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Dormers Wells Learning Trust

Job Description
Post Held: School Therapist
Salary Scale: Grade 12
Main purpose of the job:

To provide one-to-one psychological therapies or psychosocial interventions, including group work as part of Dormers Wells Learning Trust’s provision of support, which enables students to manage challenges and participate fully in student life.
Undertake initial assessments of the mental health needs of students with mental health problems and the ability to conduct comprehensive assessments involving interview, observation, data collection and the use of relevant clinical measures across the Trust.

Duties and responsibilities 

· Provide specialist psychological therapy to meet the wellbeing needs of students. Provision may include triage and assessment, brief therapeutic interventions, and escalation of concerns as required. 
· To maintain a first class level of professional care for all those encountering the service, including meeting the requirements for team and independent (clinical) supervision, and ongoing accreditation requirements. 
· To ensure appropriate records and management information are maintained, and to support in monitoring the quality and effectiveness of interventions, and in service improvement. 
· To implement the school’s approach to clinical governance, including especially identifying and escalating risk as appropriate.
· To actively support the Trust in developing an approach to student emotional and psychological wellbeing. 
· To contribute expert information, advice and training to non-specialist staff across DWLT.  
· As appropriate, to liaise with internal colleagues and external medical, mental health and social services to ensure a coordinated overall approach to meeting students’ needs. 
· As appropriate, to contribute on occasion to arrangements for responding to emergencies and critical incidents involving student mental health, including out of hours. 
· To ensure that all work is conducted in full compliance with all relevant legislation, Codes of Practice, policies and procedures, including the health & safety and equality & diversity policies.
· To sustain performance by proactively managing personal resilience and wellbeing, and to support colleagues in doing the same as part of the Wellbeing team. 
· To continuously improve personal performance by proactively managing personal professional development and maintaining an up-to-date knowledge of student welfare, wellbeing and mental health issues. 
· To proactively research developments and best practices in provision for people with mental health concerns to inform the development of the school’s provision, and of the overall ‘wellness environment’ across the Trust.
Behaviour and Safety

· To take responsibility for safeguarding the welfare of all children you are responsible for or come in to contact with including reporting any child protection issues or concerns to the school’s Designated Safeguarding Lead 
· To be responsible for the good maintenance, safety and security of offices, equipment, display areas, stock rooms and offices in adherence to Health and Safety regulations and curriculum area and school policy and procedures.

· To keep records secure and confidential

Team working and collaboration

· Participate in any relevant meetings/professional development opportunities at the school
· Work as a team member and identify opportunities for working with colleagues and sharing the development of effective practice with them

· Contribute to the selection and professional development of other support staff 

· Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they are expected to fulfil 

· To keep abreast of current legislation and developments relating to your area and attend INSET where appropriate within the Schools Improvement Plan and with regard to the school’s Investors in People programme.

· To participate fully in the Trust’s Self Review, School Improvement Plan procedures, Staff Review/Performance Management.

Fulfil wider professional responsibilities 

· Work collaboratively with others to develop effective professional relationships 

· Communicate and co-operate with relevant external bodies
· Make a positive contribution to the wider life and ethos of the school
Other 
· To refer issues/difficulties to the Line Manager in the first instance

· To have professional regard for the ethos, policies and practices of the school and maintain high standards in your own attendance and punctuality

· To adhere to school health and safety policy including risk assessment and safety systems
· To adhere to school policy on equality and diversity

· To contribute to the overall ethos/work/aims of the school

· To ensure all work is appropriately documented and kept up-to-date

· Establish constructive relationships and communicate with other agencies/professionals
· To play a full part in the life of the school community, to support its mission and ethos and to encourage and ensure staff and students follow this example

· To be courteous to colleagues and be welcoming to visitors and telephone callers

Note

Whilst every effort has been made to outline the main duties and responsibilities of the post, each individual task may not be identified.  Employees will be expected to carry out any reasonable request to undertake work of a similar level that is not specified in this job description.

This job description is not your contract of employment or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation.
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