DEAR APPLICANT
Thank you for your interest in the very important
post of Vice Principal at Accord Multi Academy Trust.
We hope that the information contained within this
pack provides sufficient information and helps you to
decide if you have the right qualities, skills and
experience to apply for the position.
The Accord Multi Academy Trust is an educational
charity established in September 2016 that is
currently made up of four academies who were the
founding members of the Trust. In September 2016
Horbury Academy and Ossett Academy & Sixth Form
College came together, moving away from their stand
alone Trust status and were joined in December 2016
by Horbury Primary Academy and Middlestown
Primary Academy. The overarching vision for the
Trust is to work in one ‘Accord – celebrating the
differences of each academy through strong
collaboration in order to inspire all members of our
learning community to be the best that they can be.’
Our vision is underpinned by the highest expectations
on what every child can achieve regardless of their
context or starting point.
This is an exciting time in our development, as we
continue to work tirelessly to provide world class
education for young people within our community.
In our infancy, the Trust has secured a strong
foundation on which to build, consolidating the
important structures necessary for growth,
development, innovation and sustained
improvement. These foundations have been
underpinned by strong collaboration between all
leaders across each of our academies, and this has
been instrumental in allowing us to meet the many
challenges in education in a coherent, co-ordinated
and effective way.

Working together as a team has clearly made us
stronger, and the support and challenge of each other
has enriched each of our academies and the Trust.
As a Trust we are fully committed to investing in our
staff, and as an employee you will have access to high
quality professional development through formal
programmes of CPD. As part of your role you will
have the opportunity to shape professional
development and to work directly with a wide range
of senior leaders, Principals, Directors and with the
CEO. The Trust would also be extremely keen to
provide support to access recognised national
professional qualifications where relevant.
As Vice Principal, you will be joining an extremely
ambitious organisation, we are therefore looking for
an outstanding leader that can shape sustained impact
across their portfolio leading to a significant quality of
provision and outcomes for young people across the
Trust.
It is a real privilege to work alongside such a talented
body of professionals working tirelessly to provide the
best opportunities for young people across the Trust,
and if you feel that you have the vision, drive and
energy to support and contribute to the Trust’s
further development, then we would like to hear from
you.
Yours sincerely,

Alan Warboys
Chief Executive Officer (CEO)
National Leader of Education

ABOUT THE TRUST
The Accord Multi Academy Trust is an educational
charity established in September 2016 that is
currently made up of four academies who were the
founding members of the Trust. In September 2016
Horbury Academy and Ossett Academy & Sixth Form
College came together, moving away from their
stand-alone Trust status and were joined in
December 2016 by Horbury Primary Academy and
Middlestown Primary Academy.
The overarching vision for the Trust is to work in one
‘Accord – celebrating the differences of each
academy through strong collaboration in order to
inspire all members of our learning community to be
the best that they can be.’ Our academies work on
the following key principles:
- Ambitious for our young people and staff;
- Creating a positive climate and an ethos for
learning and success;
- Collaborative to secure the best possible learning
experiences for young people and staff;
- Opening doors for parents, carers and the
community and being fully inclusive;
- Resilient in order to develop in young people and
staff a mind-set for success;
- Dynamic and reflective learning communities.
Our vision and key principles are underpinned by
the highest expectations on what every child can
achieve regardless of their context or starting point.
Having consolidated our position as a Multi
Academy Trust, we are now at a point where we are
looking to build on our existing central structures to
sustain our improvement to date, but also to ensure
that we have the strong educational capacity
necessary to welcome more academies to join the
Trust. This particular post is therefore a very
important feature of our planned growth and
development and aspiration to provide a world class
education for all young people within our
community.

WHY WORK FOR THE TRUST?
The Accord Multi Academy Trust is committed to providing world class education for all young people within our
community and a such we recognise the pivotal role that our staff team have in this respect.
The Trust places at the heart of its development a commitment to high quality professional development for all
staff who join the Trust. We understand that by investing in our staff we will create an organisation with a
shared vision and values that will transform education for young people.
As a Trust we are committed to provide the following benefits for all our employees:

• The opportunity to work
in a forward thinking and
fast paced environment
alongside a range of
professionals with a
proven track record of
success in transforming
education for young
people.

• A specific career stage
pathway of professional
development with a
commitment to support
engagement in nationally
recognised professional
qualifications (NPQ’s).

• An opportunity to
collaborate with other
colleagues across
academies within the
Trust, and with other
academies and Multi
Academy Trust’s on a
regional basis. Formal
opportunities arising from
collaboration provide:
o Structured and informal
opportunities to share
best practice that affords
colleagues the
opportunity to develop
their own skills;
o Opportunities to lead on
developments as a
stepping stone to further
career opportunities.

• The Trust maintains
nationally agreed terms
and conditions in relation
to pay and conditions for
both teaching and
associate staff, and
continues to subscribe to
local holiday patterns
within the local authority
of each academy.

• All employees have the
opportunity to access a
pension scheme.

• A range of benefits for
employees working for
the trust to include:
o Discount rates for self and
family members for
mobile phone benefits
secured through a
national network
provider;
o Corporate discount rates
in terms of private Health
Care;
o A range of local discount
benefits across health,
beauty, legal and
entertainment providers;

o The provision of a cycle to
work scheme;
o Free fitness suite access
at one of the academies
within the trust.

ADVERT

L20-24

VICE PRINCIPAL

Full Time /Permanent, Required for January 2020

Accord Multi Academy Trust are seeking to appoint an outstanding, talented and visionary senior
leader. The successful applicant will have a proven record of success in their current role and will
be able to demonstrate their impact to date in respect of achievement and improved outcomes
for students.
At Accord we pride ourselves on exceptionally high standards across all aspects of academy life.
This includes high academic attainment and a wide variety of extra-curricular opportunities.
We are seeking to appoint an exceptional leader and teacher with the passion and commitment
to contribute to Trust wide development. The Vice Principal appointed will lead on driving
standards, achievement and securing improved outcomes. The successful applicant will be able
to demonstrate a wide range of skills including the ability to lead by example with resilience on a
day to day basis, ensuring the highest of standards for all staff and students; the ability to
implement strategy at a senior leader level; the ability to monitor and evaluate strategies; and
the ability to secure positive outcomes as a result of work being done.
The Vice Principal role presents an excellent opportunity for an ambitious leader to play a key
role in the Trust’s success. The Vice Principal may be deployed at either secondary academy
within the Trust, the portfolio may vary over time subject to the needs of the Trust, the
continued development of the successful candidate and the responsibilities appropriate to the
expertise of the Trust and secondary academy leadership teams. This would be an ideal
opportunity for candidates seeking their next role prior to Headship.
What can the Accord Multi Academy Trust offer?
- Extensive professional development and a wide range of opportunities,
- The opportunity to work alongside excellent practitioners and leaders,
- An exciting, challenging and stimulating place to work in a friendly and welcoming
environment.

Who/what is the Accord Multi Academy Trust looking for?
- Excellent leadership, management and communication skills demonstrable through present
role;
- The ability to communicate a clear vision for improving standards and achievement;
- A capacity for hard work and resilience; and a belief that this is at the core of success;
- A creative thinker with an ability and determination to secure high quality outcomes for all
students;
- An exceptional and innovative classroom practitioner;
- Demonstrate ability to lead, inspire and motivate others;
- Enthusiasm for providing young people the best possible start in life.

Closing Date: Wednesday 16 October 2019 at 12 noon.
Preliminary Interviews will be held: Friday 18 October 2019.
Interviews to be held: Monday 21 October and Tuesday 22 October 2019
Application forms are available from http://www.accordmat.org/opportunities/
Completed application forms to be returned to hr@accordmat.org
For further information about the role or to arrange a visit to the Trust’s secondary academies
please do not hesitate to contact the HR Department on 01924 668930 or email
hr@accordmat.org.
The Accord Multi Academy Trust is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. The post is subject to an Enhanced DBS check.

JOB DESCRIPTION
Post: Vice Principal
Salary: L20 – L24
Reporting to: Principal
Job Purpose
Strategic lead for driving progress and securing improved outcomes across the curriculum with a
particular focus on Key Stage 4.
To ensure the highest standards in the day to day running of the academy.
To support the Principal in delivering inspiring, motivational and purposeful leadership for all
academy stakeholders, having the highest possible expectations for all students and staff.
To ensure that policies and practices drive school improvement and take account of national, local
and academy requirements.
Lead on strategies that aim to remove barriers to learning and maintain a culture of responsibility
and respect across the academy.
To work within a collaborative Senior Leadership Team and support those colleagues on
associated developments and academy initiatives.
Lead and manage identified curriculum teams and other departments as may be required.
Contribute to whole school development and the wider academy as a member of SLT.
To uphold and promote the Trust’s child protection and safeguarding policies and procedures and
ensure they are adhered to by all staff.
To promote the safety and well-being of students.

Accountabilities
The core purpose of the Vice Principal is to support the Principal and Governors of the academy to
secure its continued exceptional standards and continuous improvement, ensuring high quality
education for all its students.
The job description is not prescriptive, nor a comprehensive definition of the post; it provides the
general framework within which the Vice Principal will be expected to operate. It may be subject to
amendment to meet the changing needs of the Academy and/or Trust.
To be responsible for carrying out the professional duties set out in the Teachers’ Pay and
Conditions Document (for the Leadership Spine) as directed by the Principal within the context of
the job description set out below:
Strategic Direction and Development

To support the Principal in delivering inspiring, motivational and purposeful leadership for all
academy stakeholders, having the highest possible expectations for all students and staff.
To lead with presence and purpose day to day within the academy.
To work in partnership with the Principal, the Academy Education Committee, students, staff and
parents/carers in generating and sustaining the ethos and values which underpin the academy.
To demonstrate the vision and academy values in everyday work and practice.
To support the implementation of the academy’s Strategic Plan to secure continuous improvement.

To ensure that academy policies and practices drive improvement and take account of national,
local, academy and Trust requirements.
To monitor, evaluate and review the impact of policies, priorities and targets and take action if
necessary.
To be involved in meeting short, medium and long term objectives and targets which secure the
continued educational success of the academy.
To keep abreast of educational developments and introduce strategies and innovation that best
meets the needs of our students.
Improving Outcomes and Driving Success
To ensure effective and responsive approaches to teaching and learning in all areas of the
curriculum so that it effectively supports progress and improves outcomes.
To continuously improve standards by making effective use of data and benchmarking information
to maximise student achievements.
To regularly monitor, evaluate and review student progress and facilitate high quality intervention
programs.
Challenge under-performance at all levels and ensure effective professional development, support
and review.
To ensure that students develop skills for lifelong learning and take personal responsibility for their
own learning.

To implement positive strategies and programmes which ensure excellent student behaviour and
attendance.
To make effective use of Pupil Premium, SEN and other earmarked funding streams to remove
barriers to learning for more vulnerable students.
Assessment
Lead on strategy for rigorous and robust assessment across the academy.
Effectively quality assure the accuracy of assessments and predictions.
Lead on ensuring a rigorous and effective approach to PPE’s and formal examinations is delivered.
Leading, Managing and Enhancing the Teaching Practice of Others
Promote the sharing of good practice between line managed curriculum leaders and departments.
To support the leadership team in the development of strategies to enhance teaching and learning.
To line manage designated curriculum departments and associate staff.
To act as a role model in the teaching of specialist subject(s).
To promote teamwork (through work with both teaching and associate staff) that heightens
common purpose and shared vision and secures commitment from other colleagues.
Managing the Organisation
To ensure that policies and procedures are communicated effectively and adhered to.
To ensure the day to day running of the academy is effective.
To monitor and review the range, quality and use of all available resources in order to improve the
quality of education, improve students’ achievements, ensure efficiency and secure value for
money.
To work with colleagues and stakeholders to investigate and resolve parental complaints.
Development
Responsibility for development and implementation of policies as required and relevant to role
portfolio.
Responsibility for communications to staff, students and parents on matters relating to role
portfolio.
Oversee and manage designated elements of SLT portfolio, which may vary from time to time in
accordance with SLT expertise, academy and/or Trust needs.
Generic
To play a key role in ensuring all safeguarding and child protection procedures are adhered to.
Responsibility for the well-being of students.

Responsibility for the well-being of staff and specifically those within own direct line management.
To deal with day-to-day routine management issues as they arise in consultation with other SLT
and/or Trust colleagues.
Actively seek professional learning opportunities for self and others.
To develop and maintain a positive ethos.
To deputise for the Principal and/or CEO as may be required.
To promote the aims of the Trust and work toward achievement of the designated Academy
Strategic Plan.
To lead and support middle managers.
To work collaboratively with the wider community including partner schools/academies within the
Accord Multi Academy Trust.
To represent the Trust at external meetings as required.

To maintain professional standards of conduct and appearance at all times providing an excellent
role model for other colleagues and students.
Other specific requirements:
To undertake such other duties and responsibilities of an equivalent nature, as may be determined
by the Principal and/or CEO from time to time, in consultation with the post-holder.
To play a full part in the life of the academy and the wider Trust community and encourage
colleagues and student to follow this example.
Work towards and support the designated academy vision and the Trust strategic priorities.
Adhere to all policies as set out by the Governing Body.
Maintain high professional standards of attendance, punctuality, appearance and conduct.
Foster positive and courteous relations with students, parents and colleagues.
Be aware of and comply with policies and procedures relating to safeguarding, child protection,
health, safety and security, confidentiality, reporting all concerns to an appropriate person;
Other duties commensurate with the responsibilities of a Senior Leader as directed by the Principal
and/or CEO and as specified by the School Teachers Pay and Conditions Document.

Characteristics of the post:
The employment checks required of this post are:
•
•
•
•
•

Evidence of entitlement to work in the UK.
Evidence of essential qualifications as detailed in job description.
Two satisfactory references.
Evidence of a satisfactory safeguarding check e.g. An Enhanced DBS Disclosure.
Confirmation of medical fitness for employment.

The Accord Multi Academy Trust will endeavor to make any necessary reasonable
adjustments to the job and the working environment to enable access to employment
opportunities for disabled job applicants or continued employment for any employee who
develops a disabling condition.
Senior Leaders are responsible for carrying out duties as outlined in the School Teachers
Pay and Condition document. Senior Leaders may also be subject to changes in role and
responsibility to allow the academy and/or Trust to be responsive to change.
The Job Description should be read alongside the range of professional duties of Teachers
as set out in the School Teachers’ Pay and Conditions Document. The postholder will be
expected to undertake duties in line with the professional standards for qualified teachers
and uphold the professional code of the General Teaching Council for England.
The duties and responsibilities highlighted in this Job Description are indicative and may
vary over time in consultation with the job holder.
Date: October 2019

