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Dormers Wells Learning Trust

Person Specification
Post Held: School Therapist
Salary Scale: Grade 12
	
	Essential
	Desirable
	How Selected from

A = Application Form

B = Reference

C = Interview

	Qualifications 


	Educated to degree level

A relevant professional / clinical / therapeutic training and qualification specialising in children. 

Membership or Accreditation with a relevant professional body (BACP, BABCP, UKCP etc.). 

	A postgraduate qualification in a relevant field.
	A 

C

	Experience
	Experience of supporting and advising individuals with wide ranging mental health concerns, including severe and enduring mental health conditions.
Good knowledge of child mental health issues, including risk identification, mental health assessments and therapeutic / counselling approaches. 

Good knowledge of relevant legislation, codes of practice, etc. and significant experience of ensuring compliance with both legal requirements and good practice. 

Experience of children/client centred services which have exceptional ‘customer service’, and a commitment to implementing evidence based services. 

Up-to-date knowledge of mental health practice within the NHS and voluntary sectors, including how and when to make effective referrals into these services. 

	
	A
B
C

	Staff Development
	Ability to self-evaluate learning needs and actively seek learning opportunities


	
	A 

B

C

	Professional skills
	To have excellent attendance

To understand and have a strong commitment to equal opportunities for all members of the school community

To be reliable, honest, trustworthy, discrete and capable of handling confidential information and maintaining confidentiality

To understand and have a strong commitment to the ethos and expectations of the Trust and the ability to communicate this effectively to children, parents, staff and external agencies 
Commitment to safeguarding and promoting the welfare of children and young people

Ability to adhere to Health & Safety regulations


	
	A

B

C

	Special knowledge, skills and abilities
	Sound judgement, and the ability to deal sensitively and effectively with difficult and sensitive situations. 

A demonstrated commitment to personal and professional development.

Strong commitment to implementing evidence based approaches and interventions

Ability to work constructively as a team, understanding roles and responsibilities within the organisation, and the post holder’s position within those

Ability to manage own workload and work on own initiative to meet deadlines

To be able to communicate confidently with children, parents, staff and external agencies
Able to prioritise and deal with a number of different situations 

Ability to demonstrate good problem solving skills

Good level of accuracy and detail

Ability to act calmly under pressure

	
	A

B

C


To Whom Responsible:  As designated in the Line Management structure
Please note that appointment is subject to an enhanced disclosure from the DBS.
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