POST OF EXECUTIVE HEADTEACHER

PERSON SPECIFICATION AND CRITERIA FOR SELECTION

	category
	essential
	desirable
	where identified

	Application 
	· In addition to a fully completed application form, that should focus on evidencing how you meet each of the selection criteria, applicants should submit a well-structured supporting letter outlining the impact their leadership has had on outcomes for pupils. (No more than 1000 words)
	
	· Application letter 

	qualifications
	· Qualified Teacher status

· National Professional Qualification for Headship; OR
· Existing Headteacher, OR recently served as a Headteacher  ……… 

	· Either evidence of further study - this could be ongoing and/or Further Professional Qualifications
· Additional post graduate qualification in SEN
· Additional safeguarding qualification
	· Application

	experience
	· Successful experience in a special school as Headteacher or Head of School 
· Experience of working effectively with governors, parents, the local authority, and other agencies
· Experience of line managing staff

· Experience of managing successful curriculum development, self-evaluation, and improvement planning 

· Experience of developing and leading whole school initiatives 

· Experience of managing the requirements of the SEN Code of Practice

· Experience of improving pupil outcomes and raising standards
· Experience of leadership in safeguarding systems
· Experience of risk management

	· Teaching and leadership experience in more than one establishment and in a variety of phases
· Experience of Team Teach system
· Experience of provision for complex needs

· Recent experience of contribution to successful Ofsted outcome
	· Application Form

· Interview

	professional development
	· Relevant professional development and training covering leadership, management, and curriculum issues

· Experience of leading and commissioning staff development

	· Evidence of active involvement in staff development


	· Application Form

· Interview

	Professional 
skills
	· To be an outstanding communicator in all situations including working with pupils with special educational needs and/or disabilities, parents, carers, and other agencies
· Ability to build and sustain effective working relationships with leaders, staff, Governors, parents, carers, other agencies, and the wider community

· Ability to account to stakeholders and hold others to account

· Proven leadership skills. 
· Ability to undertake robust self-evaluation processes and set relevant school improvement targets

· Ability to manage curriculum development across schools - planning, delivery, and assessment

· Financial planning, budgetary management, and resource deployment

	· Ability in administration and budget management

· Counselling skills

· Coaching skills

· Awareness of, or undertaken training, in Team Teach procedures
	· Application Form

· Interview

	special knowledge
	· A clear vision and understanding of the requirements of SEN pupils, their families, and professionals
· Detailed knowledge of the SEN Code of Practice and statutory responsibilities of the school
· To have a working knowledge of EYs to Sixth form and detailed knowledge of the structure and content of the National Curriculum, and the appropriate curriculum modifications required by pupils with a range of special educational needs
· Understanding and knowledge of current issues in education and inclusion 
· Practical understanding of the range of behaviour that SEN pupils may present

	· Knowledge of administrative procedures

· Knowledge of the Ofsted inspection framework
· Knowledge of the Early Years Framework

· Knowledge of the Engagement Model


	· Application Form

· Interview

	Professional Attributes 
	· Demonstrate understanding, awareness, and empathy for the needs of pupils and families. 

· Excellent written and verbal communication skills

· To be an inspiring leader of learning demonstrating, promoting, and encouraging outstanding practice both within and beyond the classroom

· Show a commitment to advancing equality and inclusion within the school and wider community

	
	· Application Form

· Interview

	personal attributes
	· Inspire trust and confidence
· Approachable, person centred

· Enthusiasm and commitment to leadership aimed at making a positive difference to children and young people and staff

· Personal and professional integrity, including modelling values and vision

· Inspire trust and confidence across the school and community

· Prioritise, plan and organise themselves and others

· Be aware of their own strengths and areas for development and listen to, and reflect constructively and act upon as appropriate, feedback from others

· Self-aware and resilient, with a positive attitude.
· Ability to work with parents / carers as partners
· Flexibility and adaptability in order to be able to mix and work with a wide range of people
	
	· Application Form

· Interview

	Special Requirements 
	· Access to a car or means of mobility support (if driving must have a valid driving license and appropriate insurance)


	
	· Application 
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