
Bristol Cathedral Choir School

Teacher of Science including Biology
(Maternity Cover)
Job Description

Job title Teacher of Science (Maternity Cover)

Location Bristol Cathedral Choir School

Salary Salary: £25,714 - £41,604 FTE (MPS 1 -  UPS3)

Role Summary Classroom teaching of Science to KS4, with the ability to teach Biology to KS5.

Applications are welcome from experienced teachers and NQTs.

Working pattern Full time: 1.0 FTE; Maternity Cover
From 1st September 2021

Duties ● Plan and deliver lessons which implement curriculum intent and deliver
excellent outcomes (both academic and pastoral) for all learners.

● Work collaboratively within the department and the wider team to ensure that
underachievement is addressed quickly and effectively

● Regularly mark student work in line with the department making policy and
give feedback that stimulates improved learning

● Engage fully in our culture of continual professional development and
coaching, in which we encourage and challenge each other to be the best we
can be.

● Show genuine care and respect for our young people and for everyone who
makes up the community at BCCS

● Be mindful of your own wellbeing and that of your colleagues
● Be a pastoral leader in any and every school context
● Follow, support and model the implementation of the school’s behaviour

policy, including systems, routines and duties.
● Be active in pursuing personal and professional development beyond your

immediate role, seeking breadth of knowledge and experience, as well as
depth.

Teaching
Responsibilities

Classroom teaching of KS3, 4 & 5 schemes of work in Science.

Responsible for assessment and monitoring.

Skills /
Experience /
Qualifications

QTS and Degree
Ability to teach KS3/4 and 5
A proven track record of excellent teaching & learning and/or training.

Reporting to Subject Leader of Science



Safeguarding We are committed to safeguarding and promoting the welfare of children, young
people and adults and expect all staff and volunteers to share this commitment. All
posts at Cathedral Schools Trust are subject to pre-employment checks including, but
not limited to,  initial and periodic enhanced level checks with the Disclosure and
Barring Service.

Notes:

The duties outlined in this job description may be modified by the Headteacher, with
your agreement, to reflect or anticipate changes in the job, commensurate with the
salary and job title.

This document does not form part of your contract of employment with the school.

Cathedral Schools Trust recognises the strength in diversity. Our schools have a wide
range of cultural, socio economic and religious influences and we use this to ensure
that we broaden our understanding of each other and the world. We welcome
applications from people of all backgrounds, but particularly welcome those from
BAME backgrounds, as we recognise that our staff team does not currently reflect
the diversity of our student body.

As part of our commitment to equal opportunities, we ask that all applications are
made using our application form and are accompanied by an equal opportunities
form. The equal opportunities form is anonymous and is not shared with the
shortlisting panel.


