
	Equality & Diversity

To measure the effectiveness of our Equality and Diversity policies, BHAFC and AITC monitors each stage of the recruitment process for both potential employees and volunteers. You are therefore asked to complete this part of the application form in order that we can collate information regarding age, gender, ethnic origin, disability and religion from all applicants to assist us in checking that candidates receive fair and equal treatment at all stages. This information will not be made available to those persons short listing candidates and making selection decisions.


	Personal Details 

	Surname:


	First Names:
	Title:
	Date of Birth: 

	Post applied for:
	


	Age Group

	18-25
□
	26-30
□
	31-40
□
	41-50
□
	51-65
□
	65+
□


	Gender/Nationality

	Male
□
	Female
□
	Nationality: 


	Ethnic Origin

	Asian or Asian British - Bangladeshi
	
	Mixed – White and Asian 
	

	Asian or Asian British – Indian 
	
	Mixed – White and Black African
	

	Asian or Asian British - Pakistani
	
	Mixed – White and Black Caribbean
	

	Asian or Asian British - Other
	
	Mixed - Other
	

	Black or Black British - African
	
	White - British
	

	Black or Black British - Caribbean
	
	White - Irish
	

	Black or Black British - Other
	
	White - Other
	

	Chinese
	
	Any Other (please state)
	

	Chinese – any other Chinese background
	
	Not known/Prefer not to State
	


	Disability 

	Do you consider yourself to have a disability?
	


	If Yes, please provide details including details of any adjustments we could reasonably consider to help you carry out your role effectively:




	Religious Belief

	Atheist
	
	Buddhist
	
	Christian
	
	Hindu
	

	Jewish
	
	Muslim
	
	Sikh
	
	None
	

	Other (please state)
	
	
	Prefer not to state
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