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About EdAct

Our Trust comprises Edmonton County Secondary School (Bury and Cambridge Campuses),
Lea Valley Academy, Edmonton County Primary School, Salmons Brook Special School and
the Konrad Halls Centre.

Our Academies provide an education for children aged 4-18 in North London. We have
been educating young people in this part of London since 1919 and throughout that time
our approach has been epitomised by high standards and academic excellence, a tradition
that continues today.

Our values of aspiration and achievement, personal responsibility, self-discipline and
mutual respect are evident in all our work and result in young people who develop and
grow as independent, resourceful and resilient individuals.

The Trust has set out the following vision for its work:

Excellence in all we do
Developing a shared understanding of teaching and learning by sharing
strengths and best practice
Ambitious and Accountable to our community for the better use of public
funds so more resources are available to address the challenges we face
Creative in our approach to achieving the best for the children
Trusted by the community to provide a high-quality education and a great
place to work

As a Trust we are committed to providing the best for the children in our schools but also
to offer excellent professional development to our wonderful team of staff. If you join us
you will enjoy excellent conditions of service and teach children who are keen to learn and
succeed. The success of our Trust means that you will have great career prospects either
within the Trust or beyond.

We look forward to hearing from you

Dr Susan Tranter

Chief Executive

https://www.edact.org.uk/


About ECS

Edmonton County School

www.edmontoncounty.co.uk

Ofsted Report

Edmonton County School (ECS) is a 4-18 mixed, community, comprehensive

school with a long history of providing a high-quality education to the communities

of Enfield and Edmonton. Although we are a large organisation, with over 1800

students and around 250 staff making up our school community, our dual-campus

structure means that the young people in our care have the experience of being in a

caring and supportive environment that much smaller schools can offer.

ECS has a hard-working and high-calibre staff working as teachers and members of

the wider workforce. Together, we share the aim that we are ‘Educating our

Community for Success’. The governors, staff and myself share a passionate

commitment to meeting the varied individual needs of all our students, in order to

ensure they leave ECS with the best possible academic qualifications. We want

them to enjoy every aspect of their learning and we want them to develop as

individuals, so that they leave us as confident and socially-responsible young

people who are well equipped to contribute to society and enjoy success in

whichever field they choose for themselves.

At Key Stage 4 (GCSE), the progress of our students is consistently good, whilst

post-16 the progress of our students studying A Levels puts the school in the top

10% of Sixth Forms nationally. Whilst we continue to enjoy increasingly high

standards of academic achievement, we are always ambitious to do even better

and we are continually looking for ways to raise the level of achievement of our

students.

Research has shown that strong partnerships between parents and school staff

have a positive impact on a child’s progress and helps them to feel good about

school and their education. I have been teaching in north London schools for over

25 years and have been a senior school leader for over 15 years. I know that a

successful school and happy children depend on all of us working together.

Working together also ensures that children are getting a consistent message about

good behaviours. Our school is a calm, orderly place and we have high

expectations regarding attendance, punctuality, attitudes towards learning, showing

respect to members of the school community and the wearing of our uniform, both

in school and in the local community.

I look forward to hearing from you.

Paul Miller

Head of School 

http://www.edmontoncounty.co.uk/
https://reports.ofsted.gov.uk/provider/28/102043


Letter to applicants: Deputy Headteacher 

September 2023

Dear colleague,

Thank you for your interest in the post of Deputy Headteacher at Edmonton County

School. The school has an outstanding track record in developing senior leaders -

we believe in helping people to progress their careers. In the last 10 years, six

deputy headteachers have secured headships and a significant number of

assistant heads have progressed to deputy posts.

You will, no doubt have read the Ofsted report from December 2018. We were

pleased with the report as we think it accurately summarised the progress and the

commitment to excellence that we exemplify. We think that our school is ‘well on

the way’ to being an outstanding school but there are considerable challenges

ahead.

Much has been done to improve provision at our school. We enjoy being the

biggest school in Enfield and one of the largest in London. It gives us considerable

scope to bring about a change to the lives of the young people in the community

we serve. However, legislative and curriculum changes mean that there is a

considerable challenge when leading a school with 40% disadvantaged students,

over 90% from minority ethnic groups and more than 60% whose first language is

other than English. We became an ‘all-through’ 4-18 school in January 2014 and

our structures have changed and continue to evolve to meet the needs of a

growing school. In September 2019, the secondary phase received the first group

of children who have progressed through the primary phase.

We operate on two campuses and so as one half of a ‘leadership couple’ you have

the opportunity to have day-to-day responsibility for a campus on a regular basis.

The Assistant Headteachers are a very important part of the leadership of our

school. We operate a distributed leadership model that enables colleagues to

develop their leadership experience and practise intelligent accountability;

Assistant Headteachers have both strategic pastoral and curriculum roles. Our

structure is that we have 2 Assistant Headteachers who lead KS3 (one on each

campus), 2 Assistant Headteachers for KS4 (one on each campus), an Assistant

Headteacher who is Director of Sixth Form, an Assistant Headteacher who is

(continued on next page)



Letter to applicants:  Deputy Headteacher 

Director of Inclusion and one who is a Director of Teaching Development. We will

allocate responsibilities once the appointment is made. Your job description will be

finalised at this point but will reflect the responsibilities set out in the draft leadership

structure on the following pages.

This is a great school. The trustees, governors, staff, parents and students share in a

desire to make it the best it can possibly be. If you are passionate about making a

difference and want an opportunity to show what you can do, then Edmonton County

School is a very good place to be. As such, this is a great post if you are ambitious

for headship in the future.

If you would like to visit our school before submitting an application, you are warmly

invited to do so. If you would like to have an informal conversation with the Head of

School, please let us know. In all cases, please contact Ms Alex Evans, the CEO’s

Administrative Assistant on ECSRecruitment@edact.org.uk or 020 8360 3158.

This is an important appointment for us and we want to recruit a committed

professional who is ambitious for themselves and our school. Should you apply, you

can expect a rigorous selection process that will focus on your talents and

determining whether you can bring out the best from students and staff.

The timetable for the recruitment process is as follows:

Closing date: 9am, Monday 9 October 2023

Shortlisting: Tuesday 10 October 2023

Shortlisted candidates contacted: Wednesday 11 October 2023

Requests for references made: Wednesday 11 October 2023

Interview schedule sent to candidates: Friday 13 October 2023

Interviews: Tuesday 17 October and Wednesday 18 October 2023

Appointment made: Wednesday 18 October 2023

Yours sincerely,

Dr S M Tranter

Executive Headteacher

mailto:ECSRecruitment@edact.org.uk


Leadership Team Structure – September 2023
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Leadership Team Structure - September 2023
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How to apply

Cambridge Campus

Great Cambridge Road, Enfield EN1 1HQ

Bury Campus

Little Bury Street, Edmonton, London, N9 9JZ

Tel: 020 8360 3158      Email: ECSRecruitment@edact.org.uk

Head of School Paul Miller

You can apply online by completing the application form:

https://www.edact.org.uk/careers

We look forward to hearing from you.

https://www.edact.org.uk/careers

