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Job description: 
Maths Teacher 
Royal Free Hospital Children’s School is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.
Job details
Salary: MPS/UPS
Hours: 32.5 hours per week
Contract type: Full-time, Permanent 
Reporting to: Headteacher, Royal Free Hospital Children’s School (or another member of the SLT as directed).
Responsible for: Planning, teaching and evaluating high quality maths lessons at KS3 and KS4.  
Main purpose
The current School Teachers’ Pay and Conditions document describes duties which are required to be undertaken by teachers in the course of their employment. In addition, certain particular duties are reasonably required to be exercised and completed in a satisfactory manner. It is the contractual duty of the post holder to ensure that their professional duties are discharged effectively. This job description sets out the duties to be undertaken and performed to the satisfaction of the Headteacher and governing body by the post holder in the role of Maths Teacher up to GCSE level.
To provide high-quality teaching and learning for pupils with special educational needs (SEN) in a hospital school setting, ensuring the educational provision is tailored to each child's individual needs, including those with complex medical, emotional and learning needs. 
The Hospital School encompasses the outpatient department based in Clinic 1, the Eating Disorders Intensive Service (EDIS) based at Queen Mary House, and the acute paediatric ward based at 6 North of the Royal Free Hospital in Hampstead. It is a unique teaching and learning environment that, although an independent, stand-alone entity, needs to function effectively within the broader environment of the day school based at Konstam.  The vast majority of this role will be carried out in the school’s mental health/EBSA provision at the Konstam Centre in Highgate.

The role includes teaching maths at KS3 and KS4, including the effective preparation of students to demonstrate their potential at GCSE level. The ability to teach biology up to GCSE level would also be an advantage.

Duties and Responsibilities
Planning and Teaching
· Plan and teach well-structured and engaging lessons to assigned classes, following the school’s plans, curriculum and schemes of work, including teaching maths up to GCSE level.
· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils
· Adapt teaching to respond to the strengths and needs of pupils, including modifying the curriculum in line with pupils’ EHCP (Education, Health and Care Plan) targets and hospital requirements
· Set high expectations which inspire, motivate and challenge pupils
· Promote good progress and outcomes by pupils
· Demonstrate good subject knowledge
· Participate in arrangements for preparing pupils for external tests
· Provide targeted literacy interventions to support pupils with additional language and communication needs
· Ensure learning experiences for pupils prepare them for building confidence in leaving our provision 
· Ensure the curriculum provides a range of community-based learning experiences such as Sports at the Hospital Recreation Centre, Equine Therapy and Volunteering 
· Ensure technology such as Google Classroom is used effectively to communicate with home schools to minimise disruption during hospital admissions
· Establish effective lines of communication through the Google Classroom that promote exchange and access to curriculum content.
· To act as the school’s lead advocate of STEM initiatives within core curricular and extra-curricular activities.

Monitoring, Assessment, Recording and Reporting

· Ensure the effective use of assessment to monitor progress, identify gaps in knowledge and skills and inform teaching, with a focus on improving outcomes for all pupils
· Monitor and report on progress against improvement targets, providing regular updates to the Senior Leadership Team
· Assess how well learning objectives of being achieved and use them to improve specific aspects of teaching
· Provide feedback and set targets for progress
· Assess and record pupils’ progress systematically and keep records to check learning over time
· Prepare and present informative reports to parents


Whole school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures to support the school’s vision and values
· Make a positive contribution to the wider life and ethos of the school, including effective participation in meetings and management systems necessary to co-ordinate the management of the school
· Work with others on curriculum and pupil development to secure co-ordinated outcomes
· Take on any additional responsibilities that might, from time to time, be determined.

Professional Development
· Take part in the school’s appraisal procedures
· Conduct appraisal and professional development of others, where appropriate
	
· As part of a multidisciplinary team, liaise with doctors, nurses, therapists, social workers and families to provide a holistic approach to each child’s education
· Participate in CPD to stay informed on best practices in SEN, maths and medical-related education.

Working with colleagues and other relevant professionals 
· Demonstrate the school’s vision and values in everyday work and practice
· Motivate and work with others to create a shared culture and a positive, inclusive environment
· Collaborate and liaise with healthcare professionals, local authorities, and parents/carers to ensure a multi-disciplinary approach to education and care
· Support transitions for pupils returning to mainstream education or moving to alternative provisions.


Personal and Professional Conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour within and outside the school
· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality
· Understand and act within the statutory frameworks setting out Teachers’ professional duties and responsibilities.
· To commit to ethos of collaboration, feedback and openness to ensure a highly supportive and nurturing culture is in place with all colleagues at the school.

Management of staff and resources 
· Direct and supervise assigned support staff and, where appropriate, other teachers
· Contribute to the recruitment and professional development of support staff
· Deploy delegated resources efficiently.

Pastoral Care
· To act as a Link Person as part of the school’s pastoral care process.
· Provide a nurturing and emotionally supportive learning environment considering pupils’ medical, emotional, and mental health challenges
· Advocate for inclusive practices that cater to the diverse abilities and needs of all students
· Ensure the physical and emotional well-being of students, providing a safe and supportive learning environment
· Establish and sustain high levels of pastoral care, built upon relationships and routines, which are understood clearly by all stakeholders
· Establish strong communication channels with parents and guardians to support student learning and well-being
· Ensure the school quickly forges strong relationships with the families, carers and home schools of every child and young person
· Ensure that adults within the school model reflect and teach positive behaviours
· Work closely with hospital staff and families to ensure continuity of education and emotional well-being.
Safeguarding
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies 
· Ensure the highest standards of safeguarding and child protection, recognising the unique vulnerabilities of pupils receiving education in a hospital setting
· Maintain vigilance in identifying and reporting concerns in line with the school safeguarding policies and statutory requirements
· Work closely with the designated safeguarding lead (DSL), medical teams and external agencies to promote the safety, welfare and well-being of all pupils.
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Person specification
	CRITERIA
	QUALITIES

	Qualifications 
and training
	Qualified Teacher Status
Relevant degree or professional qualification

	Experience
	Teaching experience, including teaching maths up to GCSE level in a school, alternative provision or hospital school
Demonstrable experience in successfully adapting the curriculum and lesson planning for pupils with SEN and medical needs
Experience of working with children with SEN or complex medical needs
Familiarity with multi-agency working, including working with therapists, CAMHS, social workers 

	Skills and knowledge
	Comprehensive understanding of safeguarding procedures and how they apply within a hospital school setting
Knowledge of national and local education policies, particularly relating to SEND, safeguarding, and hospital/alternative provision
Awareness of the impact of medical conditions on education, including physical, emotional, and cognitive factors
Expertise in tailoring curricula to meet the individual needs of pupils with medical conditions, including SEND and diverse educational pathways
Training in SEN and trauma-informed practice
Experience in supporting pupils with long-term medical conditions in an educational setting
Effective communication and interpersonal skills in working with pupils, staff, parents, healthcare professionals and external agencies
Competence in maintaining confidential, accurate records

	Personal qualities
	Commitment to ensuring the safety and welfare of children 
Commitment to upholding and promoting the ethos and values of the school
Integrity, honesty and fairness
Ability to work under pressure and prioritise effectively
Commitment to maintaining confidentiality at all times
Commitment to equality


Notes:
This job description contains the key priorities and accountabilities for the role of SEN Teacher based at the Royal Free Hospital, and it is by no means an exhaustive list, nor does it describe in detail all the duties required to be successful in the role. 

This job description may be amended at any time in consultation with the postholder. 

Headteacher/line manager’s signature:	_______________________________________
Date: 						_______________________________________	

Postholder’s signature:			_______________________________________

Date: 	                                                  	_______________________________________	
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SHARING A LOVE OF LEARNING,




