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Welcome

Welcome to SHINE Academies!

It is My privileye to be the Chuir of Trustees und to infroduce you
to our Trust.

Having worked with the Trust Bourd for six yeurs, since it was first
established, | um extremely proud to represent them us their
Chuir. Over these yeurs, our Trust hus grown from onhe school fo
four schools. Our umbition is fo expund this humber in the near
future. Trustees ure extremely pleused to see how the sharing of
best pructice und expertise, hus led to successful uchievements
in all our schools. The SHINE Acudemies vision is that we "STRIVE
in HARMONY to INSPIRE, NURTURE und EXCEL'. Our ethos is to
provide high yudlity educutiondl experience in u sufe, credtive
und exciting leurning environment, We set high exjpectutions for
our children and our stuff,

SHINE Acudemies offer excellent facilities for learning und a wide-
range of exciting opportunities for its children. The Trust fakes
pride in giving dll our children the best possible support fo enable
them fo succeed in dll they do. The Trust offers muny varied

und unigyue opportunities that will ensure they reuch their full
potentidl. In their time with us, we will do everything in our power
to help them achieve their uspirations and be reudy for the hext
stage in their educdationdl journey.

We work hard to engender a sense of belonyging. Whether you
dre u pupil, employee or someone involved in the yovernance
of our ucudemies, we wunt dll of you to feel purt of our fumily of
schools. Like dll fumilies, we want the best but we dre dlso there
to support euch other when things become difficult,
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from the Chair of the Trust

We know this upprouch works to dll our udvuntage.

Each of our schools is uniyue. Each community our schools serve
is unigyue. This enhunces und enriches our SHINE community us a
whole.

| am justifiubly proud of our SHINE feum. As we move forwurd,
we will endedvour to always auppoint people of vision who can
demonstrute the commitment to the SHINE Academies ethos of
excellence. We dim to uttract the best qudlity candidutes — we
wunt SHINE Acudemies to be the orgunisution of choice.

We believe thut outstanding leudership is the key driver to our
future success. Appointing the right CEO is critical to uchieving
our umbitions for ¢ bright future fogether us we continue to grow.
If you are that leader, und inspired to join us, pledse apply! Our
Trust Bourd will be excited to work with you to build our fumily

of ucudemies und provide u secure plutform for success. Most
importuntly, to ensure the brightest future for the children in our
cure.

We look forward to receiving your upplication. 33

Gill Bladon - Chair of Trustees




About Our Trust

SHINE Acudemies is a growing, successful multi-academy frust based in the West Midlands.
Northwood Park Primary School became u SAT (Single Academy Trust) in Junuary 2015. The
Acudemy converted to u Multi-Academy Trust - Northwood Park Educational Trust - when it
successfully became un upjroved sponsor school in April 2015.

Since then, Lodye Farm joined the MAT us u sponhsored acudemy in April 2016. This was a
school that wus seriously under-performing und becume purt of the Trust to benefit from the
shared expertise, vision, resources und partnership that the Trust offers.

In April 2018, Villiers Primary School joined the Trust us a*Good’ school, thus increusing the
Trust’s capacity to support future schools. The school has blossomed since joining SHINE with
an increusing PAN, financidl security, un extended schools building und outstunding school
improvement ut dll levels. The school hus ulways been popular in the locul areu und there is u
consistent waiting list for places.

The impuct of the MAT is best demonstrated in the improvement that has been made at
Lodge Farm. This was a fdiling school before academy conversion fook place und served

u community situated in one of the Most deprived wards in the West Midlands. This school
had been in speciul meusures for over three yeaurs und yet in just 9 weeks of support, Ofsted
removed the speciul meusures. Following this the school wus inspected in October 2018

and this hard work was recoghised with a*Good’ Ofsted rating, the first the school had ever
uchieved! The school has benefitted from internal remodelling, considerubly improving the
environment for both pupils and staff. Strony links with the community have been mude und
the school is increusingly popular having increused its infuke across ull school years.
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Following the success of our sponhsored school, Lodyge Farm,
we have had the opportunity to share our expertise with Busill
Jones Primary in Wailsall sihce September 2018.

Since then, Busill Jones has made sighificant improvements

in dll aspects of school improvement. Just after the Trust
dppointed an inferim Heudteucher to support the school
before conversion, Ofsted conducted u monitoring visit and
suid: ‘Leuders und munagers dre taking effective action
tfowards the removal of special medusures' and, Despite the
considerauble challenges, the interim Heudteucher und leuders
from the Trust are tackling many of the wedknesses identified
at the school’s previous inspection. They have systematically
identified what heeds to happen to bring about the hecessary
improvements.’ This alony with improved estate aund financial
management has ensured the school is now ready to show the
impuct of ull the chauhges made over the last two years.

We have increused leudership cupacity in dll schools to ensure
highly effective systems and structures underpin dll areus of

its work. A SELT (Senior Executive Ledudership Teum) hus been
estublished in order to dllow ucudemy Headteachers to focus
relentlessly on improving outcomes for pupils while the functions
of finahce, governance, hedith and safety, HR and IT are taken
cure of by highly skilled experts.
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Over the pust year dll schools in the Trust have developed a
comprehensive remote ledrhing offer that seamlessly blends
face to fuce und remote leurning (both digital ahd hon-
digital). The offer provided to our communities has continudily
evolved und the Trust hus worked together to provide our
pupils with a high qudlity learning experience und supjport to
families through an exceptiondlly challenging time.

Al of the four schools within our Trust serve pupils from highly
deprived communities. The sighificant challenge that this brings
should hot be underestimated. However, SHINE Academies
does hot uccept deprivation us an excuse for low uspiration.
The drive for high stundards is embodied by the improvement
in aftaginment and progress that has been seen in dll of our
acudemies.

We dre how responsible for the educdtion of over 1900 pupils
in the West Midlands, across two local authorities. We have diso
been upprouched by the DfE to consider sponsoring another
school in u heighbouring authority.




Following the success of our schools, we dre looking to share our expertise with
further schools und creute hubs, having spent time building cupucity to ensure we
have the foundations for successful growth.

We have u cleur role in the orgunisution to not only ensure that dll ucademies
are compliunt, but dlso strive to improve outcomes for the children und maintain
U huppy und motivauted workforce. An outstunding Trust needs un outstunding
workforce und this is central fo our success. We will continue to invest in our stuff,
identify und promote tulent und use the skills of individuals to muke us stronger.

We are forftunute to have u strony Bourd of Trustees with u wide range of skills which
provides the effective support und challenye required to ensure that the Trust is

un excellent employer, und we will work together to ensure thut dll our ucudemies
remain af least good in terms of OFSTED in the future.

The Trust is how in u strony position to grow. SHINE Acudemies hus u high level of
experience, estublished systems aund u successful frack record.

We are ambitious, and in the cominyg yeudrs we hope more schools will join the SHINE
Acudemies family so that collectively we cun grow in strength and ensure that even
more children receive the sume yudlity educution. Our experience of the ucudemy
sector meuns thut we cun make the transition to ucudemy status us smooth us
possible und offer support every step of the way,.
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The Trust wus founded on u stronyg morul purpose 1o support others, so thut youny
people ure enubled to uchieve their very best. The Trust hus developed significuntly
in many areus of operdtion since 2015 but the object remuains our key focus and our
success should ulways be meusured uguinst the positive impuct we have on the life
of every pupil.

Our Trust is u funtustic and uniyue place to work, made up of colleugues from
diverse buckygrounds, ull having u pussion for the development und well-beiny

of our youny people. We pride ourselves on u culture thut emibraces inclusivity,
wellbeiny, professionul growth und collubordtion to help our stuff invest discretionary
effort, leuding to positive pupil outcomes.

SHINE Acudemies Heud Office is bused at Northwood Park Primary School, in the
North of the city of Wolverhampton, just 5 minutes away from the M54 thus meuning
that fravel to six other local authorities are within eusy reach — Telford & Wrekin,
Shropshire, Stuffordshire, Walsall, Sundwell und Dudley.



Northwood Park

Primary School
Collingwood Roud, Bushbury
Wolverhampton, West Midlunds
WV10 8DS

northwoodparkprimary.co.uk

Staff Numbers

(average)

/9

Pupil Numbers
(on roll Oct 2021)

607

Budget
(2021-22 §/m)

£2.64m

Ofsted Rating

(average)

Good

Our Academies

1

Lodge Farm

Primary School
Furzebunk Way, Willenhall
Wolverhampton, West Midlunds
WV12 4BU

lodgefarmprimary.co.uk

Staff Numbers

(average)

52

Pupil Numbers
(on roll Oct 2021)

393

Budget
(2021-22 §/m)

£1.48m

Ofsted Rating

(average)

Good

BJS

S

Busill Jones

Primary School
Ashley Roud, Bloxwich, Walsdll
West Midlands
WS3 2QF

busilljonesprimary.co.uk

Staff Numbers

(average)

43

Pupil Numbers
(on roll Oct 2021)

299

Budget
(2021-22 §/m)

£1.4m

Ofsted Rating

(average)

Awuditiny

.y

&

Villiers

Primary School
Prouds Lune, Bilston
Wolverhampton, West Midlunds
WV 14 6PR

villiersprimaryschool.co.uk

Staff Numbers

(average)

87

Pupil Numbers
(on roll Oct 2021)

658

Budget
(2021-22 §/m)

£2.58Mm

Ofsted Rating

(average)

Good



Mission Statement

We are u family of schools whose sole purpose is to ensure that
dll stakeholders within the Trust SHINE.

We relentlessly STRIVE to work fogether as a family in HARMONY,
ensuring that we INSPIRE und NURTURE dll pupils and staff within
the Trust credting opportunities to EXCEL.

Our Commitment is:

For our pupils to SHINE

For our teams to SHINE

For our communities to SHINE

We dare a team of staff who together, dll commit to achieving our
mission. Becuuse our mission is our collective responsibility, we will
work collubordtively to support any part of our family who heeds
help und be yuick to celebrute euch other’s successes.

In short, SHINE Academies looks to provide the

best possible experience for dll staukeholders
by STRIVING in HARMONY to INSPIRE, NURTURE und EXCEL.
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- = It consists of Members and < Board of Trustees responhsible
I ne ca e m Ies for deciding the governance structure und the deleguted

fowers of the Trust.

Governq nce M a p The Board of Trustees has three core

functions of governance:

e Ensuring clarity of vision, ethos, und strateyic direction

e Holding executive leaders to account for the
educutiondl performance of the Trust ucudemies und
their youny people, und the professional growth of stuff

e Overseeing und ensuring effective financial
performance

The Trust Governance Structure ensures there are clear reporting
lines and explicit requirements to ensure probity, good governance
and outstanding performance.

Scheme of delegation

The Bourd of Trustees responsibilities ure set out in the
scheme of deleyution. Terms of reference have been
agreed to support the function of euch Bourd Committee
which dre us follows:

7
Board of Trustees
7 7 v
Audit & Risk Committee
Performance & Standards Committee
Finunce & Generdl Purposes Committee
Locul Governihy Bourds (4 - ohe per school)

Finance and

General Audit

and Risk
Committee

Performance

and Standards

L) Commitiee

Committee

2

Local Governing Boards (x4)
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Providing an excellent standard of education for all pupils
As demonstrated by academic performance and validated
through external scrutiny

Deliver robust financial management, which informs the
strategic development of the Trust
As demonstrated by financial diligence and value for money

Develop a highly skilled workforce who support the growth of
the Trust

As demonstrated by well- qualified staff providing an outstanding
quality of education and sharing expertise

Improve the Trust estate to ensure it is of consistently high
quality and fit for 21st century education
As demonstrated by safeguarding and suitability audits

Support the wider school-to-school led system beyond the Trust
As demonstrated by strong partnerships with other schools and
outside agencies

AN KKK
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AN KKK

SHINE Academies has ten Strategic Aims
(September 2021), they are:

Ensure that Spiritual, Moral, Social, Cultural education underpins all
activity, so pupils develop as well-rounded, responsible individuals
As demonstrated by quality of education, attendance, pupil and
stakeholder views

Ensure governance is highly effective and fit for purpose
As demonsirated by secure skill-sets and compliance

Determine Trust consistent operating systems for teaching and
learning

As demonstrated by well-researched pedagogy and valid and reliable
assessment systems

Grow through the establishment of regional hubs
As demonstrated by increasing number of academies in the Trust

Ensure the Trust has a regional and national reputation for excellence

As demonstrated by external partnerships, validation and stakeholder
views



About the Role

The key priorities for the Trust and consequently its Chief Executive Officer are:

v

SRR

To provide effective strateyic leadership und direction of the Trust und its acudemies in line with the Trust Business Plun 2020
to 2023 (und its successor strategies) and the 1-year Trust Development Plan 2021-2022, so that our youny people consistently
uchieve yood or better outcomes.

To ensure the ucudemies in the Trust reuch the highest possible level of uccreditution ut external inspection.

To ensure that the Trust’s finuncidl vidbility is secure.

To be the leud professional for ucaudemies in the Trust.

To uct us u trusted und visible umbussador for the Trust, both internally with its key stakeholders, und externdlly.

To ensure that there is un unrelenting focus on stuff wellbeiny, professional growth, und eqgudlity, diversity and inclusion (ED&I).

To provide inspirationdl leudership of the Trust’s executive teum und ucudemy senior leaders, ensuring robust and compliant
goverhunce, risk munugement und sufeguarding provisions are in place.

To munugye the reputation of the Trust in collaboration with senior leuders.

You will be responsible to the Trust Board and you will be responsible for leading Headteachers and central core
team senior leaders. For further details, see job description and person specification on the following page.
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Job Description

Our CEO is responsible for the education of all the
young people in the Trust academies.

They lead the Executive Team of the Trust, ensuring
the Trust and all its schools are successful over
time in a sustainable way.

There are six interlinked areas of a Trust CEQ’s core responsibilities.
These are:

* Strategic leadership: trust ethos, culture and strategy.
¢ Finance, sustainability and compliance.

*  Quality of education.

* People sirategy.

* Governance and accountability.

e System leadership and civic responsibility.
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Job Title:

Chief Executive Officer

Responsible for:
Executive Headteacher, Chief Operating Officer

Responsible to:
Trust Board

The key purpose of the Chief Executive Officer (CEO) role will be to support the Trust
Bourd in the efficient and effective delivery of the Trust’s commitment, strateyic dims
and corporate plun, and to uphold the Trust’s values, providing visible leadership
across the orgunisation. The CEO will develop und urticulate the vision, values und
ethos for the Trust aund provide inspirationdl leadership, Motivate unhd empower
others to share in achieviny it.

The Chief Executive Officer will be expected to:

e Uphold und demonstrate The Principles of Public Life (The Nolan Principles).

e |eud the strateyic plunning of the Trust und the development und efficient
deployment of its resources so us to secure the best possible outcomes for
pupils.

e Muintdin and develop the effective collubordative culture for working with
schools within und beyond the Trust.

e Enhyuge with and enhunce the profile of the Trust with key stakeholders, locdl,
nutiondl aund internutionul bodies und professiondls from u range of sectors.

e As Chief Executive Officer and Chief Accounting Officer of the Trust, carry out
the deleguted responsibilities of the Bourd for managing the Trust.



Strategic Leadership

e Provide strony und effective leadership, vision and strateyic direction to
Trust stuff to achieve the highest levels of performunce und ensure u culture
of continuous improvement.

e Provide vision, direction und leudership that enables the Trust to achieve its
strateyic objectives und secure its future sustainability.

e Ensure the Trust’'s munugement und orgunisutional structures are fit for
purpose und facilitate continuous iMprovement.

e Deploy dll resources,including stuff and financial resources effectively.

e Ensure that the Trust has u culture of respect, honesty, fransparency und
accountubility which is embedded through leuding by exumple.

e Creute u positive und supportive culture across the Trust and its schools.

Quality of Education

e Uphold und secure ambitious educational and behavioural standards for
dll pupils.

e Leud und manage the Trust so that each school maximises the
performance of dll pupils through high gudlity learning aund teuching, which
motivates, chullenges and empowers.

e Set high professiondl standards und ehsure that the educdation vision is
understood und embruced by stuff, students, purents/carers und the wider
community.

e Enuble the Trust to estublish und sustuin a broud, rich und coherent
curriculum entitlement for dll pupils.

e To ensure dll schools in the Trust are graded us good or outstaunding.

e Provide informution und advice to the Trust’s Bourd of Trustees on progress
tfowuards uchievement of the Trust’s educuation vision.
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Finance, Sustainability and Growth

e Execute dll the functions und responsibilities of the Chief Executive Officer and Chief
Accounting Officer of the Trust, ensuring that the Trust meets dll legisiative und statutory
reyuirements, including sufeguurding und those required by the EFA und DfE.

e As Chief Accounting Officer, ensure robust financial systems are in place so that the
funds avdiluble to the Trust ure used properly, efficiently and effectively.

e Ensure that support services und Trust fucilities are credtively und effectively
manuyged o deliver best value for money.

e Ensure dll opportunities for income generation dre redlised und optimise the
forovision of supjport services.

e Ensure the development/implementation of, und compliunce with dll statutory and
legul requirements, Trust policies und procedures on sufeguarding, child protection
and hedlth and sufety.

e Toleud the Trust in ll matters relating to the safeguarding of dll pupils, promoting
the welfure und well-beiny of children, und ensuring the child protection
procedures adopted by the schools are effective in keepiny children sufe.

People Strategy

e |eud, motivute, support, challenye und develop stuff, ensuring effective induction,
fraining and performance management.

e Enhance opportunities for learning and development through partherships
between purents/curers, pupils, stuff, the locul community, other educdationadl
orgunisutions, voluntary orgaunisations, other public sector bodies und employers.

e Promote und ehsure ethicul practices of recruithment aund retention of stuff,

e Ensure the Trust has strony falent management and succession planning
programmes ucross dll areus of the orgunisution’s work.

e Enuble u people strateyy that identifies taulent, supports und develops dll stuff and
sustuins u culture of high stuff professionalism.

e Ensure the orgunisution’s stuffing cupability and capacity is analysed to meet
current und future heeds und uctions ure fuken fo uppropriutely stuff the Trust with
people with the right skills, experience und gudilities fo meet future demands.



Governance & Accountability

Take personul responsibility for ensuring the propriety and regularity in
the mMunhagement of public funds und in the duy-to-duy operdtions of the
orgunisation.

Manage the Trust’s strateyic operations und the delivery of key objectives,

with uccountability to the Bourd.

Responsible for the formuldtion and development of the Trust’s strategy,
and ensure that dll decisions made by the Bourd ure recorded und
implemented.

Take responsibility for the institutional development of the Trust und ensure
that wider administrative und governunce drrangements are in place

to ensure the effective implementation of the organisation’s long-term
strategic plans.

Provide direction and management oversight to dll Trust operations,
including overdl line accountubility for safeguards and security.

Take responsibility for the safety, hedlth and environmental performance of
all Schools in the Trust.

Ensure that confidentidlity is maintained in line with agreed policies und
protocols.

Ensure un open und honest relationship with the Board of Trustees.

General

System Leadership and Civic Responsibility

e Work effectively ucross the full range of external stakeholders, including
government, funding and regulatory bodies.

e |n parthership with the Chdir,ensure that an efficient infernal and external
communications strategy is implemented so that stuff, pupils, parents and
governors ure effectively communicuted with.

o Represent the Trust effectively to key externdl parthers, the mediu and the public
oh a hationdl platform.

e Ensure that the Trust reflects a vibrant and inclusive ethos which actively values and
fromotes diversity, unity and community cohesion, und supjports pupils to become
successful integrated citizens.

e Actively chdllenge und address discrimination.

o Undertake such other duties as are commenhsurate with the post and which may reasonably be required by the Trust’s Board of Directors.
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Specification
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Person specification

Essential Desirable MOA Essential Desirable MOA
_ KnOWIedge and Experience (conﬁnued)
Educuted to degree level, with evidence of relevant continuing AD Finuncial Acumen: A fruck record of finunce leudership Al
professional development. ’ supporting orgunisution success.

A proven ubility to meet the stututory aund regulatory

] reyuirements of u complex orgunisution ucross key ureus such Al
Knowledge and Experience us Finunce, HR und Heulth und Sufety, operating with probity
and strong Quulity Assurunce.

Successful experience und u proven truck record in u similar role Al

with experience of the educution sector. Business Acumen: A truck record of creuting u hedlthy und

sustuinuble business model, with evidence of innovution;
Ability to work effectively ut Bourd level to creute u vision und seeking income yeneruting opportunities; marketing products Al

Al ; Jehievi ]
forming the strategic direction for un orgunisation, and serwcels,uchlevmg profituble outcomes und vulue for
money services.
Proven success in building effective purtnherships to muximise . . . . '
networks und opportunities, including prior demonstrable links Al Experience of effective business munugement, including Al
with central government, schools, locaul uuthorities und regulatory leudership of u mulfi-professional feum (in fimes of usterify in ’
authorities. the hot-for-profit sector) sourcing external expertise us required.

An understundinyg of how effective yovernance cun support

Experience of identifying und munuying risk including diverse S '
the orgunisution und leud to positive chunye.

areus such us finunce, reputution und sufeguurding us well us Al
muhuying chunge in u fust moving environment.

Experience of creuting und implementing un orgunisution-wide Al
Sound tfruck record of performunce munuying professionul stuff; vision thut delivers demonstruble orgunisutionul improvement. '
driving mordle, ruising stundurds und promoting u teum ethos, Al , ) , ,
particularly with regard o u multi-site orgunisation. Experience of effective self-evuluution und prepuration for, und Al

tuking schools through, inspection.

Knowledye of the strategies for ruising students” uchievement und
udvuncing effective teuching und leurning set within communities Al
where there ure higher-thun-uverage levels of deprivation.

Able to identify und muximise udditiondl funding streams und

murketing of services. Al
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Skills and Abilities

A strategic thinker who cun work with the Senior Leudership
Teum, Bourd und others to develop u compelling vision for the
orgunisution, underpinned by u strong morul purpose.

A dynumic und proven strateyic leuder with an eugerness
for continuous improvement und u drive to succeed in un
educution setting.

Effective networking, hnegotiuting und influenciny skills.
The ubility to provide criticul challenge to existing practices, to

deliver constructive feedbuck, und oversee the implementution
of more effective dlternutives.

The ubility o remuin culm under pressure or in stressful situations.

Optimism und resilience in the fuce of challenges, with the
ability to respond positively und effectively.

Dynumic, supportive und creutive leudership with the ubility to
deleygute effectively.

Committed to the highest stundurds in ull areus of school
and community life, including behaviour, acudemic, und
enrichment.

Committed to muintuining the ethos of the Trust with emputhy
und understunding for its locution und wider community
contfext;

Creutive presenter und consummute public speuker with
anulyticdl ubility fo communicute effectively with u variety of
audiences, ucting us un effective umbussudor for the Trust.

Experience of deuling with Government officiuls und policy
mukers.

Effective leuder who cun build u positive orgunisutional culture,
encouruge reflection, delegute responsibility, build teums, strive
for continuous improvement und inspire stuff to achieve their full
potential,

Criticul thinker with problem solving ubilities.

Exceptional Orul und written communicution skills.

A leuder who cun unulyse und process complex information
und dutu yuickly und rigorously in order to muke the best of

opportunities.

An uwureness of, und commitment to, the provision of
outstunding educution.

Essential

Desirable

MOA

Al

Al

Al

Al

Al

Al

Al

Al

Al

Al

Al

Essential

Beliefs, attitudes, behaviour and personal atiributes

A shured commitment to U “ho excuses” culture with u
work ethic und drive to mutch that of the Trust in improving
educution und life chunces of the communities we serve.

Optimistic, enthusiustic und flexible.
Committed und pussionute.,
Values diversity, equality und inclusion.

Goul focussed, but willing to udupt to und develop u deep
understunding of people und context.

Willing to tuke risks und chullenge uccepted beliefs und
behaviours.

Ability to demonstrute understunding und upply our workpluce
vulues. Ensuring these ure embedded in dll roles.

Ability to leud by exumple, demonstrating truits that create u
culture of mutuul respect, understunding und influencing others
in u positive munner.

A commitment to leudiny the Trust with emotionadl intelligence:
self-uwareness;, self-munuygement, sociul awareness und sociul
skills.

Through effective leudership strateyies, initiute und munuge
chunye, inspire und develop others deploying interpersonal
influence tuctics, sendiny cleur und convincing messuges.

Evidence of building strony, colluborutive relationships, effective

teumwork und ubility to resolving disugreements through
effective conflict manugement
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Desirable

MOA

Al

Al

Al




How 1o Apply

Salary puckage circa £120,000, with an actudl starting salary negotiable fo reflect
skills und experience, unhudl incremental incredse in line with Trust Policies

Your application form

As well us completing the applicution form online, it’s importunt thut you provide u
succinct personul stautement of no More than three sides of A4 detdiiling:

u) Whut attracts you to the post; und

b) How your experience, competencies und skills dlign to the essentidl criteria in the
person specificution, with evidence of impuct from your cureer frack record.

Kindly ensure that your upplicution uccounts for uny gaps in employment und that
you include the humes und uddresses of two professionul referees (one of which

must be your current or most recent employen).

If you do hot wish us o contuct your referees ut this stuge, pleuse let us know.

Closing date

Pleuse return your completed upplicution form to Services4Schools Ltd, HR
Consultuncy Teum ut the following email uddress: HRC @servicesdschools.org.uk by
the closing date Monduy 24 Janudry 2022 at 0900 hours.

All applications will be ackhowledged via emdil within 48 working hours of receipt.
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Visit our Trust

Visits to our Trust are warmly welcomed and highly encouraged. The following dutes
have been set uside for you to select from:

o Tuesduy 11 Junuary 2022,9.30um - 12 hoon

Thursday 13 Junuury 2022,9.30um — 12 hoon
e Monday 17 January 2022,9.30um — 12 hoon
Thursday 20 Junuary 2022,9.30um — 12 hooh

At your visit you will meet our current CEO and our Chuair of Trustees.
To urrunge y visit, pleuse contuct Angelu Turvey, Office Munuger, by telephone on
01902 558715 or by emaiil uturvey@northwoodjparkprimary.co.uk for an appointment.

Our Trust Business Plan 2020 — 2023, our Trust Development Plun 2021 - 2022 und a
detuiled school context information sheet, will be mMude avdiluble to you ut your visit.

Alterndtively, you cun request the information by contucting Angela Turvey by emdail
aturvey@northwoodpurkprimary.co.uk .

Shortlisting of applicants

Shortlisting will tuke place on Monduy 31 Junuary 2022, Candidutes chosen for
the shortlist will be notified us soon us possible ufter the meeting of the Trust Bourd.
Unsuccessful upplicants will ulso be nofified.



Assessment & Interview

Interview and ussessments will take place on Tuesday 8 February und Wednesday 9 February
2022. Full Trust Bourd decision will tuke place on Wedhesduy 9 February 2022,

Start date

Our umbition is to uppoint u candidute starting at the beyinnhing of the autumn term 2022.
The post-holder must be prepured to reside within daily travelling distance of Wolverhampton
(WV10 8DS).

All uppointments ure subject to sutisfuctory references und eligibility to work in the UK. The Trust
is committed to sufeguurding und promoting the welfare of dll children und youny people
and expects dl stuff to share this commitment. An enhanced DBS will be required. The Trust is
un eyudl opportunities employer und ensures that dll application forms are anonymised frior
to shortlisting o Minimise bids in the recruitment process.
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SHINE

ACADEMIES

Our Trust is an Equal Opportunities employer and welcomes applications from
appropriately qudlified persons regardiess of age, disubility, ethnicity, gender,
marital status, sexudl orientation, religion or belief,



