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BARNET AND SOUTHGATE COLLEGE
Job Description and Person Specification


At Barnet and Southgate College, we change lives. Based in North London, we are an ambitious and forward-thinking further education college, committed to empowering individuals and connecting communities through high-quality education and skills.

Our 2030 Vision sets out our ambition to be a leading provider of learning and a trusted partner to employers, driven by innovation, collaboration, and excellence. We are building a culture where people feel valued, supported, and inspired to do their best work.

If you are passionate about making a difference, thrive in a dynamic environment, and want to be part of a college that is shaping the future of education, we would love to hear from you.


	JOB TITLE:
	IT Lecturer

	POST REFERENCE:
	

	SALARY:
	

	HOURS:
	Full time or part time roles available 

	LOCATION:
	Barnet Campus

	RESPONSIBLE TO:
	Curriculum Manager for Business, Travel and IT 




Job Summary


(Insert 4–6 line overview of the role purpose, impact, and where it sits in the organisation.)

We are looking for motivated individuals who are passionate and enthusiastic about teaching and learning to work within our IT team.  

IT lecturers are at the heart of the Business, Travel and IT Team at Barnet and Southgate College. Staff will work with students of all ages, ranging from 16 upwards! Working across different qualifications and levels, including (but not limited to) Level 1 through to Level 6 courses. The team consistently has some of the highest attendance, achievement and success rates at the college! 
  
The role will require individuals with knowledge and skills in a relevant IT/computing subject area. They will work with a fantastic, high performing team who work together to support and develop each other to provide the best outcomes for our learners. The individuals will have excellent organisational skills, classroom management and time management skills but will also be able to develop and grow these skills with the support of the team.
 
If you are passionate about shaping the futures of students all ages, working within a supportive environment that brings out the best in everyone and looking to provide knowledge, skills and opportunities for students beyond the norm – come and join us! 



Key Responsibilities 

(Use clear bullet points. Focus on outcomes, not just tasks.)

· Teaching and Learning: To provide outstanding, high quality teaching, learning and assessment that is forward thinking and will shape future thinking for the better! 
· Ambitious Standards: Act as a personal tutor who supports the highest levels of attendance, whilst also actively improving retention, motivation, and progression through targeted support, coaching, and intervention. As a personal tutor you will actively engage with parents. 
· Student Success: Enable diverse learners (16+) to achieve some of the highest pass rates, allowing for progression into employment, apprenticeships, or higher education, and develop real-world IT and travel industry skills.
· Engaging Teaching: Use innovative teaching (including digital/ILT strategies) to increase student participation, confidence, and independent learning habits.
· Supportive Teamwork: Play an active role in a collaborative department that evolves with the changing IT and travel sectors, helping the college remain innovative and employment-focused. 
· Wider Thinking: Support employer engagement, and enrichment activities that raise aspirations and open pathways into IT and travel careers that learners may not have had the opportunity to access beforehand.
· Commitment to CPD and Growth: Committed to developing real world knowledge skills and behaviours. Work employers, and external agencies to strengthen student support systems and enhance progression opportunities and ensure that your own knowledge and skills are relevant. 


Additional Information 
Please note that the duties and responsibilities outlined above are not exhaustive and may change from time to time following consultation with the post holder. The role may require occasional evening and weekend working to meet business needs.





Person Specification

(Add/remove role-specific experience as needed — this should not be generic in final JDs.)

	Criteria
	Essential
	Desirable
	Method of Assessment 
A = Application Form
I = Interview

	Qualifications
	Level 3 (or above) qualification in IT/computing or related sector.
	Degree or postgraduate in relevant subject area.
	A

	
	
	A teaching qualification.
	A

	
	GCSE maths and English at Grade C/4 or above. 
	
	A

	
	
	Any other relevant qualifications.
	A

	Experience
	Experience in the IT or Teaching sector.
	
	A/I

	
	Experience working collaboratively within teams.
	
	A/I

	
	
	Teaching experience at any level.
	A/I

	
	
	
	

	Knowledge and Skills
	Work collaboratively and effectively within a large team.
	
	A/I

	
	Professional and approachable at all times. 
	
	A/I

	
	
	Knowledge of the sector and changes within the sector. 
	A/I

	
	
	Ability to manage data and make informed data-driven decisions. 
	A/I

	
	Work under pressure to meet deadlines. 
	
	A/I

	
	
	Strong classroom management/behaviour management skills that enable better outcomes for learners. 
	A/I

	
	Excellent communication skills (verbal, written, oral, presentation) 
	
	A/I

	
	Strong IT skills  
	
	A/I

	Personal Attributes
	Forward thinking individuals who are ready to learn and grow within the role.
	
	A/I

	
	Committed to improving learner outcomes, progression, and experience.
	
	A/I

	
	Supportive individuals who will support the team around them.
	
	A/I

	
	Able to respond positively to change, challenges, and diverse learner needs. 
	
	A/I

	
	Commitment to equality, diversity and inclusion.
	
	A/I

	
	Ability to uphold and demonstrate College Guiding Principles.
	
	A/I
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