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Verification Information Please note that answering YES to the questions in the verification information
section wil not necessarily prevent you from being considered for the post

3] Disciplinary Action

Have you been the subject of a formal discipinary sanction in your current employment?

O

ry proceedings in your current employment?

iplinary sanction in any previous employment?

Dves

W may discuss the reasons forthis with you and your current or previous amployer should you be called for
terview,

Licence Only i In tis section If a Griving icence 1s an essential requirement on the enclosed Person

visional' PSV etc).

o this question, please provide details in a sealed envelope marked ‘Confider
d the post number you have applied for. Answering "YES' will not necessari
sidered for this post.
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[T=7- - You should provide detalls of two people who are prepared to act as referees for you. Your irst
referee should be your current manager (or last manager if you are not currently working). If you have just lft
ull time education, you should give detais of your course tutor. Please indicate n all cases their relationship
o y0u e.g. manager or supervisor etc. Referees will normally be contacted for applicants shortfsted to attend
for interview (unless your application form has been marked to show an approach should not be made at that
time). You should ensure your referees are in a position to respond promtly. Please note that references from
family members or colleagues will not be accepted.

First Referee Second Referee
Name Name
Relationship toyou: Relationship to you:

ay We contact pior o nterview YESLINOL] May we contact prior to nterview Yes[ Jvo[ ]

Postion held by referee: Position held by referee:
Organisation: Organisation

‘Address Address:

Postcode: Postcode:

Telephone: Telephone:

Emall: E-mall

| declare alinformation submitted in this application form i true, that | have not canvassed any Governor,
Trustee or member of the school either directly or indirectly in connection with this application, and will
0 50. | understand that such canvassing willdisqualify me as 2 candidate. | further understand that filure.
to disclose my relationship with a Governor, Trustee or member of the school may also disqualify me and
thatis such failure i discovered after my appointment | will be iable to dismissal without notice, and

confirm that | have read the notes relating to convictions and spend convictions of a criminal nature. |
attach a etter of application in support of this form.

“The above information s tre and accurate in every aspect. | understand and accept tht th provision of
fels nformation would be’sbreach oftrust,suficiet to alow my employer to take iscplinary action
which may incertein ircumstances lead to my dismissal. | consent, under the Data Protecton legislaton to
the Organisatin processing the nformation | have provided on tis form for the purpose of absence
recording and monitoring and | understand itwil be retained for 3 long s s necessary, to ensbl the
school to comply with its statutory obligations.

signature Date
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NOTES

(@) When completed. s orm should bo addrossed (0 the Principal 1 the callge, {0 be received by he closing date
expressed n he job deals.

(0] 1fyou receive no communication by the propose interiew date, your application wil have been unsucoessful.

(©) Canvassing, itect orindrecty, wil dsqualfy.

d) Teachers aged 50 and over are advised thal,  they have previously accepled sarly retrement rom a eaching
postand, f appointed 1 a niew posL, thy should advise the Paymaster General, the Depariment o Education and

(6) Employment and thir previous employer of their change of icumstances.
(Candidates recommended for appontment wil be requre fo complete a meical questionnaire, which wil be
Supplied aferthe nerview, for submission o the Occupatonal Health Uit and may then be required 1o undergo a
medical 3

f the work for which you are applying this post i exemp rom the provisions o Section 4(2)
Act 1674, by velue of e Rehabiltaton of Offenders 1974 (Exceplons) Order
o wilhhold nformaion about convictons which fo olher purposas are
‘and,in the event o empioyment being taken up. any faiure 10 disclose such
inary action by the Authory. The fact thal a convicton has boen
r you from the consideration for this appoiimen.

TION BEING USED FOR THE PURPOSES AND ON THE TERNS

nformation | have provided on this appication or olsewnore i the
supplled by tir partes,such as referees, elating o my
yployment. | understand thal the nformaton provided wil be use fo make a decision
or employment and,fsuccessful, the nformaton wil be used 1o form my personnel record
duration of my employment and as long as i deemed necossary threate. | am not
il retain the orm for as long as is deomed necessary for he purpose of

focrulment and may use I 10 contact me n the even! of there being any other vacancies for which | may be.
Sutable.
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EQUAL CPPORTUNITIES M ENPLOTMENT - MPORTANT
(@ pol
New Colege Leiceste Trustis an Equal Opportunitis Employer. s the plicy f the Trust tat 1o job applicantor
‘omployos shalloceive less favourablo raatment because of s or hor sex, maral salus, tanic, culural o
national origns,disabilty, age or any other condton which cannot bo shown (o be ustfable
Reference should be made where necessary [0 the Sex Discrminaton Act, 1975, The Race Relatons.
451570 h Dbl Pasons . 184 a1d 1653 ar h DaiyDicrmaton At 199
onitor
For he polcyof equal opporuniles o be ffecive t must b cerlain thatunfar or egal discrimination s not
taking piace. The Trus.supporie by i Trades Urions, considers tha n rdar 0 achieve this and 1 ensure the
ontinued development of s polcie, t must koep up-c-cate informaton about job applicants. Al applicants for
‘employment are, terefore asked to compiete Equalty Monitoring Secton of s form.
“Tne nformaton Wich you give WILL NOT be used by those involved in the selection procedur; s for

ender: e []female

The Disabilty Discimination Act(DDA) 1995 defins 2 person with a
mpaltment which has  substantal and acverse fong term effect on s or
e Under this definiton, o you conside yoursel 1o be dissbled?

@ Religon
e e jewish
Muslim [m other (piease sate)

o) ethnic origin

AsiaN, wawows.
Asian Enlish, Asan Scottsh, Asan Welsh, Asian rtish

indian O
SR80 Asan backgrouna o
Bangladeshi o
Anyother Asian background
(rtease speciy)
LACK, weuwons 0
c Englsh, Back Scotsh, Biack Welh,Black Brtsh
Carbesn o
avian o
A oher Blockbockground o
CHINESE, including [m)
inese Engsh, Cinese Scottsh, Chinese Welsh, Chinese
Bt O
Chinese

oGS R G O R u}
(ouense speciry)

Ay other Chinese background

———1 e

& Ethic Orign
I3 lease i his box if you do nat give consent 10 th Equsl Opportunies nformation iven nthisapplication form

beingused for the purposes o promot

moritoring Equal Opportuni
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‘ The Herewoode
Academy

Application Form

application form before completing - Vs will NOT be comsidered and
form the application process)

on thisform will b0 procoessed in accordance with the General

Personal

Frst Namels) Sumame:

National Insurance Number

1 you are unavailable to attend for test/interview in the next six weeks. We are not always
alternative dates so please make arrangements to be available on test or interview dates,
where advertsed.
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Disabled Job Applicants - Posiive Acton ad Acces Reqrements
Wherever possible, we will make reasonable adjustments to ensure that dsabled applicants are not
disadvantaged i our recruitment and selection process. When we tak abou reasonable adjustments, we
mean making provisions or alterations to the testor nterview to remove any barriers faced by disabled
applicants. Tellus here about any access requirements you may have, or reasonable adjustments you would
like us to consider, should you be invited for an interview or test or ths post.

Employment History
Please give detais Starting with your current employer (orlast employer if you are not currently employed)

Brief description of duties:
tasks, objectives and responsibilties.

i employer to confirm the details you provide in your application in a

B corriete
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employers

) Previous Employment GIve Getals here of a | previous periods of employment sarting withthe most recent

frst.
We may check the information you have given or may request a eference from any of your previous

Employer

Job itle From | To

Reason forleavig

Tbout any voluntary or Unpaid work you are currently, or nave

Role

From

T
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) Gaps in Employment

Tel s about any gaps in your employment history.

From T

[Academy/University (s)

From T

To

Qualiications gamed | Level 5. GESE

fication and/or me
person specification

mbership of 3 professional or technicalbody
{vou should include details of any

hip No

Membership Status | Since
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Please tell us how you meet the requirements detailed in the enclosed person specification.
listed as (2) (€): Esential Criter

‘measurable from the application form' and (2) (D): Desirable Criteria
‘measurable from the application form'.

Give as much relevant evidence as you can in support of each of these criteria. You should include

examples from paid, unpaid or voluntary work, or details of relevant training or short courses (for further
guidance about completing this section please refer to the ‘Useful
application pack)

ints and

t f required and attach them securely to your application form.
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