Teaching / Teaching Practice of Maths subjects across all Key Stages of Maths subjects including GCSE / BTEC courses at Key Stages 4 & 5
	*
	
	A/I

	A  proven track record of excellent outcomes/expectations for students
	*
	
	A/I/R

	Familiarity with the use of data to raise expectations, achievement / attainment
	*
	
	A/I/R

	Using data to raise expectations, achievement / attainment
	*
	
	

	Successful management experience / TLR post holder / outstanding practitioner (minimum 2 years)
	
	*
	

	
	
	
	

	SKILLS
	
	
	

	The ability to be able to teach in more than one key stage 
	*
	
	A/I/R

	Ability to apply knowledge and understanding of the characteristics of high quality teaching and to articulate to colleagues how the quality of learning can be improved
	*
	
	A/I/R



	Willingness to learn and apply new strategies for improving and sustaining the highest quality of teaching, learning and achievement
	*
	
	A/I/R

	Ability and willingness to utilise ICT to aid teaching and learning
	*
	
	A/I

	Strong communication skills and the ability to relate to people at all levels
	*
	
	A/I/R

	The ability to think strategically but have an ‘eye for detail’ – be able to turn theory and ideas into practice
	*
	
	

	Ability to apply highly effective behaviour management strategies and to encourage colleagues to do the same
	*
	
	A/I/R

	Ability to demand the highest standards, using flair and creativity to engage, enthuse and challenge pupils of all abilities, needs and backgrounds
	*
	
	A/I/R

	Effective organisational, personal management and time management skills
	*
	
	A/I

	Work independently and be a team player
	*
	
	

	
	
	
	

	BEHAVIOUR AND OTHER RELATED CHARACTERISTICS
	
	
	

	Commitment to continuing own professional development
	*
	
	A/I

	Commitment to support, mentor and coach colleagues in managing and evaluating change
	*
	
	A/I/R

	Commitment to promote innovations that raise pupils’ levels of attainment and progress
	
	*
	A/I/R

	Work in ways that promote equality of opportunity for all
	*
	
	A/I

	Commitment to abide by and uphold the policies on Equal Opportunities, Health and Safety and Child Protection at Parkside
	*
	
	A/I

	Self-awareness, empathy, managing feelings, motivation, social skills
	*
	
	A/I


	Key:

A = Application               C = Certificate

I = Interview                     R = Reference




N.B.  We will require an enhanced DBS check for the successful candidate.
Undercliffe Lane, Bradford, BD3 0DU
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