Teaching Assistant/Progress Assistant
Leeds
Salary: £18,070-£20,138  - pro rata (SCP18-21)

Contract: 30 hours per week, term time only plus 5 days CPD

Start date: As soon as possible

Benefits include:
· Generous annual leave, plus bank holidays
· Local government pension scheme
· Childcare vouchers
· Co-operative flexible benefits, including cycle to work
· Co-operative credit union
· Health-care cash-back scheme
· Discounted gym membership and leisure activities
· Season ticket and rental deposit loans

Closing date: Friday 29 December 2017 at 9.00am
Interviews:  W/C 1 January 2018

Applications: must be on our application form.
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Co-op Academy Priesthorpe aims to provide an outstanding education for all our learners, founded on co-operative values, at the heart of the community.  Due to retirement, we are now seeking someone to work under the guidance of the SEND team to implement agreed work programmes and intervention strategies with individuals or groups of students both in and out of the classroom. This may include assisting the teacher in their planning, management and preparation of resources.  A strong understanding of Maths and or Science would be beneficial.

For more information about the role please contact the SEN Department at Co-op Academy Priesthorpe (c.marker@priesthorpe.org; v.fahy@priesthorpe.org), or please visit www.priesthorpe.org, for more information on the Trust, please visit our website coopacademies.co.uk

Co-op Academy Priesthorpe 
Priesthorpe Lane
Pudsey
Leeds
LS28 5SG

t: 0113 257 4115 e:  info@priesthorpe.org  i: www.priesthorpe

This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our colleagues are expected to demonstrate a commitment to Co-operative values and principle



[bookmark: _GoBack]Co-op Academies Trust as an aware employer is committed to safeguarding and protecting the welfare of children and vulnerable adults as its number one priority. This commitment to robust recruitment, selection and induction procedures extends to organisations and services linked to the Trust on its behalf. This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our colleagues are expected to demonstrate a commitment to co-operative values and principles. 
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