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Job Title: Further Education Tutor (SEND experienced preferred)
Responsible to: Head of Education
Overview of the role
Cambian Dilston College is a very special place. We offer specialist post-16 educational pathways to special school leavers who are Preparing for Adulthood and hold a current Education Health and Care Plan. Each young person attends college as a residential or day student, and follows a range of technical and vocational pathways to underpin their accredited and non-accredited learning outcomes. 
YP have a personalised timetable and alongside working on qualifications they are able to access the rural 9-acre college site to run enterprise activities including an onsite café and working bakery and follow Forest School, animal care and horticulture land based learning activities.
This role plans and delivers learning and assessment to small groups and individuals. Learning is scaffolded and logically sequenced to support progress and embed prior learning, allowing personal progress to be acknowledged and recorded routinely. The tutor works closely within a larger teaching team, with teaching assistants and health and social care professionals as well as positive behaviour, nursing and therapy colleagues. We are trauma and therapy informed and use an individuals starting points as a baseline for progress. 
Responsibilities
· Plan for the annual cycle of allocated sessions, and prepare session plans that support each YP to make the progress they are capable of over time. 
· Personalise and tailor learning using Educational Health and Care Plans to agree session targets which can include both accredited and non-accredited leraning outcomes, and are underpinned with the themes associated with the Preparing for Adulthood guidance.
· Assume the role of personal tutor, helping each YP appreciate their distance travelled supported by communication specialists, to ensure the feedback learners receive support them to understand what they have achieved and what they need to work on next. 
· Work in partnership within a multi-disciplinary team around the YP to ensure they experience a seamless learning and life experience, and that learning opportunities extend into living for residential YP. 
· Devise individual learning plans (ILPs) linked to their EHCP and attend annual review meetings to share progress and revise plans. 
· Deliver sessions that meet or exceed expected standards consistent with external guidelines.
· Ensure currency of educational records including progress made and evidence of assessment with feedback using Databridge and other organisationally approved software.
· Comply with the expectations of quality standards for both accredited and non-accredited learning outcomes. 
· Create an experience of safety, belonging and trust through a capable environment, using environmental audits to continually review and improve the learner environment to reflect their sensory preferences. 
· Take an active role in the quality assurance cycle, including the peer learning walks, professional practice networks and in supporting improvements through kind, encouraging and supportive mentoring within a culture of accountability and responsibility reflecting the needs of some of the most vulnerable special school leavers
· Support and embed positive behaviour support strategies, and reduce or remove punitive language and responses to behaviours when used as a strategy to communicate. In PfA YP are encouraged to appreciate the important of emotional regulation and to adopt communication strategies that better reflect their adult status. 
· Maintain and comply with health, safety and wellbeing legislation, policy and procedure at all times. 
· Ensure currency in child protection and adult safeguarding, and compliance with Keeping Children Safe in Education. 
· Maintain professional curiosity and currency in teaching and assessment practice, demonstrate self-reflective practice and an ethos of continuous quality improvement. 















Person Specification
	
	Essential
	Desirable

	Qualifications
	· PGCE, CertEd, or qualified by experience. QTLS or QTS preferred
· Appropriate technical and vocational qualifications at Level 3 or above
· Pass or above in English and maths at level 2 or above (GSCSE level 2 or functional skills pass)
	· Certification in specialist education including autism, ADHD and learning difficulties
· Have or willing to work towards Positive Behaviour Support and intervention training. 
· Makaton or PECs experienced

	Experience
	· Experience of teaching in early years, primary or post 16 education
· Planning, delivering and assessment experience that can support differentiation and inclusion at a personalised level
· Leading learning including effective deployment of Teaching Assistants to promote confidence and self-belief in learners and promote independence.
· Maintaining records using an MIS or CRM system
· Representing the organisation in annual review and careers events and activity

	· An interest in independent living skills
· An interest or experience in non-accredited outcomes to learning (RARPA)


	Knowledge
	· Empathy and understanding of young people who live with special educational needs and disabilities
· Have or demonstrate a willingness to develop a depth of understanding living with complex autism and ADHD 
· An understanding of the Prevent Duty in Education, Keeping Children Safe in Education, British Values and the fundamental principles of safeguarding vulnerable young people
	· An understanding of Total Communication or a range of communication strategies.
· Appreciation of the importance of sensory assessments and the impact of having an appropriate sensory diet



	Skills
	· Emotionally intuitive, likes people and understanding equity and social measures of equality
· Excellent, proven communicator
· Resilient, capable and can-do approach
· Organised, flexible and effective communicator.  
· Proficient user of commonly available It software
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