CURRICULUM LEADER - PERSON SPECIFICATION

There is recent evidence, within the past 2 years, of the following:
	CRITERIA
	ESSENTIAL
	DESIRABLE

	Experience, knowledge and skills
	
	

	Has QTS

	Y
	

	Proactive contribution to the middle leadership of the Academy


	Y
	

	Active involvement in the formation of policies and practices designed to raise attainment, together with effective monitoring of the impact of, and adherence to, them at middle leadership level
	Y
	

	Understands data and can interrogate this data to secure accountability and improvements in planning

	Y
	

	Strategic development planning 

	Y
	

	Monitoring, evaluation and review of standards and action planning as a result
	Y
	

	Direct line management of staff


	Y
	

	Engagement with parents and external agencies


	Y
	

	Active involvement in shaping the vision of the Academy and in modelling expectation


	Y
	

	A consistently good or outstanding teacher with an ability to evaluate own strengths and weaknesses
	Y
	

	Ability to quickly and accurately assess the quality of teaching and learning 


	Y
	

	CRITERIA
	ESSENTIAL
	DESIRABLE

	Experience and expertise of the area in which the CL is leading


	Y
	

	Experience of curriculum planning


	Y
	

	Personal qualities

	
	

	Ability to build strong relationships with others 


	Y
	

	Has a passion and energy for their work and that of the school


	Y
	

	Keenness to develop their own practice 


	Y
	

	Leads positively by example and models the vision


	Y
	

	Actively contributes to the life of the school above and beyond their job description within and outside school hours
	Y
	

	Demonstrates a sense of responsibility and ownership of the success of their work 

	Y
	

	Carries out performance management and line management responsibilities in a supportive yet challenging way to secure improvements in work practices

	Y
	

	Demonstrates drive and commitment in achieving the vision of the academy

	Y
	

	Can inspire and motivate others


	Y
	

	Has the highest of expectations of their own work and of that of others


	Y
	

	CRITERIA
	ESSENTIAL
	DESIRABLE

	Carries out performance management and line management responsibilities in a supportive yet challenging way to secure improvements in work practices


	Y
	

	Commitment to the safeguarding of staff and students

	Y
	

	A commitment to being an exemplary teacher and an exemplary leader at Lambeth Academy (see application pack for details)
	Y
	


These will be assessed at interview through the various stages and processes
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