
 
 
Job Description 
 

Position Title:  Mixed Year 5/6 Class  
Teacher  

Line Manager: Fiona Doran Headteacher – Fiona 
Doran 

Indirect Reports: Not applicable Job Code: FET 140/2605 

Location: Lindal and Marton Primary 
School 

Salary Grade: M1 – M6 

 

 
1. JOB PURPOSE 
 To implement and deliver an appropriate broad, balanced, relevant and differentiated curriculum for pupils, 

incorporating the National Curriculum requirements and in line with the curriculum policies of the school. 

 To facilitate, support and monitor the overall progress and development of your class, ensuring rapid 
progress and high standards of attainment. 

 To foster a learning environment and educational experience which provides pupils with the opportunity to 
fulfil their individual potential. 

 To share in the development of the school curriculum, courses of study, teaching materials, teaching 
programmes, methods of teaching and assessment and their review. 

 To support and contribute to the school’s responsibility for safeguarding children. 

 
 

 
2. ACCOUNTABILITIES 

Key areas of accountability and responsibility include: 
 
TEACHING, LEARNING & CLASS MANAGEMENT  

 To plan, resource, deliver and mark lessons in line with the Trust and sequence lessons to the highest 
standard to ensure real learning takes place and students make rapid and sustained progress. 

 Ensure a high quality learning experience for pupils, which meets internal and external quality standards. 

 Use a variety of delivery methods appropriate to pupils’ learning styles and the varying demands of 
curriculum areas. 

 Provide a positive, and conductive and safe learning environment, encouraging high standards in pupil 
punctuality, presentation of work and relationships. 

 To set high expectations for pupils’ behaviour and maintain a good standard of discipline through focused 
teaching, fostering positive relationships and implementing the school’s behaviour policy and systems. 

 To plan for, lead and be accountable for designated aspects of school improvement across the school, in 
line with the academy improvement plan. 

 
ASSESSMENT AND REPORTING 

 Mark and monitor pupils’ classwork and homework providing constructive oral and written feedback, setting 
targets for pupils’ progress in line with school policies and procedures. 

 
CONTINUOUS PROFESSIONAL DEVELOPMENT 

 Evaluate own teaching critically, including taking responsibility for professional improvement targets and 
monitoring progress. 

 Take responsibility for your own professional development by engaging with appropriate training 
opportunities to promote professional effectiveness in your role and to support the work of the school.  



 
BEHAVIOUR & SAFETY  

 Have high expectations and aspirations for the pupils. 

 Establish a safe environment, which supports learning and in which pupils feel secure and confident. 

 Be aware of and comply with policies and procedures relating to child protection, health, safety and security, 
confidentiality and data protection, reporting all concerns to an appropriate person.  

 Be aware of and support differences to ensure equal opportunities for all.  

 Recognise own strengths and areas of expertise and use these to advise and support others.  

 Participate in appropriate meetings with colleagues and parents/guardians, communicating with parents in a 
professional manner at all times, promptly responding to parental enquiries by telephone, letter or email as 
appropriate. 

 Implement Lindal and Marton Primary and trust policies consistently and follow procedures outlined by the 
Trust.  

 
RELATIONSHIPS 

 Establish good and effective communications with parents/carers and agencies, including how they can 
support children’s learning. 

 Prepare and present informative reports to parents. 

 Provide opportunities to develop pupils’ understanding by relating their learning to real and work-related 
examples, recognising that learning takes place outside the school context. 

 Liaise with agencies responsible for pupils’ wellbeing. 

 Liaise with year group colleagues to ensure continuity of provision, care and support of both pupils and 
parents. 

 
WHOLE SCHOOL RESPONSIBILITIES 

 Play an active part in driving whole school improvement through the development of outstanding Teaching 
and Learning.  

 Work to remove all barriers to learning and progress for every single child.  

 Be an outstanding role model for both staff and pupils by promoting positive relationships. 

 To play a full part in the life of the school community and provide extra-curricular opportunities. 

 To contribute to the personal, social, health, citizenship and enterprise education of pupils according to 
school policy. 

 To regularly create displays which support and reinforce learning and enhance the learning environment  

 To fully participate in duty rotas. 

 To follow and actively promote the school’s policies, including complying with health and safety policy and 
undertake risk assessments as appropriate. 

 Any additional tasks by agreement with the line manager. 
 

SAFEGUARDING  
Lindal and Marton Primary School is committed to safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment and to undergo appropriate checks, including enhanced DBS 
checks  
 

 

 

 
 


