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	POST TITLE: Data and Analytics Leader
	Essential
	Desirable

	General Qualifications & Training 

	5 GCSE grades A-C and 2 A levels or equivalent 
	
	

	Degree-level qualification
	
	

	Commitment to attend appropriate training and development, taking ownership of personal development and being willing to pursue development opportunities
	
	

	Experience 

	Experience of working in a management level role in a complex organisation
	
	

	Experience of developing and managing data collection and reporting systems effectively and efficiently
	
	

	Experience of successfully developing and managing data and management information systems
	
	

	Project management experience
	
	

	Experience of providing data support to senior leaders
	
	

	Experience of using education performance analysis and/or education data management and analysis software (e.g. FFT, RAISEonline, 4Matrix, PowerBI, SISRA etc.)
	
	

	Experience of working in a Multi-Academy Trust (MAT)
	
	

	Skills, Knowledge & Aptitudes

	In depth knowledge of education statutory and regulatory reporting requirements, and the implications of non-compliance
	
	

	Knowledge of sector-specific guidance and statutory requirements
	
	

	Well-developed interpersonal skills - able to deal effectively and develop positive and effective working relationships with people of all levels, including senior leaders, internally and externally
	
	

	Excellent presentation skills
	
	

	Able to provide advice and guidance, offering business focused solutions
	
	

	Able to work trust-wide; using excellent organisation and time management skills to effectively balance multiple priorities
	
	

	Able to remain calm under pressure
	
	

	Excellent IT software skills, including bespoke data-related packages and standard Microsoft Office packages 
	
	

	Commitment to the promotion of positive values, attitudes and behaviour 
	
	

	Personal Attributes

	Strong morals and ethics with sound judgement 
	
	

	Highly effective in multi-tasking and personal organisation
	
	

	Outstanding communication and interpersonal skills
	
	

	A team player 
	
	

	[bookmark: _GoBack]Other Requirements 
	
	

	A pragmatic ‘can-do’ and flexible approach to tasks with an ability to ensure work is completed to the appropriate standards required
	
	

	Good sickness/attendance record in current/previous employment (not including absences resulting from disability)
	
	

	No serious health problem which is likely to impact upon job performance (which cannot be accommodated by reasonable adjustments)
	
	

	Full driving licence and own transport, with willingness to attend different ACET sites
	
	

	Appointment of the successful applicant will be subject to satisfactory DBS disclosure at an enhanced level (further information can be found at www.disclosure.gov.uk).
	
	

	
	
	



ACET is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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