
Assistant Headteacher 
Person Specification

This is an important post in terms of ongoing school improvement and for this reason it is at Assistant Headteacher level.  You will be invited to join our Senior Leadership team and you will play a key role in raising standards.

You are asked to demonstrate in your supporting statement that you match the person specification.

TWGSB is committed to safeguarding and promoting the welfare of children and young people and expects all members of staff and volunteers to share this commitment.  Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service (DBS) formerly the Criminal Records Bureau (CRB).

	Attribute
	Essential


	Desirable

	Qualifications:
	· Honours degree and Qualified Teacher Status (QTS) 

· Evidence of relevant professional development related to whole school leadership issues
	· Post graduate qualification



	Knowledge and Experience:
	· Statutory education frameworks 

· Strategic planning processes 

· Able to recognise and model outstanding classroom practice 

· Detailed understanding of Ofsted criteria  

· Coaching and mentoring strategies to support staff development 

· The use of a range of tools and evidence, including performance data, to support, monitor, evaluate and improve student progress 

· DSL experience

· Models of effective professional development for staff 

· Current educational issues specifically in education for 11-18 range, adjacent phases and transition

· Extensive experience of leading whole school behaviour.

· Experience of leadership and management roles across a number of schools 
	· Experience of a curriculum leadership role 
· Senior Leadership experience

	Leadership and Management:
	· Ability to contribute to the strategic direction of the school 

· Ability to develop and implement operational policies to deliver the strategic vision for school 

· Leadership and management skills to improve and maintain level of attainment and success 

· Excellent classroom practitioner who can lead by example

· Ability to motivate students and staff 

· Ability to lead, coordinate, delegate and empower 

· Experience of carrying out staff performance reviews and acting on any issues that arise from the reviews 

· Ability to manage change and work under pressure of changing circumstances
	

	Skills and Abilities:
	· Ability to see things through to completion 

· A reflective practitioner able to evaluate practice and embed a process of continuous improvement 

· An inspirational style that imparts confidence, motivates staff, parents / carers and students 

· Ability to analyse and interpret information to make informed decisions and exercise good judgment 

· Ability to create and maintain strong supportive relationships with staff, parents / carers, students, the community and governors 

· Ability to be innovative, creative and tenacious 

· Skills, experience and ability to promote high quality teaching and learning across the curriculum
	

	Personal Qualities:
	· An exceptional role model with high standards of integrity and approachability 

· A ‘team player’ 

· Highly motivated, ambitious, and upbeat 

· Calm under pressure with a good sense of humour 

· Flexible and collaborative

· Passionate about young people
	

	Safeguarding:
	· Evidence of a commitment to promoting the health, welfare and safeguarding of children 

· Evidence of promoting, implementing and monitoring equal opportunities across all aspects of the school
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