
 
 

 

 

Job Title: Senior School Teacher    
 

Job purpose:  

 

 Provide high quality teaching to students and promote an engaging learning environment 

 Contribute to the development of the relevant department’s curriculum and resources 

 Maintain the positive ethos and core values of the school, both inside and outside the 

classroom  

 

 

Line Manager: Curriculum Leader 

 

 

Accountability and key tasks 

  
 Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain 

pupils’ interest in the subject, and address misunderstandings 

 Employ appropriate strategies for teaching, learning and assessment consistently and 

effectively 

 Plan, prepare and deliver schemes of work in accordance with school policies and guidelines  

 Ensure that planning, teaching and assessment meet the varying learning and social needs 

of each child 

 Promote a love of learning and children’s intellectual curiosity  

 Establish a safe and stimulating environment for pupils, rooted in mutual respect 

 Demonstrate consistently the positive attitudes, values and behaviour which are expected of 

pupils 

 Demonstrate effective use of assessment to monitor student progress and provide feedback 

to students to help them to improve 

 Demonstrate a clear understanding of the needs of all pupils, including those with special 

educational needs; those of high ability; those with English as an additional language; those 

with disabilities; and be able to use and evaluate distinctive teaching approaches to engage 

and support them  

 Have high expectations, clear rules and routines for behaviour in classrooms, and take 

responsibility for promoting good and courteous behaviour both in classrooms and around the 

school, in accordance with the school’s behaviour policy.  

 Support the pastoral work of the school by taking on the role of a Tutor 

 Demonstrate a positive contribution to the wider life and ethos of the school  

 Take responsibility for improving teaching through appropriate professional development and 

by working collaboratively and responding to advice and feedback from colleagues  

 

 

 



 
 

 

 

Person specification 

 

Essential criteria 

 

 Bachelor’s degree or above in relevant subject area and recognised teacher qualification status  

 Minimum two years of employment as a teacher  

 An ability to reflect on your own practice and a desire to improve your teaching skills 

 Fluent English speaker 

 The ability to establish good working relationships with a wide range of people including 

students, parents, and colleagues 

 Respect for the different experiences, ideas and cultural perspectives that are at the heart of 

an international school 

 

Desirable 

 

 Experience in one or both of the IB DP and MYP programmes 

 Be able to teach in areas outside their first subject, in the MYP programme 

 Contribute meaningfully to extracurricular, enrichment and school events programmes  

 Experience of teaching children for whom English is an additional language  


