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T.E.A.M EDUCATION TRUST 
Person Specification – Trust IT Manager
	
	Essential
	Desirable
	Evidence Stage

	Qualifications
	· NVQ Level 3, Degree or equivalent in relevant field
· Commitment to attend appropriate training and development, taking ownership of personal development
· High level of numeracy/literacy skills 
	· GCSE’s or equivalent in Maths and English, grade C or above / 4-9 / equivalent
	A

	Skills and experience
	· Significant experience of managing ICT provision within an organisation 
· Proven track record of ICT project management and change management 
· Demonstrable knowledge of current technologies and best practice including web technologies, LAN, VLAN, WAN, thin client and virtual technologies 
· Excellent inter-personal and communication skills
· Be able to model solution focused thinking
· Evidence of recent management and organisational experience with people 
· Ability to present information to a variety of audiences 
· Experience of working in a customer facing environment 
· Experience of taking responsibility for procurement and project management 
· Car driver with access to car
	· Experience of working within an educational context or multi-site environment (desirable) 
· Can evidence strong communication skills in a professional context with young people and colleagues (desirable) 

	A/I/R

	Knowledge
	· Ability to prioritise work effectively 
· Ability to critically evaluate information 
· Ability to work flexibly to meet deadlines and respond to unplanned situations  
· Ability to respond positively to and actively support Senior Management within the Trust 
· Experience in the line management of staff 
· Able to lead, develop and motivate a team of staff, delegating duties as required 
· An understanding of Safeguarding and Data Protection legislation
	
	A/I/R

	Values
	· An awareness of the School/Trusts equal opportunities policy
· Displays commitment to the protection and safeguarding of young people
· Values and respects the views and needs of young people
· Is willing to work within organisational procedures and processes and to meet required standards for the role
· Demonstrates a commitment to fundamental British values and an awareness of how these can be promoted in direct work with children
	
	A/I

	Personal Qualities
	· An ability to remain calm whilst working under pressure and within tight timescales 
· To be creative and proactive, able to use initiative and make sound judgements
· An ability to deal with a number of tasks at once and to be flexible with work routines
· To be able to work effectively as part of a team and build / form good relationships
· Ability to move about move between Trust and partnership schools in a timely manner
· Able to maintain confidentiality in all circumstances  
· Understand the importance of physical and emotional wellbeing of staff and pupils
	
	A/I/R
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