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   About Us 

 

 

Nicholas Chamberlaine School is part of the Griffin Schools Trust, a family of schools united 

by a commitment to creativity, high aspirations, and fostering a strong sense of community. 

We are a forward-thinking school dedicated to developing confident, respectful, and successful 

learners. 

 

Our music department is a creative hub that encourages students to explore, perform, and 

compose music across a range of styles and genres. We offer state-of-the-art facilities, including 

dedicated practice rooms and performance spaces, to support innovative teaching and 

learning. 

 

At Nicholas Chamberlaine School, we proudly follow the Music in Secondary Schools 

Trust (MISST) curriculum in Key Stage 3, ensuring that all students receive three years of 

instrumental provision (taught by Peripatetic teachers) and related theory lessons. This 

program provides every student with the opportunity to learn and play an orchestral 

instrument, fostering creativity, discipline, and teamwork. By embedding the MISST 

curriculum into our teaching, we aim to inspire a lifelong love of music while equipping 

students with skills that extend beyond the classroom. Through expert tuition, ensemble work, 

and regular performance opportunities, our students experience the joy and transformative 

power of music. 

 

Alison Ramsay      Natalie Minty 
Executive Head      Head Teacher  
 

 ar la e- st or       i  olas  a berlai e- st or     ra ele s- st or  



  About the Role 

Nicholas Chamberlaine School is seeking an enthusiastic and committed Teacher of 

Music to join our vibrant and inclusive school community. This is an exciting 

opportunity for an Early Career Teacher (ECT) or an experienced teacher looking to 

inspire a love of music in young people. 

The successful candidate will: 

 Teach Music across Key Stages 3 and 4, inspiring a passion for the subject. 

 Contribute to the development of an engaging curriculum that promotes 

creativity and excellence. 

 Support and lead extracurricular activities, including school concerts and 

performances. 

 Be committed to the professional development opportunities provided through 

MISST (Music in Secondary Schools Trust) to enhance music education across 

the school. 

About You 

We are looking for someone who: 

 Has a degree in Music or a related subject and QTS. 

 Is passionate about teaching and learning, with the ability to motivate and 

challenge students of all abilities. 

 Values collaboration and thrives in a team environment. 

 Is eager to develop their teaching practice through ECT support or professional 

development opportunities. 

What We Offer 

  
A comprehensive induction and tailored support for ECTs. 

 Access to high-quality CPD and opportunities for career progression. 

 A supportive, inclusive, and welcoming school community. 

 Working in a school as part of the Griffin Schools Trust, which offers unique 

opportunities for collaboration and professional growth. 

 



 

 

 

Education and Qualifications Essential or 

Desirable 
Assessed 

through 

A good first degree or equivalent. E A 

Qualified Teacher Status. E A 

Evidence of continuing professional development. E A 

Experience     

A track record of successful impact in raising outcomes either as a departmental 

leader or in giving support and challenge to a department/school  

E A/R 

Demonstrable experience of leading and managing staff including building a 

successful team, delegating effectively and managing and implementing change. 

D A/R/I 

In depth and up to date understanding of the Music curriculum.  E A/R/I 

Evidence of leading departmental CPD  E A/I 

Ability to provide clear evaluation and strategies for improvement for leadership 

teams, departments and teachers 

D A/I 

Understanding of transformational change strategies  D A/I 

Good understanding and knowledge of current and new examination and testing 

specifications/development  

E A/I/O 

Experience and knowledge of both primary and secondary phases  D I 

Evidence of being an excellent classroom practitioner and motivating students E O/R 

Experience of coaching to improve practice D I 

An understanding of how to use assessment to inform planning for good teaching 

and learning. 

E O/I/T 

Personal Attributes     

Humble by: 

 Able accepts praise and praises the team, apologising immediately when 

   necessary; 

 uses good manners, humour appropriately and allows others to speak and 

   be heard; 

 shows a willingness to model what the team has agreed. 

E I 

Intuitive by: 

 actively listens and maintains good eye contact; 

 pays attention and remembers the detail; 

 chooses the time and method of communication to suit the circumstances 

   to build positive relationships. 

E I 

Passionate by: 

 being solution focused and uses positive language; 

 volunteering to contribute to the team beyond their immediate role; 

 publically displaying and living the school values; 

 having a sense of responsibility for the team and their objectives; 

 being curious, proactive, ambitious and optimistic. 

E I 

A = application D = desirable E = essential 

I = interview T = task O = observation 

R = reference     

  

Personal Specification 



  The Benefits 

The Griffin Schools Trust is committed to building staff teams of interesting people, who are motivated to 

adva  e t eir ow    owled e a d s ills, as well as t eir stude ts’ achievement. 

 

The Griffin Schools Trust provides regular pedagogical CPD and delivers its own leadership programmes 

from NQTS, aspiring to Executive Heads.  We also offer a funded research-based Master’s  ro ra  e  

 

        Wellbeing. . . . 

 We  ever use all of 1265 

 We  ave redu ed data dro s to allow for  ore tea  i   a d lear i    

 We do  ot roll over t e ti etable i  t e su  er ter , i stead we  ive staff ti e to wor  o   ore 

 riorities a d  rovide staff wit  esse tial CPD  

 We  ave disa  re ated 2 tea  er trai i   da s so t at staff  a  ta e  art i  t e Effe tive For ative 

Assess e t  ro ra  e twili  t sessio s  

 Curri ulu   la  i   is  e tralised wit i  de art e ts, allowi   tea  ers to fo us o  ada ti   

fro  base lesso s, rat er t a   avi   to  reate fro  s rat    

 We offer ex elle t  rofessio al develo  e t o  ortu ities i  ludi   NPQs a d Trust fu ded 

Masters Pro ra  es,  rovidi   ti e i  s  ool to su  ort  

 We e  oura e a d su  ort tea  ers to be o e exa   ar ers  

 De art e ts are  ive  at least 3  eeti  s  er  alf ter  to s are  ra ti e a d subje t   owled e  

 We  i i ise e ails b   avi   o e Staff Co  u i atio   er wee  a d o e MLT  o  u i atio  

 er wee   

 All dete tio s are  e tralised to allow tea  ers  ore ti e to  re   

 We su  ort staff to bala  e t e  eeds of fa il  life wit   art ti e a d flexible  o tra ts a d 

 aid/u  aid ti e off  

 All  ollea ues  ave free a  ess to a  oder      o  site  

 All  ollea ues  a  ta e adva ta e of t e bi e to wor  s  e e   

 Wee l  staff brea fasts o  a Frida   

 S ari    ood  ra ti e wor  wit  ot er de art e t  

 
 
  

  
  

  
 



  

About the Griffin Schools Trust 

The Griffin Schools Trust is a Head-led Trust.  Founded by former school and system improvers 

who have led high-performing schools in the UK, Europe and Asia, the Trust works with the Heads 

and wider communities of its 13 schools in the Midlands and South East to develop a shared 

mission and values while preserving the individuality of each school. 

  

T e fa il  of s  ools a d t e Trust’s Board s are a  o vi tio  t at  reat s  ools are built on the 

three pillars of Proud Traditions, Wide Horizons and High Achievement.  In practice this means 

rich extra-curricular programmes and high quality pastoral care as well as an inspiring 

curriculum, expertly taught.  The Trust seeks to build community and communality across its 

primary and secondary schools, promoting unity rather than uniformity and enabling each school 

to lead its own journey to success.  It is a given that schools work together within and cross phase 

to enhance their provision, s eed t eir jour e s to ‘ reat’ a d  elebrate t e arts, s orts a d 

Fou ders’ Da  eve ts   

  

The Trust offers direct access to a central team of experienced educationalists who provide 

strategic support and guidance, as well as central operational management services. Membership 

of the Trust affords its schools the opportunity to share best practice, to develop high order 

leadership skills and to have a voice in education nationally.  

  

With 2 secondary and 10 primary schools GST currently has a combined student population of 

6,400.  

  

www.griffinschoolstrust.org 

https://www.griffinschoolstrust.org/


 

 



  

 

 

 

 

 

  

 How to Apply 

We will do our best to show you the heart of Nicholas Chamberlaine so that you can get a sense of how 

well matched you may be to our professional community as a school and indeed as a Trust. Please look at 

our website (www.nicholaschamberlaine-gst.org) and explore the Trust website as fully as you can 

(www.griffinschoolstrust.org). You will see evidence of the shared life of the schools in the Trust in events 

such as the Science Symposium, the Arts Festival, the Sports Festival and Founders Day. 

 
The Trust really is a family of schools which work closely together within and across phases and 

geographical hubs. So in joining Nicholas Chamberlaine, you do have good relationships with local 

authority schools and projects but you also have strong working relationships with your peers in one 

secondary school in East London as well as day to day involvement with our GST neighbour primaries, 

Race Leys, Park Lane and Exhall Junior School, all examples of what a Griffin Great School looks and feels 

like. It is that journey to Griffin Great that informs our development planning. 

 
Oftsed validates our progress within a defined national framework: it emphatically does not set our 
agenda.  
 
Please read the attached Griffin Great descriptors very carefully because that is the culture and 
performance you will be helping us to build should you join us. Your research into Nicholas Chamberlaine 
will help  ou see  ow far we  ave  et to travel  Ofsted jud ed us ‘Good’ i  A ril 2024 a d we will  o ti ue 
to drive forces to become outstanding. 

 
Having researched sufficiently to decide to apply, please tell us in no more than two sides of A4 in 11 point 
font (1) why you want to join Nicholas Chamberlaine School as a Teacher of Music and what you see as 
our challenges (2) why your personal track record matches or exceeds our requirements. 

 
Please include a full CV with the names and direct contact details of two referees (one being your most 
recent employer) and the completed Safer Recruitment Form.  
  

We will  o ta t  our referees before s ortlisti   a d  a  also  ave a   o e  all wit   ou  

 

Co  leted a  li atio s s ould be addressed to Natalie Mi t  (Head Tea  er) a d se t to 

re ruit e t@ i  olas  a berlai e  o u   

 

Deadli e for a  li atio s is Mo da  20 A ril 2026 b  9 00a   

 

If you would like a confidential exploratory call once you have done your  initial research into Nicholas 

Chamberlaine School and the Griffin Schools Trust, please email 

h.yeomans@nicholaschamberlaine.co.uk who will make an appointment. 

   
  

If you would like a confidential exploratory call once you have done initial research into Nicholas 

Chamberlaine School and the Griffin Schools Trust, please email s.letters@nicholaschamberlaine.co.uk 

who will make an appointment. 

  

  

  

 

The Griffin Schools Trust is an equal opportunities employer committed to safeguarding our students and working in partnership with our local 

community. We treat people equally regardless of gender, race, disability or sexual orientation and are committed to meet the requirements of the 

Equalities Act and other relevant legislation.  

http://www.nicholaschamberlaine-gst.org/
http://www.griffinschoolstrust.org/
mailto:recruitment@nicholaschamberlaine.co.uk
mailto:h.yeomans@n
mailto:jahmet@thelammas.com
mailto:jahmet@thelammas.com

