
The information contained in this JD is to help staff understand and appreciate the work content of their post and the role 

they are to play in the organisation.  However, it should be noted that whilst every effort has been made to outline all the 

duties and responsibilities of the post a document such as this does not permit every item to be specified. 

 

 

Job Description – Teacher of Maths 
      

Job Title:   Teacher of Maths 

Hours:     37.5 hours per week 

Salary:     United Learning Pay Scale 

Reporting to:   Head of Department 

Conditions of Service:  United Learning Contract 

 
Statement of purpose: 
Candidates must be able to teach across the ability and age range, supporting the development of Maths 

to the highest standards for all pupils at Key Stages 3 and 4. 

To promote and adhere to the Trust’s values and be passionate about enabling students to develop a love 
of literature and be able to communicate effectively, both verbally and with the written word. 
 
Main responsibilities: 
 

• Show enthusiasm for teaching and learning and have knowledge of one’s own strengths with the 
ability to maximise student progress, to develop effective working relationships, to show 
commitment to working as a member of a designated team and to contribute positively to the 
effective working relationships within the school as a whole. 

• Have expertise in the subject area.  

• Promote actively the school’s corporate policies and improvement plan priorities by playing a full 
part in the life of the school community and supporting its ethos. 

• Have a commitment to continuous professional development; to engage actively in the 
Performance Management Review process, meeting agreed targets and contributing to whole 
school and departmental improvement priorities and participating in required training and 
professional development. 

• Plan, prepare and teach lessons in accordance with the departmental schemes of work and exam 
board specifications, ensuring that ICT, Literacy, Numeracy and Citizenship are reflected in the 
teaching / learning experience of the students as appropriate.  

• Teach students according to their educational needs, ensuring that all students are working at an 
appropriate level and pace, using a range of strategies to create an environment focused on 
effective learning and high performance.  



The information contained in this JD is to help staff understand and appreciate the work content of their post and the role 

they are to play in the organisation.  However, it should be noted that whilst every effort has been made to outline all the 

duties and responsibilities of the post a document such as this does not permit every item to be specified. 

 

• Maintain good order at all times within the working environment; using a range of strategies to 
create a positive working atmosphere in which all students are actively involved in the 
maximization of learning. 

• Set and assess both classwork and homework assignments regularly, setting individual targets, 
evaluating and monitoring student progress; completing internal assessments on time as 
requested, using data to inform teaching and learning.  

• Support the school’s responsibility to provide and monitor opportunities for personal and 
academic growth and to promote the Safeguarding agenda, including meeting with parent to 
review students’ progress.  

• Play a full part in the life of the school community, supporting its ethos and encouraging staff and 
students to follow this example; undertaking such duties as required, complying with the school’s 
Health and Safety policy and undertaking risk assessments as appropriate.  

• Be a Form Tutor to an assigned group of students.  
 
 
Notes: No list of responsibilities can really encompass all that is asked of the subject teacher; at the heart 
of his or her task is an active enthusiasm for the subject and an equally active enthusiasm for the learning 
and personal development of the young people being taught. Whilst every effort has been made to 
explain the main duties and responsibilities of the post, each individual task undertaken may not be 
identified. Staff will be expected to comply with any reasonable request from a manager to undertake 
work of a similar level that is not specified in this job description. 


