
  

POST TITLE 

Trampolining Coach 

 

RESPONSIBLE TO 

Director of Sport 

 

MAIN PURPOSE OF JOB 

The successful candidate will deliver trampolining as a recreational/games 
session as well as squad sessions for our elite trampolinists.  The applicant 
should be able to coach at a high level as our pupils attend competitions 
throughout the year. 
 
Hours will be 2.30-5.30pm on Wednesdays throughout Autumn and Spring 
term. There will also be requirements to attend competitions throughout the 
year. 

 

SAFEGUARDING STATEMENT 

All staff working in the School will have some contact with children and will 
therefore be in regulated activity.  Staff with teaching duties will be respon-
sible for the pupils that they teach and may also have additional specific 
pastoral or other responsibilities for other pupils they do not teach.   In ad-
dition, all staff will regularly interact with pupils who may seek assistance 
or otherwise interact with them whilst moving around the School.  In all 
cases, the post holder’s responsibility for promoting and safeguarding the 
welfare of the pupils is to adhere to and ensure compliance with the School’s 
safeguarding policies and procedures at all times. 
 
The post is exempt from the Rehabilitation of Offenders Act 1974 and the 
School is therefore permitted to ask job applicants to declare all convictions 
and cautions (including those which are “spent” unless they are “protected” 
under the DBS filtering rules) in order to assess their suitability to work with 
children. 
 
Lady Eleanor Holles is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share 
this commitment. All applicants must be willing to undergo child protection 
screening, including checks with past employers and the Disclosure and Bar-
ring Service (DBS). 

 

 

  



  





 

 

MAIN RESPONSIBILITIES 
• Delivering fun and structured sessions to our senior pupils in their games session. 

• Develop and implement training programmes for the needs of individual trampolinists. 

• Planning and coaching sessions for games and squad sessions that are appropriate to the 

level of the pupil. 

• Developing pupils’ individual skills and routines. 

• Supporting pupils at competitions. 

GENERAL  
• Take part in such staff training as may be agreed.  

• Undertake such other duties which may be reasonably required.     

 

SAFEGUARDING 
• Adhere to school policy on safeguarding and updating training as required.  

• Ensure the safeguarding and well-being of children and young people at the school 

in accordance with school policies.  

 



 
 

 
 

Qualifications, Experience, Knowledge and Skills 
 

 
 

Essential  
 

 
 

Desirable 
 

Assessment  
Method  

Application 
Form/  

Interview/ 
Reference 

Qualified trampoline coach (British Gymnastics, 
minimum level 2), with experience of working 
with children. 

 

✓  AF/ I 

Experience in delivering high level sessions for top 
athletes in trampolining. 

 

✓  AF/ I / R 

 

Experience in attending competitions and advising 
athletes on their performances. 
 

✓  AF/ I / R 

Enthusiastic and passionate with trampolining and 
developing pupils across differing abilities. 
 

✓  AF/ I / R 

Flexible, dynamic and a team player – able to 
adapt to challenges successfully. 
 

✓  AF/ I / R 

 

 Person Specification  



 

  

Hours of Appointment 
Hours will be 2.30-5.30pm on Wednesdays throughout 
Autumn and Spring term. There will also be require-
ments to attend competitions throughout the year. 

Notice Period  
During the 6-month probationary period, the period of 

notice will be two weeks on either party. After a 

successful completion of the probationary period, the 

notice will be 2 months or the statutory minimum, 

whichever is greater.  

Salary 
£35.00 per hour. 

Holiday Entitlement  
You will be entitled to paid holiday and bank holidays 

pro-rata to that of a full-time post (20 days leave, plus 

8 days bank/public holidays per annum). The rate per 

hour has been determined to incorporate a paid 

element for statutory holiday and bank holidays pro-

rata to that of a full-time post. Therefore, an uplift 

has been applied to the rates of pay to take this into 

account. 

 

Pension  
Non-teaching staff may join The Lady Eleanor Holles 

School’s Stakeholder Pension Scheme. This is a defined 

contribution pension scheme; provided the employee 

contributes 6% of gross salary, the employer will 

contribute a further 10%.  

 
 



 

  

Lady Eleanor Holles is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment. All applicants must be willing 

to undergo child protection screening, including checks with past employers and the Disclosure and 

Barring Service (DBS). 

An application pack is available from the School’s website by clicking here.  Applications must be made 

on the School’s own form and should be sent to personnel@lehs.org.uk    
 

CVs will not be considered and should not be submitted.  

 

The Lady Eleanor Holles School  

Hanworth Road, Hampton, TW12 3HF  

Tel: 020 8979 1601  personnel@lehs.org.uk 

Registered charity no. 1130254 

 

https://www.lehs.org.uk/employment/application-form
mailto:personnel@lehs.org.uk?subject=Assistant%20Registrar%20Position
mailto:personnel@lehs.org.uk?subject=Assistant%20Registrar%20Position


 

 


