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	At Farley Junior School we believe that the goal of primary education is to nurture and develop pupils’ minds.  At our school pupils love learning, work hard and expect to excel.
We accomplish this through: 
· An uncompromising belief that every child has the potential to excel 
· Embracing our responsibility as educators to nurture all learners’ potential.
· Creating a culture that values challenge as the key to unlocking potential 
· Teaching a stimulating, knowledge based curriculum.
As a result, achievement and progress will be outstanding



Employment details
	Job title:
	Teacher (NQT) 

	Reports to (job title):
	Headteacher

	Hours of work:
	80% of the main timetable, which allows for 10% of the timetable, for use as PPA time and 10% as NQT time

	Level and scale point:
	M1



Main duties/responsibilities 
	General

	Undertake all the duties of a qualified teacher as described in the School Teachers’ Pay and Conditions Document (STPCD).

	Teaching and curriculum

	Teach clearly structured lessons across the primary curriculum,  which maintain pace and interest, and which challenge and motivate pupils.

	Establish a safe and stimulating learning environment, where pupils feel confident and safe.

	Take into account pupils’ needs and abilities when planning lessons.

	Demonstrate  good knowledge and understanding of the curriculum.

	Mark and assess pupils’ work, using different assessment and monitoring strategies, evaluating pupil progress towards the planned learning objectives.

	Plan lessons for your  class and year group which interest and include pupils from all backgrounds.

	Set challenging learning and teaching objectives for the whole class, building on prior attainment and ongoing assesment.

	School environment

	Establish clear routines  for classroom discipline and organisation and follow the school’s procedures for managing behaviour, recognising and encourage good behaviour. 

	Monitor pupils’ behaviour, intervening when necessary, to maintain a safe and productive learning environment.

	Build and maintain good relationships with parents.

	Set a good example to pupils, demonstrating the positive attitudes, behaviours and values which are expected of pupils.

	Working with pupils

	Assess pupils’ achievement and progress, providing parents with written and oral reports.

	Communicate learning objectives to pupils.

	Have a clear understanding of all pupils’ needs, including varying levels of ability, special educational needs and disabilities (SEND), and pupils who may have learnt English as an additional language

	Mark and assess pupils’ work and use the information for teaching and future lesson plans.

	Monitor pupils’ discipline, intervening when necessary, to maintain a safe and productive learning environment.

	Encourage active and independent learning, enabling children to think for themselves.

	Plan lessons for your  class and year group which interest and include pupils from all backgrounds.

	Additional duties

	Contribute to and support the overall ethos, work and aims of the school.

	Comply with, support and promote all school policies and procedures, particularly in relation to child protection, equal opportunities, health and safety, confidentiality and behaviour.

	Promote the general progress and wellbeing of all pupils within the school.

	Undertake any other reasonable and relevant duties in accordance with the changing needs of the school, as required by the headteacher.

	Reflect on and evaluate personal teaching performance.

	Regularly take part in the school’s events, including charity fundraisers.
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	NQT specific duties

	Attend weekly meetings with mentor to discuss progress and their observations.

	Attend termly progress meetings with headteacher and mentor, to track progress and discuss observations.

	Keep a log of CPD, regularly updating the headteacher of progress.

	Allow lessons to be observed by experienced teachers throughout induction period, to make for fair and effective assessment

	Review observations with the experienced teacher and keep a written record of each meeting, indicating where development is needed.



Person specification


	
	Essential
	Desirable

	Qualifications and training
	The successful candidate will:
· Have qualified teacher status
· Be willing to undertake further training.
	· Have a degree relevant to primary teaching


	Knowledge and skills
	The successful candidate will be able to:
· Demonstrate a clear understanding of the curriculum across key stages 1 and 2.
· Show an understanding of relevant legislation and educational developments.
· Show how assessment and attainment information can be used to improve practice and raise standards.
· Demonstrate different teaching methods, and how teaching should be adapted to cater for pupils’ different needs.
· Indicate how to develop and enhance the teaching practice of others.
· Demonstrate effective intervention strategies to improve the quality of teaching and learning.
· Experience working as part of a team.

	
· Experience working with children who have SEND and/or disabilities.
· Experience working with children who demonstrate challenging behaviour.
· Experience working with children who speak English as an additional language.




	






Personal qualities
	The successful candidate will have:
· A good attendance and punctuality record.
· Excellent verbal and written communication skills.
· Excellent time management and organisation. 
· High expectations of self and professional standards.
· A commitment to CPD. 
· The ability to work as both part of a team and independently.
· The ability to maintain successful working relationships with other colleagues.
· The ability to motivate others and lead their practices.
· The ability to plan and resource effective interventions to meet curricular objectives.
· High levels of drive, energy and integrity.

The successful candidate will be:
· Dedicated to promoting their own professional development, and that of others.
· Able to promote good behaviour consistently. 
· Able to plan and take control of situations. 
· Committed to contributing to the wider school and its community. 
· Capable of handling a demanding workload and successfully prioritising work.
· Enthusiastic and positive.
· Able to anticipate and manage their workload and plan ahead.
· Able to develop effective relationships with parents.

	· Self-confidence.
· Ability to relate well to. other professionals
· A flexible approach.
· Good sense of humour.




