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Being Salesian
Through our work at Salesian we aim to build the Kingdom of God here on Earth and in doing so make the world a better place. I start with this as it sums up our whole approach to education. We place Christ right at the centre of the lives of the children, we remove barriers to learning, we challenge students to aim for the stars and we treat every child and member of staff with loving kindness.

About 200 years ago a priest in Turin noticed there were many vulnerable young children roaming the streets after dark. He would say regularly that young people were those of greatest potential but also of greatest vulnerability. He felt that something needed to be done to help these young, and so he took action. This priest’s name was Don Bosco whose decision on that day to do something to help those young people was, in effect, the start of the Salesian order.

The church hall he had welcomed the young children into back then become The Oratory, the first Salesian ‘school’. Here he grew the children in the light of God, developing the whole child through both academic study and activity and play.

Today we still use the same principles Don Bosco used then, as captured in this video: Us and the Kingdom we Build. He would often say ‘…it was not good enough to love the young people they need to know they were loved’. He would tell his priests they needed to ‘meet the young people where they are’. What he meant by all of this was it was not good enough for his team just to teach the young, they needed to be with them during break, to play sport with them, to support them after class and to inhabit their space. In doing so he felt that strong relationships were developed upon which great things could be built. We do just the same today.

We also maintain the same high standards he did back then. Expectations are high of the young people in terms of both achievement and conduct. 

I truly believe that being part of Salesian school and college is special and is different from anywhere else. This video explains that idea in a bit more detail: Being Salesian.

Being Salesian is about being faithful, dedicated and aspirational and as staff at the school is about growing amazing young people. As an old proverb says ‘A society grows great when people grow trees, the shade of which they will never sit under’. This is exactly the job we do with the children here at Salesian.


Our School 

Salesian is a co-educational 11-18 Catholic comprehensive school and is part of the Xavier Catholic Education Trust. 
Standards at the school are very high and students achieve exceptionally well. In last year’s GCSE examinations 46% of all grades were 7-9, 94% 4-9 and our overall Progress 8 was +0.8, with EHCP P8 0.86 and disadvantaged students P8 0.71.  At A’ level 41% of grades were A*-A and 74% A*-B.
The school has 1400 students and is situated on two sites approximately one mile apart, near to the centre of Chertsey. The main school is situated at Guildford Road and our Sixth Form College has 467 students on its own site at Highfield Road.
A great deal of emphasis is placed on the co-curricular life at Salesian and outside the formal curriculum there are numerous opportunities for students to take part in a wide range of activities - drama, sport, music, exchanges, away days, Duke of Edinburgh, retreats and trips. 
We work hard to ensure that staff and students are well looked after but we also set exceedingly high expectations of everyone at the school and underperformance is always challenged. When you get the balance right between challenge and support you get great teaching, when you have great teaching the school becomes heavily-oversubscribed and when this is the case parents believe in what you are trying to do and support you in doing it. 
Salesian was designated as a Teaching School in September 2014 (since becoming a Teaching School Hub) in recognition of our track record of success in training teachers and supporting schools in difficulty. The Teaching School Hub offers a range of exciting opportunities for staff to engage in professional development and school-to-school support activities. Since 2015 we have been accrediting our own trainee teachers as part of the Teach South East SCITT partnership.
Candidates are welcome to contact the school to find out more information about specific departments or pay us a visit. We take recruitment very seriously and want to do all we can to find the best staff for our students.
I believe Salesian is a fantastic place to work and I am excited about the prospect of appointing a colleague with whom we can work closely in order to drive the school forward. I am hoping that you will be that person.
God bless,
Paul Gower | Headteacher


Job Profile: Assistant Headteacher  
                                                                     
Purpose: 
To serve the mission of Salesian School by leading substantial aspects of its work
to ensure that all our students benefit from the highest quality Catholic education.

Salary: Leadership range 11 - 16 

Responsible to: Headteacher

Closing Date:  4th December 2023
Interview Date:  11th December 2023

Person Specification
· Commitment to supporting the distinctive nature of a Catholic school.
· Good Honours Degree.
· Qualified Teacher status and evidence of at least “good” teaching.
· Recent and relevant professional development.
· Understanding of and commitment to the National Standards for Headship.
· Ability to enthuse, inspire and develop staff and students under the Catholic ethos.
· Ability to challenge, motivate and empower staff and students.
· Proven track record of raising standards.
· Successful experience of whole school responsibility.
· Proven experience in recognising and meeting the needs of staff and students.
· Demonstrable experience of effectively managing and implementing change.
· Ability to manage resources efficiently.
· Understanding of and commitment to promoting the educational principles of St. John Bosco.
· Genuine enjoyment of working with young people.
· Understanding of and commitment to inclusion for all.
· Commitment to excellence and the ability to lead by example in terms of teaching and learning.
· Knowledge and understanding of recent developments in L&T.
· Demonstrable understanding of effective school evaluation.
· Knowledge of current educational issues and recent legislation.
· Excellent communication skills.
· Commitment to working as a team player.
· Boundless enthusiasm and a positive outlook.
· Capacity to work very hard under pressure.
· Personal integrity and the drive to do what is best for the students.
· Ambition and potential to move on to Headship.
· Sense of humour.
· Commitment to ensuring that Salesian becomes the best school in the country.
General Responsibilities
In addition to the duties laid out in the latest edition of the School Teachers Pay and Conditions Document, the Assistant Headteachers will be expected to:

· Support the Headteacher and Deputy Headteacher in their roles.
· Be a member of the Leadership Team, thus leading the monitoring, evaluation and development of all aspects of school life.
· Make a substantial contribution to the development and implementation of the school’s mission. 
· Monitor, evaluate and develop the quality of learning and teaching throughout the school.
· Develop the skills of middle leaders, teachers and associate staff.
· Work with the Headteacher and Governors to develop, implement and evaluate a strategic vision.
· Secure the objectives of the School Development Plan.
· Share general aspects of whole school management (e.g. staff appointments, staff development activities, communicating with staff and parents, organising events…).
· Lead and secure success by ensuring the effective implication of school policy.
· Provide a significant presence around the School and College at all times throughout the day.

Specific Responsibilities
Each member of the Leadership Team will have additional responsibility in one or more of the following areas:

Ethos & Inclusion

· Ensure that all students are happy, safe and secure at Salesian School.
· Monitor, evaluate and develop all the pastoral work of the school.
· Promote the Salesian Charism.
· Role model Salesian leadership
· Line manage the Heads of Year, support them in their work and develop them professionally.
· Secure excellent attendance from all students.
· Line manage any other members of associate staff working in your sphere of Line manage support and develop the Learning Support Department, SENCO and Inclusion Manager.
· Line manage, support and develop Chaplaincy and the Chaplain
· Implement the Rewards system for all students.
· Implement the safeguarding policy and line manage the CP Officer
· Responsibility.
Achievement & Standards

· Ensure that every member of the Salesian School community achieves to their full potential.
· Lead the Heads of Department, support them in their work and develop them professionally.
· Set, monitor and evaluate academic targets for students and staff.
· Secure excellent academic results from all students and staff.
· Monitor and evaluate all streams of data and implement subsequent action plans.
· Ensure that the College has a rigorous system of self-evaluation.
· Develop our work with parents and ensure that the PTA runs effectively.
· Organise Parents Evenings.
· Mentor a number of departments.
· Line Manage, support and develop the Data & Exams Manager.
· Line manage any other members of associate staff working in your sphere of responsibility.

Learning & Teaching and Professional Development

· Monitor, evaluate and develop learning and teaching.
· Support and challenge staff to teach better lessons.
· Monitor, evaluate and develop the professional development of all staff.
· Organise and develop a programme of INSET for all staff .
· Organise Learning & Teaching Evenings for Parents.
· Monitor, evaluate and develop the provision for Gifted & Talented students.
· Provide models of excellent and innovative learning and teaching.
· Secure a stimulating learning environment throughout the College.
· Monitor and evaluate the work of the Professional Tutors and develop them professionally.
· Monitor, evaluate and develop the programmes for NQTs and Initial Teacher Training.
· Mentor a number of departments.
· Line manage the Learning Resource Centre.
· Line manage, develop and support the Cover Supervisors.
· Line manage members of associate staff working in your sphere of responsibility.



Curriculum

· Monitor, evaluate and develop the curriculum.
· Schedule and publish the college timetable.
· Implement, evaluate and develop the systems for assessment, reporting and recording.
· Monitor, evaluate and develop the provision for vocational education.
· Monitor, evaluate and develop our collaborative work with other schools and colleges.
· Monitor, evaluate and develop our use of the Virtual Learning Environment.
· Publish and monitor the staff presence rota.
· Line manage any members of associate staff working in your sphere of responsibility.

College

· Promote the College to students, parents and staff and ensure we have viable numbers.
· Develop a college curriculum that will meet the needs of the students
· Coordinate the professional development of staff to teach post-16 qualifications.
· Develop the role of the Sixth Form in the college and wider community.
· Develop systems to monitor and evaluate all aspects of college life.
· Build links with universities, colleges and employers.
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