Leytonstone School
Job Description 
Title of Post:           Teacher of English
Grade/Pay Range:  MPS 1 – 6

Department:            English
Reporting to:           Head of Department

Responsible for (no of staff)

You will be required to have full commitment to safeguarding and protecting the welfare of children, young people and vulnerable adults.
You are required to carry out the duties of a Schoolteacher as set out in the Schoolteacher’s Pay and Conditions Document. 

1) To teach English across the full age and ability range as required.

2) To promote student achievement.

3) To ensure effective delivery of the National Curriculum and School       Curriculum.

4) To keep up to date with relevant new development and liaise with colleagues as appropriate.

5) To maintain a stimulating learning environment in her/his teaching area.

6) To manage the behaviour and discipline of students in the classroom.

7) To maintain in good order the room(s), area(s), resources and equipment in her/his care, including regard for a) Health and Safety and b) Security.

8) To make a contribution towards the running of the Department.

9) To participate in the pastoral organisation of the school.

10) To attend meetings as appropriate.

11) To carry out duties and responsibilities commensurate with the post necessary for the smooth running of the school as required by the Headteacher.

To be alert to issues of safeguarding child protection ensuring that the welfare and safety of children attending School is promoted and safeguarded and to report any child protection concerns to the designated Child Protection Officer using safeguarding policies, procedures and practice.

Prevent, identify and minimise risk of interpersonal abuse or violence, safeguarding children and other vulnerable people, initiating the management of cases involving actual or potential abuse or violence where needed.

Be aware of and update colleagues, as appropriate to comply with current legislation and policies affecting practice, e.g Children’s Act, National Service Frameworks, Child Protection Procedures, Health and Safety and Data Protection. 
The job description may be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder.  It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the school in relation to the post holder’s professional responsibilities and duties.
Signature …………………………………………………………………….

Headteacher’s Signature ……………………………………………….
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Leytonstone School Person Specification for 

 Teacher of English

You will be required to have full commitment to safeguarding and protecting the welfare of children, young people and vulnerable adults.

	Job Requirements
	Essential
	Desirable
	Method of Assessment I/T/A*

	Qualifications/Training
	
	
	

	Qualified teacher status                                                                             
	· 
	
	

	Knowledge of all recent developments in your

specialist subject 
	· 
	
	

	Willingness to develop own expertise
	· 
	
	

	Recent relevant in-service training   
	
	· 
	

	Experience
	
	
	

	Very successful teaching (teaching practice) record                                      
	· 
	
	

	Involved in extracurricular activities                                                           
	· 
	
	

	Skills, Knowledge and Understanding 
	
	
	

	Clear communication skills (spoken and written)                                          
	· 
	
	

	Very good organisational skills and interpersonal skills                                                                   
	· 
	
	

	Ability to work well as part of a team
	· 
	
	

	Willingness to be involved in all aspects of the work of the faculty and contribute to the wider life of the school       
	· 
	
	

	Commitment to the highest levels of student achievement
	· 
	
	

	Commitment to the ethos of the school                                                      
	· 
	
	

	Readiness to take on the role of tutor                                                        
	· 
	
	

	Other Requirements
	
	
	

	A commitment to ongoing personal development and willingness to undertake appropriate training
	· 
	
	

	Appointment to the post is subject to a satisfactory enhanced DBS check
	· 
	
	

	Evidence of commitment to safeguarding and protecting the welfare of children
	· 
	
	

	The post is exempt from section 4(2) of the Rehabilitation of Offenders Act 1974, as the duties give you access to persons who are under the age of 18.  Applicants are not entitled to withhold information about convictions, which would be regarded as spent for other purposes
	· 
	
	

	Commitment to School and LA Equal Opportunities Policy and Practice                                                           


	· 
	
	

	
	
	
	

	Disqualifying Factors
	
	
	

	Indication of sexist, racist or anti-disability attitudes or any other attitudes inconsistent with the Council’s Opportunities Policy
	
	
	

	An inability to provide relevant documentation which permits working in the UK eg passport, visa, work permit and birth certificate
	
	
	


March 19
