Golborne High School

PERSON SPECIFICATION:   INTERVENTION MANAGER 
	CRITERIA
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Qualifications


	· GCSEs including English and Maths (at least grade C)
· Good standard of numeracy and literacy skills including written and verbal communication
· Willingness to undertake further relevant training


	· Any other CPD/ training/experience undertaken relevant to the role with respect to safeguarding, pastoral care, intervention, literacy or numeracy

	· Application form
· Interview

	Experience


	· Previous experience of working with children of a relevant age
· Experience of small group work or one to one intervention with children
· Ability to work well with and relate to pupils and other professionals
· Knowledge of how to use relevant equipment/resources including ICT packages

· Understanding of the principles of child development and learning processes with a focus on how critical barriers (such as resilience, organisation, numeracy, literacy) can prevent learning and progress in school. 

· Knowledge of the policies/codes of practice and awareness of relevant legislation
	· Experience of working with secondary age pupils 
· Understanding of the national stage curriculum and other basic learning programmes

· Experience of supporting children with reading or numeracy

· Experience of leading group work or supervising groups of pupils

· Understanding of relevant policies, codes of practice and awareness of relevant legislation 
· 
	· Application form

· Selection process

· References

	Developing Self and Working with Others 


	· Ability to communicate with and relate well to children and adults
· Preparedness to work under supervision and as a team member
· Ability to contribute to decision making

· Ability to recognise own learning needs and seek further opportunities

	· Experience of working independently with children
· Commitment to undertake training                                                  for personal development
	· Application Form
· Selection process

· References

	Personal Qualities & Attributes
	· Good organisational and time management skills and flexible approach to work

· Commitment to equality of opportunity and putting children first

· Proactive rather than reactive

· Sense of humour

· Integrity and professionalism
· Positive work ethic
	· High level of emotional intelligence 

· Ability to use different approaches to deal with individual pupils and the behaviours they display
· Ability to communicate with warmth and professionalism in a range of situations, including to de-escalate conflict or emotional dysregulation if required

	· Application Form
· Selection process

· References

	Safeguarding Children
	· Commitment to safeguarding and promoting the welfare of children and young people.
· Ability to work in accordance with the school’s Health and Safety Policies

· Legally entitled to work in the UK

	· Knowledge of safeguarding legislation

· Health and safety knowledge
· Ability to deal with minor injuries
	· Application Form
· Selection process

· References
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