Designated Safeguarding Lead all-through (Senior Lead)
Job Description
This role is a specified part of the portfolio of responsibilities held by a member of the whole school leadership team at The Westgate School, all-through. It is designated to one member of the team with other members of the whole school leadership team in role as Deputy Designated Safeguarding Leads.
This role sets out the line management of the Associate Senior Leader who is the Designated Safeguarding Lead (Lead Practitioner), responsible for the daily management of safeguarding in school. It is also working in partnership with the Headteacher, Head of Primary Phase/Senior Deputy Headteacher and, Deputy Headteacher all-through who are Deputy DSLs.
Job Purpose
To be accountable for the whole school (and nursery) leadership of the effective implementation of Keeping Children Safe in Education (KCSiE) and other statutory duties of safeguarding and Child Protection. This includes but is not exclusively:
· Supporting the DSL (Lead Practitioner) with the daily management of safeguarding referrals
· Taking the lead in matters of Child Protection (in partnership with the Head of Primary Phase for children in Years R to 6 and with the Headteacher for children in Years 7-11)
· Ensuring that all relevant policies are implemented and cross-referenced effectively with those relating to behaviour, online safety and alternative provision
· Taking the lead role in ensuring the accurate recording and monitoring of provision for all pupils not in full time education (eg timely record keeping and communication with the LA)
· Ensuring that the appropriate safeguarding checks are completed on third party providers and recorded alongside the School’s Single Central Record (eg alternative provision, coaching)
· Supporting the Headteacher with any referrals (including Low Level Concerns) relating to adults and liaising with the LADO accordingly
· Ensuring that the School’s record keeping and processes are effective and accurate, including reporting to the Full Governing Body on a half termly basis with respect to the safeguarding and welfare of children and young people (CYP)
· Ensuring that the DSL (Lead Practitioner) delivers effective annual safeguarding training to all colleagues with adjustments specific to role (eg catering staff, nursery, site team, TAs, New colleague induction)
· Ensuring that through the School’s curriculum for Personal Development (including RSHEE and Online Safety) that children and young people have access to effective education to keep themselves and others safe
· Supporting the Headteacher, Senior Deputy Headteacher/Head of Primary Phase and DSL – Lead Practitioner with external meetings (such as Child in Need meetings, social care meetings) inside and outside of term time
· Liaising closely with the SENCo on provision for children with complex needs and leading the Pupil Support Team accordingly
· Through the line management of Year Leaders, ensuring that good and effective safeguarding is practised including maintaining the strong attendance of pupils in school
· Leading the Professional Learning of Year Leaders, Assistant Year Leaders and other members of the Pupil Support Team such that they can implement KCSiE effectively and provide excellent Personal Development for pupils
· To support the DSL – Lead Practitioner in the daily management of safeguarding and provide professional supervision to support their wellbeing
· To ensure that that Headteacher and other relevant people are made aware of escalating concerns and always in the case of Child Protection
· To lead the professional learning of the Senior Leadership Team to ensure that they are able to fulfil the roles of Deputy Designated Safeguarding Lead and in their upholding of KCSiE
· To lead the school in the analysis of records pertaining to bullying, peer on peer abuse and other incidents in a culture of learning and adjusting practice
· To ensure that all relevant policies are compliant with DfE, Ofsted and statutory requirements
· To ensure that the process for suspensions or, exclusions, is robust and challenged according to best practice (eg The Timpson Review, The SEND Code of Practice, KCSiE)
· To represent the school in Local Authority partnerships for inclusion and safeguarding
· To ensure that the School’s duties according to Safer Recruitment are fulfilled
· Any other reasonable request made by the Headteacher.
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